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| LLI NO S DEPARTMENT OF LABOR
LABOR ADVI SORY BQARD MEETI NG

Report of proceedings had at the Illinois
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Depart nment of Labor, Labor Advisory Board neeting held

i n person and via videoconference at 555 West Monroe,

4th Fl oor, Room 4S, Chicago, Illinois, comencing at

10: 08 a.m on the 21st of June, A . D., 2023.
BOARD MEMBERS PRESENT:

ANTHONY ALFANO (vi a vi deo)
STEVEN AVALGCS

STACEY BROWN (vi a video)
SCOIT CRUZ

TI MOTHY E. DREA

CHERI TA ELLENS

JANE FLANAGAN

JASON KELLER

PAMVELA MONETTI

MARI SA Rl CHARDS (vi a vi deo)
JERRY WOM CK (vi a vi deo)
SOPHI A ZAMAN (vi a vi deo)

ALSO PRESENT:

ANDREW FOX

JAMES FROEHNER (Vi a vi deo)
ELI ZABETH GUERRERO

ANNA KOEPPEL

FRANCI S ORENI C

GANAPATHI  RANASWAMY
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1 M. FLANAGAN V¢ call this neeting of the Labor 1 not hear a word you said.
2 Advisory Board at 10:08 a.m It was established under | 2 M5, FLANAGAN  Can you hear nme if | sit here?
3 20 1LCS5/555. It is subject to the Qpen Meetings Act | 3 THE QORT REPCRTER  Here.
4 sowe wll be calling open neeting procedures, and we 4 M5, FLANAGAN Ckay. So if everyone could
5 do have a court reporter. This Board has not nmet by 5 introduce thensel ves, say sonething about the work
6 our calculations in maybe -- certainly over 6 that you do currently, what brings you to this Board
7 seven years so we're really excited at the Departnent 7 and sonething that you would like this Board to focus
8 toreviveit to deternmine today to think about what we | 8 on or acconplish. This isn't your last chance, |
9 would like to acconplish and to provide us really -- 9 think we'll provide a forumfor open conversation
10 (Inaudible.) 10 later, but just one goal or objective that you woul d
11 THE CORT REPCRTER  Excuse ne. |'msorry, 11  have for this group because | think that's part of
12 ma'am You're going to have to talk | ouder, please. 12 what |I'd like to acconplish today is to kind of get us
13 M. FLANAGAN Ckay. I'Il try to talk louder and |13 thinking about what we want to do here. So maybe
14 | can slowdown, I'ma fast talker. 14 we'll start with folks in person. Let's start to ny
15 | woul d |ike Jason Keller to please call 15 left, we can go around and then we'll go on to
16 the roll. 16 the -- (Inaudible.)
17 MR KELLER So | will go in alphabetical order 17 MR AVALGS. Good norning everyone at horme and
18 for nenbership. Anthony Alfano ... 18 everyone here. 1'mSteve Avalos. |'ma |abor
19 MR ALFANO Present. 19 attorney. | currently work at CVS Health. | started
20 MR KELLER Steven Avalos ... 20 ny career actually working with the unions here in
21 MR AVALCS Here. 21 Chicago as a union organi zer nany years ago in a
22 MR KELLER Stacey Brown ... 22 different life and then after |aw school was hired by
23 M. BROMt Here. 23 an enployer lawfirmand that's the practice | chose
24 MR KELLER Scott Quz ... 24 to continue.
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1 M CREZ Here. 1 Interns of the work I'd like for us to
2 M KELLER TimDrea ... 2 tackle here on this Advisory Board, | think there's
3 MR DREA  Here. 3 representatives fromthe union -- the union-side
4 MR KELLER Cherita Hlens ... 4 representatives, fromthe enployer side, | think just
5 M5. ELLENS. Here. 5 making sure that Illinois is aleader interns of the
6 MR KELLER Karen Harris ... 6 laws and regul ations that they put forth and are fair
7 (No response. ) 7 and equitable to all workers and make the Sate an
8 MR KELLER A exander Laird (phonetic) ... 8 attractive place for people to performand not have to
9 (No response.) 9 losetalent to other states for whatever reason
10 MR KELLER Panela Monetti ... 10 (inaudible) -- attractive regul ations for business,
11 MB. MONETTI: Here. 11 so-- 1 don't know that's -- I'mglad this is not our
12 MR KELLER Mchael Newnan ... 12 first -- or last opportunity because |'msure after |
13 (No response.) 13 hear everybody, I1'mgoing to have -- | would |ike
14 MR KELLER Mrisa Rchards ... 14 to (inaudible.) Nce to nmeet you all.
15 M5. R CHARDS,  Here. 15 M CRIZ H. od morning, everybody. M nane
16 MR KELLER Anthony Wnmck ... 16 is Scott Quz. | ama labor and enpl oynent attorney
17 M WMCK Here. 17 also on the side of managenent for a lawfirmhere in
18 MR KELLER And Sophia Zaman ... 18 Chicago, Geensfelder, Henker & Gale. |'ve been
19 M5 ZAVAN  Here. 19 practicing | abor and enpl oynent |aw on behal f of
20 MR KELLER Director, we have a quorumto 20 managenent since 2002, so for the past 21 years.
21 proceed. 21 I'mvery happy to have been appointed on
22 M5 FLANAGAN  Ckay. 22 this Board. Very much looking forward to what we can
23 (Audio difficulties.) 23 acconplish here on the Board. | think for ne the
24 THE CORT REPCRTER  If you're speaking, | did 24 biggest goal | have -- and Steve kind of touched on
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1 it --is as arepresentative of managenent, to ensure 1 there's fewissues that we'd like to follow up on and
2 that the enpl oyer does have a voice here in Illinois, 2 explore and this Board, | think, is a perfect place to
3 particularly when we're talking about the different 3 dothat. Sothank you for reconstituting the Board,
4 laws and regulations that the Departnent of Labor is 4 Director, and we ook forward to working wth you.
5 tasked with enforcing. 1've got clients in all 5 MB. MONETTI: H, | have a pretty |oud voi ce.
6 industries, all areas of the State fromfive enployees | 6 Can you hear me?
7 to a thousand enpl oyees and | just went to ensure that | 7 THE COURT REPCRTER  (Noddi ng.)
8 they have a voice to make sure that the |aws as 8 M5. MONETTI: M nane is PamMnetti. | live
9 applied tothem both currently and that will be in 9 downstate. |'ma nenber of CPEIU 277, but | work for
10 effect, particularly the Paid Leave for Al Wrkers 10 the only union life insurance conpany in the country.
11  Act, that we have -- we just understand that, right, 11 | think -- And | also serve on five different |abor
12 that certainly we want enpl oyees to be treated fairly |12 councils. So | think what | want to do is just bring
13  and equitably, but | think managenent al so needs that |13 a voice for |abor fromdownstate.
14 voice. Again, nanagerment in terns -- it's not a one 14 MR KELLER Jason Keller, assistant director at
15 size fits all so I"'mhappy to be a part of the Board 15 the Illinois Departnent of Labor.
16 and | ooking forward to working, as they say, on both 16 M5. KCEPPEL: |'mAnna Koeppel. |'mthe
17 sides of the aisle here with the enpl oyee 17 legislative and policy director at the Illinois
18 representatives. That's all. 18 Department of Labor.
19 M FOX |'mAndy Fox, legal counsel for the 19 M5, QERRERQ  Hizabeth Querrero, director of
20 Illinois Department of Labor. 1'Il pass it down the 20 external affairs and comunity engagenent, Illinois
21 road. 21  Departnent of Labor.
22 M5, ELLENS. H, everyone, Cherita Ellens. I'm |22 (Audio difficulties.)
23 president and CEO of V¥nen Enpl oyed. V¢ are an 23 M. QERRERQ  Sure.
24 advocacy organization that focuses on inproving 24 Sophia, would you mnd goi ng next, please?
Page 7 Page 9
1 workplaces for workers, in particular wonen and people | 1 M. ZAMAN  Sure. @ood morning, everyone. |
2 of color. V¢ were the ones that Ied the charge for 2 apologize | couldn't be there in person. M nane is
3 the paid leave for all we were just talking about and 3 Sophia Zaman. |'mthe executive director of Raise the
4 wanted, | think, that | would like for this Board to 4 Foor Alliance. V¢'re a coalition of comunity-based
5 acconplish, it's really to figure out what is the 5 worker centers that organize non-unioni zed workers
6 bal ance between nmaking sure that we have |aws that 6 across all lowwage sectors. And one goal or
7 protect both enployers and enpl oyees and that we don't | 7 objective |'dreally like to see us collaborate onis
8 lean only to enployers and that we figure out in the 8 ensuring that all workers, including workers who don't
9 laws that we are inplenenting howto nake sure that 9 have the protection of a union, can access our
10 everyone has access to them howto make sure everyone |10 enploynent rights and that they can claimthose rights
11 is aware of them and I'msure that there will be more |11 free of retaliation.
12 as we go on. 12 | can pass it to Jerry.
13 Vs that helpful? DO d you hear that? 13 M WMCK Good morning. |'mJerry \Wmick.
14 THE COURT REPCRTER  (Noddi ng.) 14 I'man international representative and business
15 M5, ELLENS: Sorry. 15 manager for the Laborers' Union down in Southern
16 MR RAVASMMY: M name is Ganapat hi Ramaswany. 16 Illinois. V¢ have one of the largest locals in the
17 I'mthe deputy chief legal counsel here in the 17 international. | work in aten-state region.
18  Department of Labor. 18 It's an honor to be a part of this Board.
19 M5. CRENC Frances Grenic with the Il1inois 19  And one of ny goal s woul d be to hel p understand nore
20 AFL-dQ 20 how we can bridge information between the Departnent
21 M DREA TimbDrea, president of the Illinois 21 to our other stakehol ders, be it enployers, workers or
22 AFL-Q Ve work very close with the Department of 22 community groups. So proud to be here. Thanks,
23 Labor and the enpl oyer community when it cones to 23 everybody.
24 legislation and regul ation of enpl oyment |aw and 24 MB. GUERRERQ  James, could you go next, please?
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1 MR FRCEHNER  James Froehner, Departnent of 1 managenent fund and |'ve been working in that capacity
2 Labor, internal auditor. 2 for the last 12 years or so. During that tinge, |'ve
3 M5. QERRERQ  Thank you. Anthony ... 3 served on nany |abor management committees that, you
4 MR ALFANO Can you hear ne okay? 4 know, come together, both sides of the aisle to tackle
5 M. QERRERQ  Yeah. 5 difficult conversations, difficult subjects and really
6 MR ALFANO Anthony Alfano, Uhited Steel workers 6 bring about great change for our menbers to offer the
7 Uhion. Like one of ny colleagues had mentioned 7 best that we can for them Sol'mreally excited to
8 before, | started out as an organi zer for the 8 just, you know, work in that sane capacity but on a
9 Steelworkers Union now 28 years ago just this past 9 larger scale in this group.
10  June 6th and then | went to | aw school and became our |10 M goal is toreally ensure that, you know
11  organizing counsel as well and now |'m Sub-D strict 11 our work and recomendations are including al | workers
12 Director for the northern half of the Sate of 12 throughout the State, especially those that are
13 Illinois. | apologize for not being there in person 13 traditionally left out of those conversations.
14 and for ny casual attire. |'mabout to get on an 14 Thanks.
15 airplane and fly back to Chicago here shortly, so 15 M5, QERRERQ  Thank you. And, Stacey ...
16 that's ny apol ogies for not being there personally at |16 M5. BROM Good norning, everyone. M nane is
17 this time. If | have to cut this short, I apol ogize 17 Stacey Brown. | also apologize for not being there in
18 as well. 18 person. |'mlooking forward to our next meetings
19 But | really amlooking forward to the 19  where hopefully | can get to neet each one of you in
20 interaction for both nonunion as well union enployees |20 person. | amthe chief human resources officer for
21  because | still have a hand in organizing enpl oyees 21 First Hospitality, a hotel managenent operations and
22 that are not part of collective bargaining agreenents |22 ownership organization that owns hotels across the
23 yet so | get questions all the tine about the 23 country. V' re headquartered in downtown Chicago. |
24 interaction or the intersection of the newlabor laws |24 ama labor and enpl oynent attorney by trade and
Page 11 Page 13
1 and the Cook County ordinances. | know they' re not 1 education and background and Iike so many of you who
2 touching all of those, but the interactions between 2 have already introduced yoursel ves, |'ve al so worked
3 those for nonunion enpl oyees as well as those under 3 on both sides of the aisle. |'ve been counsel --
4 the collective bargaining agreenent and | earning 4 general counsel for Teansters inny lifetine and |'ve
5 nyself about how we can both bring those -- those laws | 5 done both sides so I'mlooking forward to continui ng
6 to themand show themhow they can be enforced and how | 6 that trend and working col | aboratively with each one
7 they can be in effect. 7 of you.
8 And, you know, |'ve always had a good 8 M/ goal here is to do just that, to find a
9 working relationship across the aisle wth managenment 9 harnony and a bal ance that strikes the right cord for
10 attorneys as well and | look forward to 10 both people, for unions and for industry and for
11 (indiscernible) in person that are on this Board as 11 conpanies and enployers. | believe that there's
12 well and I'mfaithful to be the governor and to be a 12 actually three parties at that table. | think, you
13 part of this and it's just an honor and privilege to 13 know, sometines while we look at the interests of the
14 be a part of this and on behal f of the Steelworkers 14 enployers and sonetines the collective bargained --
15 Uhion and | look forward to work with all of you over |15 bargaining organizations, | think sonetinmes we al so
16 the years. So thanks again for letting ne be a part 16 need to pay a hyperfocus to the peopl e who are of
17 of this. Thank you. 17 mutual interest to us both. So that's who | amand
18 M5. GQERRERQ  Thank you. Marisa ... 18 I'mlooking forward to working with you and thank you
19 M5. RCHARDS: (ood norning, everyone. M name 19 for the opportunity and the honor.
20 is Mwrisa Rchards. | amthe outreach and engagement | 20 M5. GERRERQ  Thank you. And | don't believe |
21 programmnanager for Painters District Council 30. W& |21 nissed anyone, but if | did, please share. Ckay. |
22 are a union representing finishing trades workers 22 don't think we did. | think we're good.
23 based in Aurora, Illinois. V& serve 29 counties 23 M5, FLANAGAN Ckay. Back in the hot seat here.
24 throughout the State. | also direct our |abor 24 So these introductions -- | was excited as we were
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1 putting this Board together and then the governor was 1 workers by enforcing State |abor and enpl oynent | aws,
2 nomnating all of you, but just hearing you all 2 providing conpliance assistance to enployers and
3 re-introducing yourself remnds ne of just, yeah, how | 3 increasing public awareness of workplace protection.
4 mch potential is inthis roomand on this Board, what | 4 Through enforcenent, education and community
5 a breadth of know edge and experti se. 5 partnership, the Departnent works to ensure that
6 So ny thought was to give, kind of, a 6 workers are paid what they're owed and that the
7 really very, very high |evel overview of the 7 enployers who fol lowthe |aw remain conpetitive. Ve
8 Departnent and what we do just to, kind of, ground us 8 aretrying as always with all organizations to live
9 inour work and then we were going to, sort of, turn 9 that, right. That's a vision and a mssion.
10 to both Hizabeth and Anna to get sone brief updates 10 Al right. So the Departnent has around
11  of, kind of, newer things we're working on and then 11 100 enpl oyees. \¢ are a small-to-mediumsized Sate
12 openit up to both, kind of, the business we need to 12 agency. Ve enforce currently 25 different workpl ace
13 acconplish and the goals that we want to acconpli sh. 13 protections and standards and growing. | think that
14 Ckay. Can you all see ny screen. 14 has grown in the last ten years up fromabout, | want
15 MR ALFANO Yeah, virtually we can. 15 to say, 16 or 17. They were about 17 (indiscernible)
16 M5 FLANAGAN  Ckay. 16 departnment in force ten years ago. ¢ have the sane
17 (Brief pause.) 17 size work force that we did back then, so staffingis
18 M. FLANAGAN Ckay. Here we are, V¢l conme and 18 a continual issue. V¢ have been staffing up, though.
19 overview Here we are, Illinois Department of Labor. |19 Main of fices in Chicago and Springfield.
20 | wll start for a nonent by saying | have been 20 V¢ have a snaller office in Mrion. V& have four main
21 director -- | was appointed in March of 2022, so a 21 enforcenent divisions which I'll talk about a little
22 little bit over a year. M background is -- | was a 22 bit and then, sort of, those divisions that support
23 practicing labor and enpl oynent |awyer for years, 23 them you know, our finance, our outreach, HR
24 private sector, largely represented enpl oyees in big 24 et cetera
Page 15 Page 17
1 FLSA cases. | represented a chicken processing 1 So our first, sort of, core enforcement
2 workers on Maryland eastern shore. Bus drivers, | did | 2 divisionis our Fair Labor Standards Division. This
3 some enploynment discrinmnation. | also did some 3 division enforces what we think of as the basic state
4 nanagerment counsel i ng. 4 wage hour standards, \Wge Payment Col | ection Act,
5 | then went and wes counsel at the Maryland | 5 that's the right to promsed wages; the M ni num Vége
6 Departnent of Labor. V¥ noved here -- M famly noved | 6 Act, we knowwhat that is; the Child Labor Law
7 herein 2012, and | worked at the Illinois Atorney 7 including, you know, child labor certificates; and the
8 General's (fice for many years. | founded the 8 (ne Day Rest in Seven Act, which provides neal breaks,
9 \Wrkplace Rghts Bureau there and | ed investigations 9 breaks and a day off in a seven-day period.
10 of mninmumwage, prevailing wage, wage paynent and 10 V¢ al so do both substantive worker
11  collections, sone fault claim some civil rights work, |11 protection and licensing for -- the way | think of
12 sonme nonconpete investigation, and then briefly |eft 12 thisis, workers that are sent by intermediaries,
13 state service. 13 whether those are tenp staffing agencies, nurse
14 | had a fellowship and then came back as 14 agencies or the Private Enpl oynent Agency Act like the
15 deputy general counsel in the governor's office during |15 nanny, (indiscernible), up front to an enployer. So
16 the pandemc. | worked with, sort of, the portfolio 16 we license those entities and we al so do sone
17 of State agencies that have to do with work, so U, 17  substantive regulation of our folks getting, are they
18 workers' conp, work course devel opment, and DO, and 18 being told what they' re being paid, et cetera. That's
19 then | -- (inaudible). Sothat's sort of ny 19 all within our Fair Labor Standards Division.
20  background. 20 The Conciliation and Mediation Division
21 And let's talk a little bit about the 21 enforces the Prevailing Védge Act on public works
22 Department. So here is our nmission. The mssion of 22 construction projects. V¥ also survey and ascertain
23  the Department is to protect and pronote the wages, 23 those prevailing wage rates for different trades and
24 welfare working conditions and safety of Il1inois 24 classification. V¢ issue reports using that
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1 prevailing wage certified payroll data on, you know 1 ask, does anyone have questions on any of that that |
2 the denographi c on public works construction. 2 just covered briefly, just for clarification? V& can
3 The Enpl oyee Qassification Act is -- 3 obviously gointo detail, but 1'll just pause it a
4 creates civil penalties -- enforcenent mechanisns and 4 second.
5 civil penalties for msclassificationin the 5 M CREZ (Audible difficulties.) -- with other
6 construction specifically. It alsorequires we have a | 6 agencies that work for the Departnent that mght fine
7 systemof interagency referrals when we get on this 7 workers unintentionally, of course, from-- who should
8 classification conplaint. That is imediately paired 8 be nonexenpt and you're going to call your friends at
9 withother State agencies that nay have an interest or | 9 the Enploynent Security higher ups, the different
10 investigate msclassification including unenpl oynent 10  agenci es?
11 insurance, Wrkers' Conpensation Conmission, and the 11 M. FLANAGAN Soit's in a statute and it is
12 Department of Revenue. 12 contenplated that as the conplaint comes in, we share
13 And then our Conciliation and Mediation 13 it. So the communication is largely up-front.
14 Dvision also enforces the Equal Pay Act which | eads 14 MR KELLER It's only construction.
15 substantive rights to equal pay. Aso wth 15 M CREZ It's only construction. Ckay.
16 significantly anmended in the last two, three 16 M. FLANAGAN Ve will, sort of, inthe spirit of
17 legislative sessions ago, | guess both, to require 17 interagency cooperation share or notify where we
18 essentially EEO 1 style payroll reporting by conpanies |18 nake -- we can't necessarily do everything here, but
19 larger than 100 enpl oyees to us and contenpl ates a 19 here's the conplaint so we will share. But the system
20 certain amount of data analysis and enforcenent on pay |20 and the statutory obligation is construction.
21 data. 21 MR REZ kay.
22 A'so not listed here, but, sort of, smaller |22 M. FLANAGAN Al right. | would like to pass
23 volume, but, sort of, within what | think of as the 23 it to Ana again -- or to Hizabeth again in the
24 pay -- equal pay and pay transparency, the No Salary 24 spirit of grounding us in some of the work the
Page 19 Page 21
1 Hstory Act enforced by conciliate themand nediate 1 Departnent is currently doing to just talk alittle
2 themand soon to be likely under the -- 2 bit about Hizabeth's role as director of commnity
3 (Indiscernible.) 3 engagenent and outreach. This is a newrole at the
4 I11inois OBHA does public sector nonfederal | 4 Departnent so | think it's particularly inportant for
5 Qccupational Safety and Heal th Enforcenent. So think 5 this Board to, sort of, learn alittle bit about how
6 of everything fromyour municipal fire departnent, 6 we're thinking about that.
7 volunteer fire, streets and sanitation to state 7 M5. GUERERRQ  Thank you. Again, ny nane is
8 enpl oyee workpl aces, village workplaces. V¢ al so 8 Hizabeth Querrero. |'mnewish to the Department, |
9 through Illinois CBHA run a federally funded free, | 9 joined in Decenber. And what's really great about ny
10 always nention this when | talk to enployers, on-site |10 roleis that in partnership with the (indiscernible)
11 (indiscernible) and hel p vocation services. \& enploy |11 and the Department of Labor, we are really building
12 consultants and industrial hygienists who will partner |12 out our outreach engagenent strategy.
13 with enployers conpl etely divorced from our 13 Alittle bit of background on ne. R ght
14 enforcenent to eventually do safety and health 14  after undergrad, | spent some time in the nonprofit
15 consultation and hel p enpl oyers, you know, do safety. |15 world on the southwest side in the Gty of Chicago,
16 And our Anuserent Ride and Attraction 16 then spent six years in governnent, so -- |ocal
17 Safety Dvision, we inspect and pernit anusement rides |17 government. And then | nmade the transition to, sort
18 and attractions throughout the State including 18 of, couple both ny experiences in the nonprofit world
19 tranpoline parks, ziplines, ski lifts, haunted houses |19 as well government into this newrole at |1DC.
20 as well as your traditional both traveling, sort of, 20 So what | see ny role, primary goal is to
21 carnivals and anusenents and, you know, Six Flags, a 21 connect with a larger network of stakehol ders in order
22 little known aspect of the Department of Labor. And 22 to reach a larger audience of both workers and
23 that's it. 23 enployers to ensure that everyone that comes across
24 | will stop sharing for a second and j ust 24 the Departnent of Labor or doesn't know about the
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1 Departnent of Labor and the work that we dois ableto | 1 about the different things that are going on. I'm
2 get that know edge, so connecting wth workers and 2 also working on | anguage access, diversity equity
3 enployers across the State; to educate and informthem | 3 internally and externally. So there's a lot of
4 of labor laws and how the Illinois Department of Labor | 4 exciting work happening and your partnership in this
5 can help. 5 work is inportant and appreciated. So again, if you
6 (ne way we have done this for the last few | 6 have any suggestions, connections in your networks
7 years is through the FARE Gant, Fostering Access, 7 that we should be connecting with, please let us know
8 Rghts and Equity, which was awarded by the 8 That's all | have. Any questions? Conments?
9 US Departnent of Labor. V& have great partners 9 (No response. )
10 across the State. \Wnen Enployed is our prinary 10 M5, QERRERQ  (kay. Thank you. And | will hand
11 partner and our subgrantees are Arise-Chicago, 11 it over to Amna.
12 Madricon (phonetic) Corporation, (indiscernible) 12 M5, KCEPPEL: | will share ny screen, hopefully.
13 Center on Property Law, YWAA of Quad Gty. They have |13 Good morning, everyone. As | said earlier, ny nane is
14 all done an incredible job of reaching | owwage wonen |14 Anna Koeppel. |1'mthe |egislative and policy director
15 workers for nedia and outreach canpaigns to highlight |15 here at the Departnent of Labor. | also serve as
16 their equal pay rights. A DO, we also hold a 16 (indiscernible) coordinator and |'d like to give you
17 community round tabl e where we share resources wth 17 an overview, not just of the legislative process, but
18 our partners to be able to share with their 18 particularly howthe Departnent interacts with the
19  comunities. 19 legislative process. Inny role, | serve as a liaison
20 Next month, the first neeting of the 20  between the Departnent of Labor and the Illinois
21  \Mrehouse Safety Task Force will take place and | am |21 General Assenbly working with stakehol ders,
22 happy to share nore details once finalized. Alittle |22 legislators, staff to represent the position of the
23 bit of background there. This Wrehouse Safety Task 23 Departnent in the legislative negotiation and process.
24 Force was created in recent nonths to the Arazon 24 So just to establish some context for why
Page 23 Page 25
1 building collapse in Evans- -- Edwardsville. So nore 1 we do what we do. The General Assenbly enacts |aws
2 details to conme there once finalized. 2 and amendnents to | aws, some of which the Depart ment
3 As many of you know, Paid for Leave for all | 3 of Labor is charged with enforcing. Jane went over
4 takes into effect on January 1, 2024 and we are 4 thelist in her presentation, about 25; for exanple,
5 working -- currently working on our outreach strategy 5 the Mninum\ége Law, the Equal Pay Act, the
6 toensure that the public is informed about this new 6 Prevailing Wage Act, and about 20 others. But not all
7 law Ve wll hold nmeetings (indiscernible) while 7 things -- not all laws that we think of as |abor |aws
8 social nedia to ensure we are reaching all workers 8 are under the jurisdiction of the Departnent of Labor.
9 (indiscernible.) W are exploring many ways to get 9 \¥ don't administer unenpl oynent insurance. Ve
10 the word out including advertising on public 10 doesn't regul ate workers' conp and we don't regul ate
11 transportation across the State and any and all input |11 collective bargaining issues and there are sone ot her
12 and ideas are wel cone, so please send themour way on |12 labor laws that exist that are, you know through
13 we can nake sure that everyone i s inforned. 13  Private Rght of Action or naybe another agency, just
14 V¢ will also use the Sate Fair as an 14 not necessarily through the Il1inois Departnment of
15  engagenment opportunity to share information on paid 15 Labor. So we have a particular focus on the 25 | aws
16 leave as well as highlight child labor laws. ¢ are 16 that Jane alluded to earlier.
17 working with the U S Departnent of Labor to create 17 So the legislative process, the Generally
18 resources to share on child |abor |aws which we'll 18 Assenbly, the House and the Senate neet down in
19 share at the state fairs. V& are also working on 19 Springfield generally fromabout January to the end of
20 participating in back to school events in school 20 My. They' re always schedul ed to adjourn usually in
21 districts across the state to share this 21 My at nidnight.  course, everything at the General
22 (indiscernible). 22 Assenbly is subject to change. And to pass a bill
23 So these are just a fewof the things that |23 what do you need? You need 30 votes in Senate,
24 | amworking on at the Departnent. |'mhappy totalk |24 60 votes in the House, one signature fromthe

312.236.6936
877.653.6736
Fax 312.236.6968

LEXITAS




lllinois Department of Labor - Labor Advisory Board Meeting

Board Meeting - 06/21/2023 Pages 26..29
Page 26 Page 28
1 governor. So you may hear sonebody say we need 1 need to hire newinvestigators or train our existing
2 30-6-1. That's what we're talking about. You've got 2 investigators on a newinvestigation nethod or a new
3 toget it through both chanbers. ¢ all renmenber 3 violation that's been created, maybe we need to build
4 School house Rock. 4 a new page on our web site, get our IT staff involved.
5 So where we are in the year, as | said the 5 This is the glamorous work of state governnent. W
6 legislature neets through May, they got out alittle 6 consider what provisions inthe laware likely to be
7 early this year, but now June and July is the tinme 7 confusing to enpl oyees or enployers. And jointly with
8 when the General Assenbly is sending over any bills 8 that, how do we best communicate with enployers and
9 that have passed both Chanbers. Are you kidding? So 9 enployees to hel p themunderstand their rights and
10 right now June and July, you know the legislature 10 responsibilities under the law
11 just adjourned, they are sending over any bills that 11 (Audio difficulties.) So then we nove into
12 have passed both chanbers to governor. Heis 12 the fall in Qctober and Novenber or Novenber and
13 considering themand will sign or veto themon a 13 Decenber. The General Assenbly neets again for
14 rolling basis this nonth or next nonth, but usually on |14 two weeks in what's called a veto session. This is
15 Fridays, his office will send out the hig list of 15 neant to give theman opportunity to overturn any of
16 here's what the governor took action on today, here's |16 the vetoes that the governor issued fromthe sumer;
17 what he signed and if he voted on anything. 17 but during this time, they're not linmted to
18 So hills generally will take effect 18 considering only veto overrides. They can vote on
19  July 1st, January 1st, or on the day the governor 19 anything like normal. They can do anything that they
20 signsit. That's inthe legislative usually the last |20 nornally do in the spring session which means you will
21 line. So what that neans for us as an agency is that |21 see often bills that progressed during the spring
22 inthe tinme leading up to whenever the effective date |22 session, didn't quite make it over the finish line,
23 is of any given law what we expect to be signed, we 23 and then they come back in Qctober and they can pick
24 are preparing for inplementation. And that's what 24 it right up where they left off and pass it and send
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1 we're doing right now 1 it tothe governor. So they'll be sending himbills
2 So just to give you sonme exanpl es of sone 2 Novenber and Decenber which he can sign or veto again.
3 pieces of legislation that passed this past spring a 3  Some of those will take effect January 1 and then we
4 couple nmonths ago that the Department of Labor is 4 doit all over again.
5 charged with enforcing, Equal Pay Act Salary 5 So that's the end of ny presentation. |'ll
6 Transparency, so this won't start until 2025. But it 6 be happy to take any questions.
7 wll require enployers with nore than 15 enpl oyees to 7 (No response. )
8 (inaudible) -- an update to the Day and Tenporary 8 M. FLANAGAN |'Il just sit here for a monent to
9 Labor Services Act which regulates tenp agencies, half | 9 transition out.
10 a dozen clarifications of the Prevailing Wge Act with |10 (Brief pause.)
11 public works. 11 M5. FLANAGAN So | think at this point we'll
12 And then just to denonstrate that not every |12 nove into, kind of, the meat of what the Board needs
13 piece of legislationis abig public policy shift. W |13 to think about and acconpli sh.
14 take initiatives to update our statutes. This year we |14 Andy, | would ask you to nmaybe cone up and
15 had sort of an omibus nodernization standardization 15 just talk through, kind of, the steps we need to take,
16 to allowus to conduct some -- (inaudible) -- 16 et cetera, and then let's open it up for conversation
17 electronically, allowng electronic payment of fines 17 in terns of (indiscernible) setting, how often we want
18 and fees and to codify the standard procedure for what |18 to meet, but let's do the procedural stuff first
19  happens when we col l ect back wages for workers and 19  nmaybe.
20 (indiscernible) for the worker. 20 MR FOX H, everybody. |'moff camera, but I'm
21 So as we prepare to inplenent the laws that |21 here in person. So |'mthe chief |egal counsel and
22 the governor signed, we -- what steps do we need to 22 the deputy legal counsel. So sone of what we'd like
23 takeinternally to actually inplenent the laws such as |23 tojust remnd you is, one, we're subject to the
24 maybe we need to update a conplaint form naybe we 24 Meetings Act so recording and any neetings that happen
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1 outside of this would be subject to the Metings Act 1 Board nenbers going forward and we can help facilitate
2 sowe'll provide information about that to you all. 2 that by sending out sone tenplates. Generally would a
3 A'so there are no bylaws currently in 3 Secretary of State will provide a docunent for it, we
4 effect of this Board. It is a Board, so bylaws -- 4 can look at sone other advisory boards that exist to
5 \W're hoping at the next neeting, perhaps, there will 5 provide sone context for you all.
6 be some sort of vote about who the chair mght be and 6 Anything el se?
7 the structure of the Board woul d be kind of witten 7 (No response.)
8 into the bylaws so we could facilitate by providing 8 M5. KCEPPEL: Maybe we can think about dates for
9 tenplates to people to think about the byl aws and/ or 9 a second.
10 help you all think through how byl aws coul d be created |10 M5, FLANAGAN W had just, like, a week in
11 and voted on by the group. \¢'ve got to 11  Septenber, like, the 21st if folks want to | ook at
12 (indiscernible) some additional information. 12 their cal endars now or we can send out some dat es.
13 MR RAVASMAMY:  Yeah, | think conditions for the |13 Let's make sone decisions in terns of does quarterly
14 Board -- (inaudible) -- but a secretary still needs to |14 work. | aminagine nore than quarterly woul d be very
15 keep the nminutes -- VlI, ideally we're not -- 15 difficult for this Board, but | will just pause to --
16 (inaudible) -- a court reporter every tine, but for 16 Do peopl e have thoughts of (indiscernible) of
17 when the Board neets -- for this neeting, we didn't 17 meetings? (nce a quarter?
18 have any minutes to approve because we had a neeting 18 M. MONETTI: It's about what we're supposed to
19 seven years ago, so the next neeting we'll have proof |19 be thinking about as well as worry about sone ot her
20 of it for what happened today. But going forward, the |20 appointments and things and schedul es that we have.
21  keeper of the -- (inaudible) -- so anything, 21 M. FLANAGAN It works for you? Folks, on the
22 especially the keeper -- and positions you want to 22 Zoom quarterly?
23 have life chair or anything like that necessary, but 23 M5. BROW This is Stacey. Quarterly works
24 (indiscernible) you identify and you said bylaws that |24 great.
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1 will beideal as well that's statute because ideal ly 1 M5, FLANAGAN Ckay. ¢ have roughly just |ooked
2 and then training as well, | think | e-mailed sone of 2 at Septenber 21st, I'll throwthat date out, but we
3 you already about interests, stuff like that. But we 3 can send sone dates around if that works for people
4 do-- (Inaudible.) 1'll e-mail all of you about 4 following this nmeeting and we' Il just vote for a
5 diversity and inclusion training, ethics training, 5 quorum essentially.
6 (indiscernible) awareness, (indiscernible) prevention 6 MR DREA' Do you want to talk about Thursdays?
7 training, all made training. |'Il e-mail all of you. 7 \eédnesdays? (Inaudible.)
8 I'msure you'll get it done ideally before the next 8 M. FLANAGAN V¢ can do a doodl e pole for
9 board neeting, so chair, positions, bylaws, what we 9 like -- but we'll aimfor that, kind of, third, fourth
10  can provide. 10 week in Septenber, if that works for everyone, and
11 M. FLANAGAN Can | ask a question? How often 11 then a quarterly cadence fromthere on.
12 are we going to meet? 12 M5. RICHARDS: Wuld an in-person option be in
13 MR RAVASWAMY:  First, you can't neet |ess than 13 Chicago then for Septenber?
14 quarterly. Ideally, by the next neeting as part of 14 M5, FLANAGAN  This is your board, Mrisa. |
15 your bylaws, you'll set up mnimum-- you'll set up, 15 think that is -- You know, that -- W& can certainly
16 like, acalendar. So | think we are going to talk 16 host in Chicago again in Septenber. V¢ could doit in
17  about the next proposed neeting dates, but hopeful |y 17 Springfield. Any of you could offer to host?
18 part of your bylaws will -- when you want to neet, but |18 MR DREA  Wth, like, Aexander Laird, what we
19 it can't be no less -- (lnaudible.) 19 do -- (inaudible) -- Springfield because of
20 MR FOX So those byl aws woul d have an annual 20 legislature being in session, the other neetings in
21 neeting, process for election, any officers you wsh 21 Chicago because | think it's probably more convenient
22 toinclude, just your typical Board. \# don't want it |22 for nost of these folks. You know | |ive somewhere
23 to encunber what you all are doing, but just provide a |23 up55soit's --
24 docurment we all abide by -- or you all abide by as 24 M5. FLANAGAN This in a car --
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1 MR DREA | think maybe that woul d make sense 1 THE COURT REPCRTER  Again, no sound on our end.
2 if -- It would get everybody in Springfield to see the | 2 M5, FLANAGAN So Cherita is suggesting that
3 facility and that in Springfield and if you want to 3 areas that the Departnent nay have nore need shoul d
4 visit legislators or whatever, it mght be a good idea | 4 informwhat the Board | ooks at, particularly given
5 todoit in Spring- -- have the neeting in 5 kind of our limted staff and our grow ng book of
6 Springfield. 6 business, if youwll.
7 UN DENTI FI ED SPEAKER | propose here in Chi cago 7 MR RAMASWAMY:  Question, do we have any
8 if this works. V¢ have plenty of space. 8 involvenent at the Board in the rule making at all for
9 M. FLANAGAN Do you have a microphone? 9 any of the specific laws or acts that are yet to be
10 UN DENTI FI ED SPEAKER W' ve got everyt hing. 10 gone into effect?
11 M. FLANAGAN So that's plus, a definite plus. 11 M5, FLANAGAN  So I'I1 answer and then ny |awers
12 MR DREA  You have a neeting roonP 12 will tell ne what | should say. Coviously, the
13 M. FLANAGAN In Springfield, yes, we do. Al 13 rule-making process is public and you will represent
14 right. Wy don't we plan onif IT works for everyone, |14 your clients as you see fit in the public rule-making
15 Chicago this fall and Springfield in the spring? And |15 process. | think that -- And it wouldn't be
16  maybe we' |l use your office for the next neetings. 16 appropriate for us to give the Board infornation of
17 Ay objections? |'mnot follow ng parlianentary 17 what the public doesn't have access to, right,
18 procedures here, I'mjust trying to get consensus. 18 everything here is public. W can obviously provide
19 MR DREA It's closed. 19 updates as part of the Departnent business, but we
20 (Overl apping talking.) 20 couldn't, sort of, have separate comunications about
21 (Audio difficulties.) 21 rules, once we're in the ruling process.
22 M. BROMt \¢'ve lost volume. V¢ can't hear. 22 MR RAVASWAMY:  Wiat about -- (inaudible) act
23 M5, FLANAGAN | was just saying that our |egal 23 tine and place the governor and director be present
24 teamcan draft the nodel bylaws, we can send those 24 and to be heard on any matter coming about of the
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1 around prior to the next neeting so people can review | 1 Board. So | nean, the Board is set up to comunicate
2 them nake any changes so that we'd be in a position 2 tothe lllinois Department of Labor and the governor
3 tojust have sonme bylaws at the next neeting that you 3 ontheissue of rule making. | don't knowin that's
4 can vote on. 4 in scope of what this Board has the power to do. |
5 MR RAMASMMY: Is it anticipated that we're 5 want to make sure (inaudible) for rule-making --
6 going to have conmttees within the Board or is this 6 (Inaudible.)
7 the type of Board -- | guess this is open for anyone 7 THE COURT REPCRTER | can't hear whoever is
8 where we can -- we need conmttees onit all? 8 speaking. It's garbled.
9 (Qverl apping talking.) 9 MR RAVASMMY:  So we want to make sure we're in
10 M5, FLANAGAN  So maybe what you're question is 10 conpliance with the Admnistrative Procedures Act
11 driving is really what we shoul d open up which is, 11 thinking that when we publish rules, anyone has the
12 again, thisis the first meeting of this Board, right, |12 right to do nake a conment or respond to that conment,
13 there's no -- we're essentially a clean slate given 13 so -- but anything before that, as Andy said, woul d
14 howlong it's been. So | think perhaps what we should |14 probably be beyond the scope of internal rule-naking.
15 think about is what are sone of the issues that we 15 So that would be ny advice for the Act.
16 think this Board should tackle in the comng, you 16 M5, FLANAGAN  And | woul d say on that point, you
17 know, six to nine nonths, right. Cobviously, we can't |17 know since we are able to provide non, sort of,
18 take on everything or you can't take on everything, so |18 substantive infornation, right, infornation about we
19 really what are, you know, naybe a couple, sort of, 19 filed the rule or we haven't filed the rule or first
20 substantive areas or issues that could be a focus? 20 notice ends, that's fine to discuss, but if there's
21 |'mhappy to suggest some things the Departnent is 21 anyone on the Board who feels like they, you know
22 thinking about and working on, but really this is your |22 don't know how to access infornation about
23 Board so | want to openit up to all of you. 23 rule-making, don't know the rul e-nmaking procedure, |
24 (Audio difficulties.) 24 can certainly provide just, like, the logistics of how
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1 it happens so then you guys can get into it as any 1 MR DREA (Inaudible.)
2 nenber of the public can. 2 M5, FLANAGAN Wiat Timwas saying about a nenber
3 | guess the only other thing | would say is | 3 of the public is this Board, | think, is five from
4 the Board can discuss and provide input as any 4 business, five fromlabor and three fromthe public,
5 stakehol der could and consider generally prior to 5 neither labor nor business. Cherita is public, Pamis
6 rule-making. Like, before we publish that draft and 6 public, and Sophia -- Sophia is public.
7 working parts noted, there's always, sort of, this -- 7 M FOX Ckay. Your question is well-put.
8 you know, we can always be engaging in conversation, 8 It's, like, should the bylaws incorporate that the
9 hearing frompeopl e about what shoul dn't we enforced. 9 chair be frompublic nenber appointed to the position,
10 It's just once we're in that formal -- (inaudible) -- |10 sonething to think about, not now, but fromhere
11 that -- policies and procedures. 11 forward.
12 MR AVALCE: Then our next meeting, a suggestion |12 MR DREA | nean, it's agreed upon, it's
13 mght include, like, a legislative update, like, 13 something that should be agreed upon.
14 here's sone of -- here's sone of the laws that are 14 MR AVALGS: | was just trying to run through how
15 subject to veto or that, you know here's some of the |15 that worked if soneone --
16 rules that we're thinking about introducing and then 16 (Qverlapping talking.)
17 that way we have an opportunity to provide any input 17 MR DREA  The chair through probably
18 we want. And that might be good for nost neetings. 18 admnistration can --
19 MR FOX (ne thing to think about is the bylaws |19 M. FLANAGAN So it sounds like sort of going
20 tostrive that the nethod of the chair to receive 20 back to topics and howwe nmight focus. It sounds |ike
21  recomendati ons about the agenda and how those are 21 certainly kind of a standing |egislative and
22 heard at the neeting, so the chair could be enpowered |22 rule-making, sort of, update, inplenentation update.
23 to receive recommendations or the chair could have 23 e thing | know, Tim you and | had tal ked about --
24 discretion to set it or you could bind it into the 24 or you had expressed interest in, kind of, prior to
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1 Dbylaws. You can have free infornation exchange, you 1 joining the Board, there is arise of child Labor,
2 want to be able to comunicate; but in the end, you 2 we've got a bunch of enforcenent actions going.
3 wll probably want to give the chair the discretionto | 3 As Hizabeth described we're trying to do
4 decide what nakes the agenda so that it's just a 4 nore outreach on child labor right nowto try to just
5 typical format and then you have a neeting and what 5 ensure that youth workers, sort of, know what their
6 you want to be heard on is heard. 6 rights are at work and enpl oyers understand the
7 MR DREA (lnaudible.) -- Advisory Board and it 7 process of these prohibited industries. | nean, there
8 was for labor, for bids for public and | don't knowif | 8 have been some pretty horrific child |abor places and
9 it was inthe bylaws or not, we just always generally 9 violations recently. It mght be an area where we
10  accepted business and | abor agreed that the chair of 10 could use input fromfolks as to howto, kind of,
11 that cormittee, JimMrgolis (phonetic) who's been 11  approach and grow our child |abor, both outreach and
12 there forever, you mght know him he was a chair, he |12 enforcenent. So that's an idea.
13 was a public menber so that one side didn't have 13 Paid | eave, obviously, is front of nind, |
14  advantage over the other. Soit's something for the 14 think, for a lot of enployers inthe Sate. Alot of
15 Board to consider that |abor and business not be a 15  peopl e here probably know nore than | do about what
16 chair of that -- one of the public nenbers take on 16 went into that legislative process and could help
17 that role. 17 think about an outreach and, kind of, you know
18 (Qverl apping tal king.) 18 conpliance plan for enployers. (DR SAis sonething |
19 M5, FLANAGAN  Yeah, we will need to -- So give 19  know Jason fields a lot of questions on, the Che Day
20 sone thought to a chair for the next neeting as we 20 Rest and Seven Act, just in terns of when enpl oyers
21 need to elect a chair at the next neeting and | don't |21 need pernits to work, you know, that extra sixth day
22 even have a seat on the Board so it's got to be one of |22 or -- Sothat is another area. There have been
23 you. The bylaws woul d establish how the chair woul d 23 changes. There's probably roomfor additional changes
24 get elected. 24 to the CDR SA Act, nodernization that we coul d think
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1 about. So those are just, kind of, a couple thoughts. 1 Southern Central Illinois that gets the word out,
2 But again, open to suggestion, questions, ideas. 2 right, that even for enployees and enpl oyers. So
3 (Audio difficulties.) 3 particularly with the Paid Leave for Al VWrkers Act
4 MS. ZAMAN  Jane, we can't hear. 4 which, you know, | can tell youis Topic No. 1 for ny
5 M5, ELLENS. | was saying that education and 5 clients who are not in Chicago and Cook County and
6 outreach is really inportant both for enployers and 6 nmaybe addressing that and bringing in the |ocal
7 workers throughout the State and understandi ng how 7 chanbers of the different counties throughout the
8 different that outreach and education need to | ook 8 Sate could be helpful for us in getting -- getting
9 like based on where we are in the State and based on 9 the word out to both enployers and enpl oyees.
10 who we are communicating with. e of the things that |10 M5, GQERRERQ And | ammaki ng those
11  we learned through the FARE Gant is that many 11 introductions and perhaps --
12 |owwage workers have no idea what their rights are 12 M5, FLANAGAN | just went to make sure that
13 and they don't know how to access them They didn't 13 we're opening it up to folks who are joining virtually
14 even know who DL was. So | think that that is 14 on the phone, we woul d | ove to hear fromany of you.
15 sonething -- a huge area we shoul d be | ooking at on 15 M5, ZAMAN | just went to piggy-back off the
16 the Advisory Board to help the Departnent figure out 16 last two comments that were shared. So, you know; |
17 and Hizabeth figure out howto tackle that huge, huge |17 think the effort to nake sure that our -- the |aws
18 job. 18 that the agency enforces are wdely dissemnated and
19 M5. MONETTI: So we are inthe -- There's a lot 19 publicized in culturally conpetent ways and in a
20 of counties that don't have public transportation so 20 variety of pathways that are most likely to reach our
21 you have to find a better way or different way to help |21 targeted audiences will be really key.
22 have the outreach to -- especially |owwage to -- you |22 And, sort of, threading those two thoughts
23 know, who might not be getting the informnation. 23 and thinking about a further topic of interest is, you
24 M5, ELLENS: And then al so what the 24 know, | would really love to understand fromthe
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1 communications | ook like. Everyone is not an attorney | 1 staff, thinking about all the acts that were nentioned
2 and, you know nor policy buff and so it can't be -- 2 inthe presentation, right, IDILSA ECA all of the
3 ONCE it goes to the public, we're tal king about 3 acts that you're talking about, sort of, where are we
4 workers, it has to speak to workers, and it mght 4 at when it conmes to our understanding on conpliance on
5 sound different speaking to enpl oyers who have lawyers | 5 those different areas, where are the strategic
6 on hand, but small businesses don't have |awers in 6 challenges when it comes to just a lack of awareness
7 hand and they may not have a | egal background to 7 or alack of enforcenent efforts and then how can we
8 understand howto enforce or howto, you know, roll 8 conplenment Hizabeth's role in thinking about
9 out the laws or regulations within their own 9 strategic partnerships to not only publicize -- help
10 organizations as well as nonprofits. Like, all of 10 widely publicize this information, but to expand our
11 these are enployers, right, we only think of, |ike, 11 capacity as an agency to help fol ks, you know enforce
12 John Deere and Caterpillar, but there are so many 12 those rights or utilize those |aws in ways that, you
13 enployers under this body that we really need to be 13 know, is really captured in the spirit of |aw making
14 considerate in howthat information rolls out. 14 process? So | just want to make sure that that's
15 M CRIZ Youve got a point and | echo that and |15 captured in the as conversation well.
16 I'mglad you brought that up. | represent a lot of 16 M5, FLANAGAN  Qthers?
17 clients inwhat I'll call Southern Central Illinois 17 (No response. )
18 and they're just not as -- if |"mnot giving thema 18 M5, ALFANO | think that was well-said. Thisis
19 webinar or they're not ny clients, you know | 19 Anthony Alfano. V¢ want to try to nmake sure that all
20 generally try to partner with the chanbers of commerce |20 the laws that are enforced and applicable to our
21 for the local -- you know, Decatur, Effingham whoever |21 nenbers or nonmenbers as well as enployees, that it's
22 it may be, naybe that was a part of the outreach 22 plain, it's easy to read, it's sonething that they can
23 because the local chanber in many instances is the 23 understand or we can hel p them navigate through and
24 entity, particularly in those again what |'ll call the |24 get that message out to everybody. So I'mon board
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1 withthat 100 percent. | think that sounds great. 1 ontheir newsletters, what are, |ike, common things.
2 M5, FLANAGAN MNow, it's interesting we' ve been 2 But | think this newsletter, particularly wth paid
3 actually -- | knowthere's been another agency that 3 leave, we're full speed ahead in sharing this
4 didthis and we've been exploring getting out this, a 4 information, we're able to say, hey, go on our web
5 plain language training. | nean, it sounds training 5 site, blast it out to, like -- (inaudible) -- hand it
6 silly, right? But essentially training, doing a plain | 6 out, signup for our newsletter here, we'll put it in
7 language training to undo all of that, sort of, 7 your inbox. \¥'re looking at ways to text it out. So
8 legal ese and governnent speak and there's even an app 8 I'mworking onit. But yeah, that's something that |
9 nowthat we just |earned about that you can 9 was, like, | think this would be a great way to be
10 essentially put your fact sheet through a plain 10 able to share information that's up and coning.
11 language translator alnost and it catches some of 11 M5, FLANAGAN  And you're right, if we had a
12 these -- yeah, the legal ese, essentially. 12 newsletter and part of it -- you know, sone of the
13 V¢ were talking to New Jersey who had just |13 updates in the newsletter could be, you know new FAGs
14 used it and said they run all their outreach naterial 14 on this law availabl e here, new explainer video,
15 through this app to try to essentially make it nore 15 right -- this is another thing we' re working on,
16 readable, undo all of the professional training that 16  explainer video -- howdo you file a claimor, you
17 has nuddied our -- 17 know, available here, that just, sort of, just cadence
18 M CREZ And this is an outreach question. 18 because we don't have the staff to -- like, we have a
19  Wen you do the FAGS, howis that made aware to the 19 limted ability to do this outreach at the nonent.
20 general public? You know, just using an exanple, the |20 M5, ELLENS: % can re-share that information for
21 new FAQS that cane out for the Paid Leave for Al 21 you and we've got to get you closer, we can also
22 \Mrkers Act, |'ve just been interacting with -- Jason, |22 re-share.
23 you said FAGs came out on the Paid Leave for Al 23 (Audio difficulties.)
24 Wrkers Act and | had no idea and | don't think 24 THE QORT REPCRTER  Excuse me. | didn't hear
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1 anybody, even practicing |awers had any idea about 1 anything.
2 that proves the outreach -- Those FAG are drafted in 2 MR KELLER Ckay. |'msorry. | just said one
3 such a good way that it's -- you know, because that's 3 of the issues that we had when we inplemented the
4 generally the questions you're getting at, right, it's | 4 Equal Pay Act was that we didn't have contact
5 plain language, it's not Scott Qruz the |awyer 5 information and so that's one of our -- is notifying
6 draftingit, it's, hey, what about if this happens and | 6 if there is laws applied to them | know one of the
7 you have a good answer. |s there a way to -- The 7 things that Hizabeth has worked onis --
8 questionis, howis that nade available in terns of 8 (inaudible) -- building out communication to |abor
9 letting the public knowthat, hey, we've just drafted 9 organizations. Many of these groups -- (Inaudible.)
10 FAGs for One Day Rest in Seven Act, Paid Leave for Al |10 So any help in doing that --
11 Wrkers Act, the Illinois Equal Pay Act? Howis that |11 MB. MNETTI: Is there any way of getting that
12 nade available for us as the general public? 12 information fromanother -- (inaudible) -- and sharing
13 M5, FLANAGAN | nean, it's not blasted out 13 that information?
14 particularly, right? Like, think of a brand-new 14 MR KELLER | don't know
15 like, Instagramaccount, but that's as of, like, a 15 MS. KCEPPEL: Wen you're talking about purely,
16 nonth ago, right? 16 like, publishing new conpliance information, you know,
17 M5, QERRERQ W don't have an Instagram 17 here's, you know, conpliance information you nay need
18 M5. FLANAGAN  The governnent is not 18 to know, do you feel that there are other governnent
19 traditionally good at this and this is something we 19 agencies that are doing it well that we can look to as
20 arereally looking to expand upon. 20 a nodel ?
21 MS. GUERRERO  (ne of the things that |I've also 21 M CRUIZ W, the National Labor Relations
22 been focusing onis, | think a newsletter would be 22 Board seens to be sending something out every other
23 great. So some of the people on ny teamright now, 23 day and not favorable to ny clients, but certainly,
24 we've been looking at what are other agencies putting |24 you know, they are. But, again, they' re a larger
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1 organization, right, they ve got greater staff. So | 1 to reach and are chal | enged.
2 think | look to thembecause | see those noti ces, 2 M5. BROW This is Stacey. | advocate
3 (OBHA -- federal CSHA right, | get notices there. 3 strenuously and I' Il piggy-back on the previous
4 But, again, that's a staffing thing, | certainly 4 conments about social nedia. You know these days
5 understand that IDQL is understaffed. So I'd inagine 5 nost news is consunmed, unfortunately, on places like
6 N.RB and CSHA have a much larger staff probably 6 TikTok and Instagrammuch to ny chagrin, but it's a
7 dedicated to that and other -- you know, they have 7 fact and they look at videos that last |ess than
8 other social channels, right, a Facebook page, an 8 30 seconds and text that is 133 characters, whatever
9 Instagrampage, probably Twitter account, right. 9 the nunber is or less, soif there's away that the
10 So, again, those are the larger federal 10 updates coul d be pushed out very, very quickly, very
11 organizations that have the ability to -- and 11  rapidly, | found trenendous success froma corporate
12 resources to send out a lot nmore information. But 12 perspective in communicating that way to all of our
13 yeah, no, | appreciate. Thank you for letting me know |13 front-line enpl oyees because that's -- you know,
14 that. You know, for ny clients and for ne that 1'm 14 people, unfortunately, live just with this and that's
15 pretty active on social nedia, you know right when 15 howthey get nost of their news. So | don't believe
16  Jason said, hey, there's FAQ, | posted it right on 16 it requires a large staffing effort or a large
17 Linkedin to ny network and said, hey, inportant 17  dedication of time, you know quick five mnutes on a
18 update, FAQ Paid Leave for Al Wrkers Act. | think |18 tweet and then you can link it to all the Linkedin's
19 that's, like, incunbent on all of us here because we 19 and Instagrans of the world. It can be very effective
20 all are strategic partners with US and IDOL to get 20 to even your previous point about communicating to the
21 the word out to enployers and enpl oyees. 21 non-organi zed downstate nore rural areas and, you
22 M5, FLANAGAN | would just say on the workers 22 know, geofencing can get us to different zip codes
23 side, one of the things we did in the FARE Gant is 23 that perhaps otherwise we woul dn't reach. So that's
24 one of our comunity partners is the YMCA -- YWA 24 sonmething in ny opinion we should explore.
Page 51 Page 53
1 Thank you. That is in part because, you know, while 1 M5, FLANAGAN  Thank you. That's hel pful.
2 Sophia represents a network of worker centers up here, | 2 M5, ZAVAN (ne plug 1'd like to offer which |
3 there aren't necessarily worker centers out in there 3 was actually quite surprised by is someone who was
4 inthe -- there aren't networks of nonprofit 4 raisedin ageneration of Internet is that a majority
5 organizations dedicated solely to representing workers | 5 of our nenbers when we think about fol ks who typically
6 and so | think some of -- there are songe, but sone of 6 don't come forward to claimtheir rights or know their
7 what we also have to think about is how we build 7 rights, alot of folks access infornation over their
8 community partnership in other parts of the State and 8 radio particularly in comunicating to work, Spanish
9 think about who are organizations that are interested 9 radio, and we've had a lot of success when, you know,
10 inthe interest of |owwage workers even if they don't |10 pushing out our communication efforts across the State
11 define thensel ves as solely for that purpose and what |11 downstate over the radio. V&' ve had nore success than
12 are ways to, kind of, get the word out. That, | would |12 social nedia so you mght consider that as a
13 say has been a goal of the Departnent and has been a 13 conplenmentary strategy to social nedia as well.
14 chal lenge i s who shoul d we be reaching in other parts |14 M5. MONETTI: It's abigone. It's away for you
15 of the State that are not -- not representing 15 to get, you know, farners. Farmers aren't |awyers,
16 organized labor, but -- and not representing |arger 16 you know. They listen to that farm news.
17 enpl oyers because at least | think we have sone tools |17 M. FLANAGAN So it sounds to ne, |ike,
18 to reach those fol ks, but really small business and 18 certainly kind of incorporating pretty regularly a
19 non-represented workers, right, |owwage non-organized |19 legislative in rule-making, kind of, inplenentation
20 workers. 20 updates, sone outreach, partner -- community
21 So just throwit out. | don't think we're |21 partnership building. Udates and strategy sessions
22 going to solve that challenge, but it is a challenge 22 areclearly two things that | think we could be
23 that | woul d wel cone all of your partnerships on 23 tackling, sort of, as regular business in this.
24 because | think those are groups that we really need 24 "Il pause if anyone has anything they want
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1 toadd I think we're getting close totine. | don't | 1 not in favor of parcelling out the Illinois Departnent
2 want to force us to wap up, but | also want you to 2 of Labor any nore than what it already i s because
3 start to feel free to, like, continue thinking about 3 there's -- there's already too many doors to knock on.
4 this conversation and let's open -- You know, we can 4 1 wish | could take everything -- (inaudible) -- but
5 certainly be -- V'Il followup this next neeting with | 5 we can't. | understand what you're saying, that there
6 a bunch of followup information, but also you shoul d 6 are perhaps -- (Inaudible.)
7 feel freeto followup this meeting with thoughts, 7 (Audible difficulties.)
8 ideas, topics, you know, areas of focus. It shouldn't | 8 M5, FLANAGAN | nean, | think there have been at
9 bethat we only neet quarterly and there's no 9 times conversations -- cyclical conversations, right,
10  communi cation in between. 10 and ny understanding is historically at points -- you
11 MS. MNETTI: So | think that | would add is when |11  know for exanple, workforce programming has lived in
12 people come to us and they want us to find out 12 the Departnent of Enploynent, at times it has |ooked
13 information or they want us to bring it to the Board, 13 in the Departnent of Conmerce and Economc
14 there has to be sone kind of procedure in there, goto |14 (pportunity. So certainly there are statutory changes
15 the president or chair or go to the staff, you know 15 that get made to departnents and divisions. Those are
16 Howis that going to be handled? You know, that needs |16 wusually made above our pay grade here at the
17 to go before the meeting so that then we know what 17  departnents.
18 issues we are going to be discussing actually at the 18 And, right, to your point, Tim like, when
19 neeting. W have to have some way of handling it. 19 | was counsel to the Maryland Departnent of Labor, we
20 MR AVALCS: ¢ have to post 48 hours before any |20 had a secretary, we had what woul d essentially have
21 nmeeting. 21  been DA, we al so had unenpl oynent insurance, sone
22 M5, FLANAGAN  Yes. 22 professional regulations and occupational safety and
23 MR AVALCE: |If we're just kind of spitballing 23 health all within one department. So it really was
24 here, you listed the four divisions. | nean, one of 24 just like -- There are different configurations.
Page 55 Page 57
1 theml didn't even know, Departnent of Labor, naybe 1 Certainly, if that was sonething the Board wanted to
2 each order has one of the departnents, kind of, report | 2 take on, that would be entirely within your ability
3 onand, kind of, get nore ideas on what they' re 3 and purviewto think about what makes sense. But |
4 working on day-to-day. 4 think that would be sonething you woul d have to drive
5 M5, FLANAGAN Absolutely. That's a great idea. 5 as opposed to us driving it.
6 | mean, we played with do we bring division staff in 6 M CRIZ M again. Howfeasible would it be
7 for this meeting or not and it seened like this is 7 for us potentially to -- | think it would be great if
8 just aprelimnary, like, set the rules, get to know 8 Covernor Pritzker cane to one of our neetings and he
9 each other. But yes, let's bringinthe -- 9 knows what's going on or at |east have we heard from
10 (Audio difficulties.) 10 himin terns of what his thoughts are in terns of
11 THE CORT REPCRTER  Ckay. Ve didn't hear 11  labor so we just have an understanding? Is that --
12 anything you just said. 12 You know, naybe one neeting for -- And, again, | don't
13 M5, FLANAGAN The question is, is there ever any |13  know how that woul d happen, but | think just based on
14 conversation about expanding divisions, noving themor |14 since he's the one ultimately signing the different
15 noving themto other agencies. | think | accurately 15 bills and acts, but also just to hear what his -- you
16 captured the question. Now 'l answer. 16  know, what's on his mind in terns of for the Board but
17 MR DREA Thisis TimDrea. You are regulatory |17 also maybe just in general. But again, | don't know
18 agents, correct? | mean -- and the C8HA the daily 18  how that woul d happen.
19 wage, wage and hours and so | think what you were 19 M5, FLANAGAN W can ask. It's a good point.
20 talking about, it's all -- Inlllinois, we're alittle |20 So we could certainly ask the governor and we coul d
21 bt different conpared to other states where there's 21 also ask -- Like, we could have experts or special
22 nmore core devel opnent departments; and in Illinois, 22 guests come in, right.
23 it's already kind of spread out, we have |DES, we have |23 MR DREA Not the governor, but maybe a paid
24 workers' conp, we have job training at -- so we are 24 person can be invited to this neeting. And | have to
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1 say, I've been around a little bit, and this Board -- 1 M. FLANAGAN This first meeting of the Labor
2 certainly | don't knowwhen it was enacted in the 2 Advisory Board is now adj our ned.
3 Sate, but it has just, kind of, gone by the wayside 3 (Wi ch were all the proceedi ngs
4 in previous adnnistrations; and say | admnistration, | 4 had in the above-entitled cause.)
5 I'mnot blamng the preceding admnistration, it was 5
6 even before that, the Board was. So | really 6
7 appreciate the governor, the deputy governor doing 7
8 what they're doing to reconstitute this Board and we 8
9 start noving forward. | nean, as a director -- or | 9
10 know, 10, 15 -- Jason, as director of the AFL, do -- 10
11 you -- | don't recall -- I've been there 15 years, you |11
12 were there 15 or 20 and | don't recall the Department |12
13 of Labor Advisory report ever being on the -- 13
14 (inaudible) -- so just for the governor or the deputy |14
15 governor, the director to reconstitute this Board 15
16 speaks vol unes. 16
17 M5 FLANAGAN W found some mnutes froma 17
18 neeting, at least, inthe Qinn admnistration, but -- |18
19 MR DREA Those mnutes were -- 19
20 M5, FLANAGAN  Yeah, right. | just want to open |20
21 it up again. Qher topics or thoughts that anyone 21
22 wents to add before we close out? Any other thoughts |22
23 or conments here before we close out? 23
24 MR KELLER Actual itens for the Board would be |24
Page 59 Page 61
1 to make sure we have -- (inaudible) -- just make sure 1 STATECFILLINGS )
2 we have a chairperson and then also to -- ) COUNTY OF COOK ; ss
3 M5. FLANAGAN And a recorder, but not secretary 3
4 termwe're using, a keeper of the mnutes and we wll 4 Lisa M Walas, being first duly sworn, on
5 also circul ate sone sarrpl e by| aws, proposed by| auns. 5 oath says that she is a Certified Shorthand Reporter
6 VeIl just pull themfromother advisory boards. You | ° ~d°1ng businessin the Gty of Chicago, County of Cook
. . 7 and the State of Illinois;
7 all can reviewthem opine on them be ready to vote 8 That she reported in shorthand the
8 onthem Andwe will also-- | think naybe after 9 proceedings had at the foregoing Illinois Departnent
9 this, we can put together, kind of, sone sanple agenda |10 of Labor Advisory Board Meeting;
10 itens and topics for the Board to consider at the next |*: _ And that the foregoing is a true and correct
. . . 12 transcript of her shorthand notes so taken as
11 neet1 ng and feel free to provi de I nput on that. And 13 aforesaid and contains all the proceedings had at the
12 once we have a chair, the chair can actually then 14 said Illinois Department of Labor Advisory Board
13 establish that agenda. 15 Meeting. ﬁ,’«‘
14 M5, KCEPPEL: (nce that informationis -- 13 W} [/{Ja.y%
15 M5, FLANAGAN  Maybe -- You have been our point LISA M WALAS, CSR
16 of contact, let's make Hizabeth our point of contact |1s
17 nowon the DQL side, Lucky Hizabeth. 19
18 M5, KCEPPEL: Shoul d we have adjourn -- 20 G SR No. 084-003787
19 M5. FLANAGAN  For those of you on the call what SUBSCRI BED AND SWORN TO
20 was just stated is that Anna Koeppel will send 21 before ne this 14th day of
21 information about training to all the Board menbers. July A D, 2023.
2 Ckay. Mtion to adjourn? ig Gagp & T
23 MR FOX  Second. NOTARY PUBLI G
24 24
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