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Introduction 
The State Construction Minority and Female Building Trades Act (30 ILCS 577), created by Public Act 96-
0037, requires the Illinois Department of Labor (Department) to collect data regarding the race, gender, 
ethnicity and national origin of apprentices in the construction industry throughout Illinois. In addition, 
the Department is responsible for publishing and posting on its website an annual report summarizing 
its findings by March 1st of each year. 

The 2014 State Construction Minority and Female Building Trades Report, the Department’s sixth annual 
report, provides a compilation and summary of data submitted to the Department by building trades 
apprenticeship programs in Illinois for calendar year 2014.  

As reflected in the 2014 report, there were responses from 138 construction apprenticeship programs in 
Illinois that prepared individuals for employment in the following trades: Boilermaker, Bricklayer, 
Carpenter, Cement Mason, Electrician, Glazier, Iron Worker, Laborer, Landscaper, Operating Engineer, 
Painter, Plumber/Pipefitter, Roofer, Sheet Metal Worker, Truck Driver, and other programs falling 
outside of these categories. These programs vary in length from two months to seven years and 
encompass construction apprenticeship programs throughout Illinois. 

The Department’s administrative rules outlining the procedures for submission of demographic 
information can be found at the following link: 
http://www.ilga.gov/commission/jcar/admincode/056/05600270sections.html 
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Methodology 
For the 2014 State Construction Minority and Female Building Trades annual report, the Department 
mailed the reporting form to all of the construction apprenticeship programs that participated in the 
2013 annual report and to 17 new programs identified from data obtained through IDES. Programs 
confirmed as no longer in existence were removed from the survey population.  

This year, the Department collected the following demographic information (note that Race and 
Ethnicity is now a single category): 

1. Race and Ethnicity1: American Indian or Alaska Native, Asian, Black or African American, Hispanic 
or Latino, White, Native Hawaiian or other Pacific Islander, or Unknown 

2. Gender: Male or Female 
3. National Origin (country of birth): United States of America, Other, or Unknown 

The Department also collected data on union affiliation2, length of apprenticeship program, and 
apprenticeship trade. 

                                                           
1 The Department has updated methodology by combining the categories of “unknown” and “no response” for 
reporting purposes for both “Race and Ethnicity” as well as “National Origin”. In substantive terms, failing to report 
this information on a survey (no response) is equivalent to marking “Unknown” since in both cases the race or 
national origin is unidentified for an equal number of apprentices.  
2 This year the Department offered “union affiliation” as a binary response check-box. Note that, in contrast to past 
years, this means the non-response rate will now be zero by default since failing to mark “union affiliated” is 
equivalent to marking “not union affiliated.”  



 

3 
 

Findings 
Table 1 Survey Completion Data 

RESPONSES 2014     
Surveys Received    138  
Surveys Sent     193 
Total Number of Apprentices Reported in Surveys    10983 
 

 

 

 

 

 

 

 

Table 2 Apprentices by Gender 

GENDER 2014   Percentage Totals 
Male                 95%  10429 
Female   4% 444 
No Response   1% 110 
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Table 3 Apprentices by Race and Ethnicity 

RACE AND ETHNICITY 2014   Percentage Totals 
Native Hawaiian or other Pacific Islander   <1% 19 
American Indian or Alaska Native   1% 56 
Asian   1% 62 
Unknown Race or No Response   3% 380 
Black or African American   8% 902 
White   75% 8284 
Hispanic or Latino      12% 1330 
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Table 4 Apprentices by National Origin 

NATIONAL ORIGIN 2014   Percentage Totals 
Other Origin   1% 50 
Unknown Origin Or No Response   54% 5961 
USA   45% 4972 
 

 

 

 

 

 

 

Table 5 Apprenticeship Programs: Union or Nonunion 

PROGRAMS BY UNION STATUS 2014   Percentage Totals 
Union   80% 110 
Nonunion   20% 28 
 

 

 

 

 

 

Table 6 Apprentices: Union or Nonunion 

APPRENTICES BY UNION STATUS 2014    Percentage Totals 
Union   86% 9476 
Nonunion   14% 1507 
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Table 7 Apprenticeship Programs by Trade 

PROGRAMS BY TRADES 2014  Totals 
Sprinkler Fitter  0 
Landscaper  1 
Multiple  2 
Glazier  3 
Laborer  3 
Truck Driver  3 
Boilermaker  4 
Carpenter  4 
Cement Mason  4 
Painter  4 
Bricklayer  8 
Operating Engineer  8 
Sheet Metal  11 
Roofer  11 
Iron Worker  12 
Plumber/Pipefitter  14 
Unknown  18 
Electrician  28 
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Table 8 Apprentices by Trade 

APPRENTICES BY TRADE 2014 
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Table 9 Apprenticeship Programs by Length 

LENGTH (YEARS) 2014     
Shortest Program    2 MO3 
Average Program Length    3.8 
Longest Program    7 
 

                                                           
3 Unit is measured in months.  



State Construction Minority and Female Building Trades Survey

Please submit by February 25, 2015 to DOL.PWD@illinois.gov or 

IDOL, Ray Quintanilla 

160 N La Salle, 13th Floor 

Chicago, IL 60601

Name

Address City State IL

Zip Code

Title

PhoneE-Mail

County

Official Name of Apprenticeship Program in Existence

Affiliated Labor Organization/Contractor Association

Length of Program in Months

This program is affiliated with a Union

This program is registered & certified with the US Department of Labor's Bureau of Apprenticeship and Training

If so, your reporting requirement is met by providing IDOL with a copy of the report submitted to USDOL

Total Number of Apprentices Participating In The Program During Calendar Year 2014

Male Female Unknown

American Indian/Alaska Native Asian Black/African American

Native Hawaiian or other Pacific Islander UnknownOther

Hispanic/Latino

White

USA Other Than USA Unknown

Recruiting Efforts

Newspaper Advertisements

Local unemployment office

Partnerships w/ community or religious organizations

Partnerships w/ educational institutions

Career Fair

None

Other

IDOL Reference Number

GENDER

RACE AND ETHNICITY

NATIONAL ORIGIN

On behalf of the apprenticeship program listed above, I certify that all information reported herein is true and accurate to the best of my 

knowledge and belief.

Signature Title Date
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