STATE OF ILLINOIS - DEPARTMENT OF LABOR
160 N. LASALLE ST., STE. C-1300
CHICAGO, ILLINOIS 60601

IN THE MATTER OF: )

)
JOHN BURKARD, as member of LOCAL UNION)
NO. 9, INTERNATIONAL BROTHERHOOD OF )

ELECTRICAL WORKERS, and LOCAL UNION )
NO. 9, INTERNATIONAL BROTHERHOOD OF )
ELECTRICAL WORKERS, )
)
PETITIONER(S), ) STATE FILE NO. 2019-H-PK09-2244
) Q ‘
V. ) DATE OF NOTICE:._ 3_->\Q.Jrem\xr 26, Quig
)
JOSEPH BEYER, DIRECTOR OF THE ) CERT. MAIL/RETURN RECEIPT:
ILLINOIS DEPARTMENT OF LABOR, and ) - ' o .
THE ILLINOIS DEPARTMENT OF LABOR, ) YO 2620 000 oéf@? SEOR
)
RESPONDENTS. )
)

NOTICE OF HEARING

PLEASE TAKE NOTICE that Joseph Beyer, Director of the lllinois Department of Labor,
and the lllinois Department of Labor [hereinafter, "Respondents”] have received from John
Burkard, as member of Local Union No. 9, Infernational Brothernood of Electrical Workers,
and Local Union No. 9 Internafional brotherhood of Electrical Workers,, [hereinafter,
"Petitioner(s)"] written objections to the prevailing wage determinations posted by the
Department on its website on August 15, 2018, and a request for hearing on those
objections pursuant to Section 9 of the Prevailing Wage Act [hereinafter, “IPWA" or "Act"],
820 ILCS 130/0.01 et seq.

Pursuant to the PWA, Article 10 of the lllinois Administrative Procedure Act, 5ILCS 100/10-5
et seq.. and 56 lll. Admin. Code 120.100 et seq., Respondents will convene a hearing on:

DATE: OCTOBER 9, 2018
TIME: 1:00 P.M.
PLACE: ILLINOIS DEPARTMENT OF LABOR

160 NORTH LASALLE STREET, SUITE C-1300
CHICAGO, ILLINOIS 60601

ADMINISTRATIVE LAW JUDGE:

CLAUDIA MANLEY

CHIEF ADMINISTRATIVE LAW JUDGE
ILLINOIS DEPARTMENT OF LABOR

160 NORTH LASALLE STREET, SUITE C-1300
CHICAGO, ILLINOIS 60601



the hearing involves the written objections and hearing request filed by
Petitioner(s), attached hereto and made a part hereof (Exhibit A).

The parties and their respective representatives must be prepared to proceed at
the hearing. The parties must present all information, documents, records or witnesses
necessary 1o substantiate their position(s} at the hearing.

Pursuant to 56 llinois Administrative Code 120.640, the administrative law judge
shall issue a Decision and Order. In the event no timely or proper exceptions are filed, the
findings, conclusions, recommendations and order of the adminisirative law judge shalll
automatically become the decision and order of the Director of Labor.

The proceedings are subject to judicial review in accordance with the provisions
of the Administrative Review Law, 735 ILCS 5/3-101 et seq. The Director of Labor's
determination on the objections is final and binding unless a party to this proceeding
applies for and obtains judicial review of the final administrative decision in accordance
with the provisions of the Adminisirative Review Law.

- "‘ﬁ‘:?:%aw

Josaéﬁ/Beyer
Director of Labor




STATE OF ILLINOIS - DEPARTMENT OF LABOR
160 N. LASALLE ST., STE. C-1300
CHICAGO, IL 60601

JOHN BURKARD, as 2 member of

LOCAL UNION NOQO. 9, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL
WORKERS, and LOCAL UNION NO. 9,
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS,

EXHIBIT A

Petitioners STATE FILE NO.

V.

JOE BEYER, in his official capacity as
DIRECTOR OF THE ILLINOIS
DEPARTMENT OF LABOR, and THE
ILLINOIS DEPARTMENT OF LABOR,

2019-H-PK09-2264
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Respondents

OBJECTIONS TO PREVAILING WAGE DETERMINATIONS
AND REQUEST FOR SECTION 9 HEARING

Petitioners, John Burkard, as a member of Local Union No. 9, International Brotherhood
of Electrical Workers, and Local Union No. 9, International Brotherhood of Electrical Workers
(*Local 3 or “the Union™), by and through their attorneys, Asher, Gittler & D’ Alba, Ltd., hereby
formally object to the prevailing wage determinations published by the Iilinois Department of
Labor (“DOL”) on its website on or around August 15, 2018, and request a hearing on these
objections pursuant to Section 9 of the Illincis Prevailing Wage Act, 820 ILCS 130/9. In support
thereof, Petitioners state as follows:

1. John Burkard is a member of Local Union No. 9, International Brotherhood of
Electrical Workers.

2. Local 9 is a “labor organization” as that term is defined in the Tlinois Public

Labor Relations Act (“IPLRA™), 5 ILCS 315/3(i).
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3. Local 9 represents electrical workers in Chicago, Illinois and the surrounding
localities, including within the Counties of Cook, Grundy, Kankakee, and Will.

4. Members of Local 9 are regularly engaged in public works by public bodies or
under contracts for public works, as defined by the Illinois Prevailing Wage Act, 820 ILCS
130/0.01, et seq. (“IPWA™).

5. Local 9 is party to a collective bargaining agreement (“CBA™) with the Middle
States Electrical Contractors Association (“MSECA™), covering outside electrical work in Cook,
Grundy, Kankakee, and Will Counties. That CBA governs the wages, benefits, and terms and
conditions of employment for employees of all contractors who sign a letter of assent to be
bound by the CBA, referred to as “signatory contractors.” A copy of the current CBA is attached
hereto as Exhibit 1.

6. The current CBA between Local 9 and MSECA has a regular term from June 4,
2017, through May 29, 2021. Among other provisions, that CBA establishes wage rates, foreman
wage rates, and fringe benefit rates for the job classifications of electric power groundman,
electric power operator, and electric power lineman in Cook, Grundy, Kankakee, and Will
Counties. Exhibit “A” to the current CBA establishes wage and fringe benefit rates for the period
of June 4, 2017, to June 2, 2018. It further provides that the distribution of wage increases for the
period of June 3, 2018, through June 1, 2019, shall be determined by the parties to the CBA.

7. On June 3, 2018, representatives of Local 9 and MSECA executed a
Memorandum of Understanding (“MOU”) Regarding Wages and Fringe Benefits. That MOU
established the wage rates and total fringe benefit contributions for the job classifications and
localities described in Paragraphs 3 and 6, supra, for the period of June 3, 2018, through June 1,

2019. A copy of the MOU is attached hereto as Exhibit 2.
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8. With respect to fringe benefits, the current Local 9-MSECA CBA provides that
the allocations of employer contributions to cover various fringe benefits may be adjusted
periodically by the Trustees of Local 9 and MSECA on the basis of claims experience. It further
provides that these parties are authorized and empowered to make the required allocation of the
amount received among the various trusts.

9. On May 30, 2018, representatives of Local 9 and MSECA executed a document
titled “Davis-Bacon Fringe Benefit Summary,” which established the allocation of employer
contribution rates to go into effect beginning June 3, 2018, for various fringe benefits for the job
classifications and localities described in Paragraphs 3 and 6, supra. A copy of that agreement is
attached hereto as Exhibit 3.

10.  Section 9 of the IPWA provides: “The Department of Labor shall during the
month of June of each calendar year, investigate and ascertain the prevailing rate of wages for
each county in the State.” 820 ILCS 130/9.

11.  Historically, and as part of the Section 9 wage determination process, Local 9 has
submitted Prevailing Wage Certification Forms and supporting materials to the DOL around
June of each year. These materials have normally listed the rates and fringe benefits paid to the
following prevailing wage classifications: “Electric Power Groundman,” “Electric Power
Operator,” and “Electric Power Lineman” in Cook, Grundy, Kankakee, and Will Counties,
Nlinois.

12, During the DOL’s most recent prevailing wage survey, Local 9 submitted data
and supporting documents, including the CBA, the MOU, and other documents reflecting the

current wage and fringe benefit rates for all covered classifications, through the DOL’s online
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portal on or around June 12, 2018. A printout of the data submitted by Local 9 is attached hereto
as Exhibit 4.

13, The materials submitted by Local 9 to the DOL demonstrate that the rates it
reported for the job classifications described in Paragraph 11, supra, prevailed in June 2018, and
currently prevail, in Cook, Grundy, Kankakee, and Will Counties, Illinois.

14.  The DOL published the schedule of its prevailing wage determinations on its
official website on or around August 15, 2018.

15. The schedule published on or around August 15, 2018, accurately reflected some
of the wage and fringe benefit rates submitted by Local 9. However, the following rates included

in that schedule did not reflect the rates submitted by Local 9:

a. For Cook County, the wage rate, foreman wage rate, health and welfare
rate, pension rate, and education rate for the classification of Electric
Power Lineman;

b. For Cook County, the wage rate, foreman wage rate, health and welfare

rate, pension rate, and education rate for the classification of Electric
Power Groundman;

c. For Will County, the wage rate, foreman wage rate, health and welfare
rate, pension rate, and education rate for the classification of Electric
Power Groundman.

1e. On or around August 16, 2018, Local 9, by and through its attorneys, attempted to
submit an informal request for technical correction of these incorrectly posted wage and fringe

benefit rates through the portal on the DOL’s website. However, that portal was not functional.
17.  After Local 9 made several inquiries regarding its informal request for technical
correction, it received an email response on August 20, 2018, from Paul Kersey, Manager of the

DOL’s Conciliation and Mediation Division. Mr. Kersey stated that the online portal for

technical corrections is no longer operational and advised Local 9 to forward a list of all entries
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the Union wished to correct, along with supporting documentation, to Mr. Kersey’s email. A
copy of that email is included at p. 2 of Exhibit 3, attached hereto.

18.  On August 21, 2018, Local 9 sent two emails to Mr. Kersey identifying all
incorrectly posted wage and fringe benefit rates for which it submitted materials. Local 9
attached supporting documentation to that email, including the Local 9-MSECA CBA and the
June 3, 2018 MOU Regarding Wages and Fringe Benefits. Exhibit 5, pp. 1-2.

19. On August 24, 2018, Mr. Kersey responded to Local 9°s email communications
and supporting documentation. He provided a link to a website describing the “methodology”
used by the DOL in determining the rates published on August 15, 2018. That website also
included a spreadsheet purporting to show all survey submissions from labor unions and
contractors that were considered by the DOL in reaching those rates. A copy of that email is
attached hereto as Exhibit 6.

20.  The DOL’s spreadsheet indicates that for each wage or fringe benefit rate
submitted by Local 9 and correctly posted by the DOL on August 15, 2018, Local 9 was the only
party to submit rates or documentation. However, for the three classifications whose rates were
incorrectly posted by the DOL — Cook County Electric Power Groundman, Cook County Electric
Power Lineman, and Will County Electric Power Groundman — one or more confractors
submitted incorrect rates to the DOL, and the DOL accepted and published those incorrect rates.

21.  According to the DOL’s spreadsheet, Utility Dynamics Corp. submitted incorrect
rates and benefits for Electric Power Groundman in Cook County. The incorrect rates
purportedly submitted by Utility Dynamics Corp. were published in the DOL’s August 15, 2018

determination.
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22.  According to the DOL’s spreadsheet, Hecker and Company, Inc. and Lyons
Electric Company, Inc. submitted incorrect rates and benefits for Electric Power Lineman in
Cook County. The incorrect rates purportedly submitted by Hecker and Company, Inc. were
published in the DOL’s August 15, 2018 determination.

23.  Lyons Electric Company and Pinner Electric Company are sister companies with
the same ownership. The two companies are often referred to as “Lyons & Pinner Electric
Companies,” or simply “Lyons-Pinner.” The wage and fringe benefit rate submissions for
Electric Power Lineman in Cook County which the DOL attributed to Lyons Electric Company
should instead be attributed to Pinner Electric Company, as that entity employs the employees
within the relevant job classification.

24.  According to the DOL’s spreadsheet, Kovilic Construction Co. Inc. and Utility
Dynamics Corp. submitted incorrect rates and benefits for Electric Power Groundman in Will
County. The incorrect rates purportedly submitted by Utility Dynamics Corp. were published in
the DOL’s August 15, 2018 determination.

25.  Excluding Kovilic Construction Co. Inc.,! each of the companies identified in
Paragraphs 21 through 24, supra, is a signatory contractor to the Local 3-MSECA CBA. Thus,
Utility Dynamics Corp., Hecker aud Company, Inc., and Lyons-Pinner are each contractually
bound to pay their employees the wage and fringe benefit rates for the relevant classifications,
reflected in the CBA and any subsequent Memoranda of Understanding or other supplementary
agreements between Local 9 and MSECA. Copies of the letters of assent for each of these three

companies, throngh which they agree to be bound by the CBA, are attached hereto as Exhibit 7.

! Kovilic Construction Co. Inc. only reported a total of eight hours worked by its employees in the
classification of Electric Power Groundman in Will County, and it does not appear that the DOL
published the wage or fringe benefit rates submitted by Kovilic.
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26.  The rates submitted originally by those signatory contractors, which were
different than the rates set by their CBA, do not reflect the wage and fringe benefit rates that the
contractors paid their employees in June 2018 or that the contractors currently pay their
employees. Accordingly, those incorrect rates do not reflect the prevailing wage and fringe
benefit rates currently being paid to the respective job classifications in the respective counties.

27.  Onoraround August 29, 2018, William R. Darnstadt sent an email to Paul Kersey
on behalf of Lyons-Pinner. Mr. Darnstadt noted that the wage and fringe benefit rates submitted
by his company for the classification of Electric Power Lineman in Cook County were incorrect,
and he identified the proper rates under the CBA and its amendments. A copy of that email is
attached hereto as Exhibit 8.

28. On or around August 29, 2018, Christie Maday sent two emails to Mr. Kersey on
behalf of Utility Dynamics Corporation. Ms. Maday noted that the wage and fringe benefit rates
submitted by her company for the classification of Electric Power Groundman in Cook and Will
Counties were incorrect, and she identified the proper rates under the CBA and its amendments.
Copies of those emails are included in Exhibit 9, attached hereto.

29, On or around August 30, 2018, Tom Hoffman sent an email to Mr. Kersey on
behalf of Hecker and Company, Inc. Mr. Hoffman noted that the wage and fringe benefit rates
submitted by his company for the classification of Electric Power Lineman in Cook County were
incorrect, and he identified the proper rates under the CBA and its amendments. A copy of that
email is attached hereto as Exhibit 10.

30.  As of the date of this filing, the DOL has not issued any correction to these

incorrect wage and fringe benefit postings.
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31.  The DOL’s actions have placed Local 9°s signatory contractors at a competitive
disadvantage. The DOL’s publication of inaccurate wage and fringe benefit rates, most of which
are substantially lower than the actual prevailing rates in Cook and Will Counties, has created a
business climate clouded by uncertainty for Local 9°s signatory contractors. This competitive
disadvantage also translates to a loss of work opportunities for Local 9°s members.

WHEREFEORE, Petitioners, John Burkard, as a member of Local Union No. 9,
International Brotherhood of Electrical Workers, and Local Union No. 9, International
Brotherhood of Electrical Workers, object to the prevailing wage determination identified in
Paragraph 15.a-c, supra, posted on the DOL’s official website in August 15, 2018, and
respectfully request a hearing on these objections pursuant to 820 ILCS 130/9.

Dated September 7, 2018.

Respectfully Submitted,

By: /s/ Margaret A. Angelucci
Margaret A. Angelucci

By: /s/ Matt Pierce
Matt Pierce

Margaret A. Angelucei

Matt Pierce

ASHER, GITTLER & D’ALBA, Lid.
200 W. Jackson Blvd., Suite 720
Chicago, 1L 60606

312/263-1500 (phone)

312/263-1520 (fax)

maa@ulaw.com

mip@ulaw.com

Attorneys for Petitioners

Objections to Prevailing Wage Determinations and Request for Section 9 Hearing — Page 8



STATE OF ILLINOIS - DEPARTMENT OF LABOR
160 N. LASALLE ST., STE. C-1300
CHICAGO, IL 60601

JOHN BURKARD, as a member of
LOCAL UNION NO. 9, INTERNATIONAL
BROTHERMOOD OF ELECTRICAL
WORKERS, and .LOCAL UNION NO. 9,
INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORXKERS,

Hlinois Department of Labor
CHICAGO QFFICE

Petitioners STATE FILE NO.

V.

JOE BEYER, in his official capacity as
DIRECTOR OF THE ILLINOIS
DEPARTMENT OF LABOR. and THE
ILLINOIS DEPARTMENT OF LABOR,

S N N e e’ N S S N N N M M e N N WS

Respondents

NOTICE OF FILING

TO:  Joe Beyer, Director of the lllinois Department of Labor
160 N. LaSalle Street, Suite C-1300
Chicago, IL 60601
Illinois Department of Labor
160 N. LaSalle Street. Suite C-1300
Chicago, IL 60601
PLEASE TAKE NOTICE that on this 7th day of September, 2018. the undersigned, on
behalf of Petitioners, John Burkard, as a member of Local Union No. 9. International
Brotherhood of Electrical Workers, and Local Union No. 9, International Brotherhood of

Electrical Workers, filed the attached “Objections to Prevailing Wage Determinations and

Request for Section 9 Hearing,” a copy of which is herewith served upon you.

Notice of Filing — Page 1



By: /s/ Matt Pierce

Matt Pierce

Margaret A. Angelucci

Matt Pierce

ASHER, GITTLER & D’ALBA, Ltd.
200 W. Jackson Blvd., Suite 720
Chicago, IL 60606

312/263-1500 (phene)

312/263-1520 (fax)

maa@ulaw.com

mipfeulaw.com

Attorneys for Petitioners
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“DAVIS-BACON FRINGE BENEFIT SUMMARY™

1. STATE(S) Hlinois

COUNTY or AREA;
Cook, Grundy, Kankakee, Will
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=(FDR INSTRUCTIONS IN PREPARING THIS FORM: See page 1)
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‘State of Winois ! Prevailing Wage System: Home Page | of 2

Union Trades Information (Screen B)

Your Information was added successfully

Please review your list of Union Trades, and make any updates needed Press the "Add New
Union Trade (Screen C)" button to add a new Union Trade to your list Use the "Edit,”
"Delete." and Copy functions to update iterns on the list. When you are finished, please press
the "Copy" button to officially record your information

NOTICE: In order to complete this survey, you must provide a scanned copy of any
current collective bargaining agreement(s) reflecting the rate information provided
through your survey response. Each scanned agreement must show the signature of
the employee representative, and must include any attachments, scheduies,
extensions, modifications, or other documentation needed to show geographic
coverage, work rules, classifications, and wage and benefit rates. Each scanned
agreement should be attached to an email sent to:
DOL.PWSurvey.Unions@illinois.gov, no later than June 30, 2018 11:59 PM. Please
include your name and designation (for example, "Builders Local 1" or "Constructors
{llinois District Council”) and "CBA Scan” in the subject line of the email.

UnionfLocal: [IBEWlocal 9 DOL USER ID:  UN77734832

Union Survey instructions

Union Trades List

Please include ALL Union Trades used.

Add New Union Trade (Sereen C)

Class [ Geographic
Trade Name / SOC Code Type County Division Action

hrips:fiemsapps.illinois.govPrevailing Wage Union/Trade 6/12/2018



State of [llinois | Prevailing Wage System: Home Page 1 of 1

R b

“ L.

Confirmation

NOTICE: in order to complete this survey, you must provide a scanned copy of any
current collective bargaining agreement(s) reflecting the rate information provided
through your survey response. Each scanned agreement must show the signature of
the empioyee representative, and must include any attachments, schedules,
extensions, modifications, or other documentation needed to show geographic
coverage, work rules, classifications, and wage and benefit rates, Each scanned
agreement should be attached {o an emalil sent to:
DOL.PWSurvey.Unions@illinois.gov, no later than June 30, 2018 11:59 PM. Please
include your name and designation (for example, "Builders Local 1" or "Constructors
illinois District Council”) and "CBA Scan” in the subject line of the email.

Your information has been certified and officially recorded. Thank you for your cooperation.
We recommend that you close all browsers at this time.

Log Off

Copyright @ 2018 State of Hlinois

hups://emsapps.illinois.gov/Prevailing W age. Unjon/Trade: Contirmation 6/12/2018



State of Illinois | Prevailing Wage Sysiem: Home

-

Add New Union Trade (Screen C)

Page 1 of 2

Please provide the following information for the Union Trade and press "Save” to record YOUr

entry or press "Cancel” to return to the Trades List without saving.

Union/Local: IBEW Local 8 DOL USER ID: UNT77348372

County* Cook

Trade™ ELECTRIC PWR LINEMAN

Internet speed.)

Geographic Division®  All
Type* ALL

Class™  None

GENERAL INFORMATION

1. Number of Workers in this trade and county who
performed work on public works job(s} from 6/1/2017 to

5/31/2018%

2. Hourly wage rate paid during the month of June 2018 on
public works job{s) $/hr*

3. Hourly wage rate paid during the month of June 2018 to
foremen on public works jobi{s} Sihr™

4. Employer hourly cost for health insurance/wel{are Sthr”

hitps:femsapps.illinois.gov/Prevailing W age Union/Trade Create

¥ Required Fields. Please provide accurate information i ALL required fields.

If you have selected a County and the Trade drop down list is
empty, please wait 5-10 seconds and click on the Trade drop
down list again. (The time to populate will depend on your

~
v

500

31.80

56 80

1204

6122018



State of Hlinois Prevailing Wage System: Home Page 2 of 2

5. Employer hourly cost for pensionfretirement $/hr” 17 18
6. Employer hourly cost for vacation $/hr*

7. Employer hourly cost for training $/hr™ 3.23

QVERTIME {OT) INFORMATION

8. OT Practice™ After 8 hours n 2 day W

9. M-F OT Rate Multiptier” 15 N

i
[~

10. Saturday OT Rate Multiplier™ 15 N

|
=

11, Sunday OT Rate Multiplier™ 20 \

|
T

12. Holiday OT Rate Multiplier* 2.0 N

|
=

ADDITIONAL NOTES

Use this space to enter  1extis limited to 150 characters.
additional notes

Save Cancel

Copyright © 2018 State of lllinois

e , T 497
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State of IHinois | Prevailing Wage Svstem: Home

Copy Union Trade (Screen C)

Please correct any of the following information for the Union Trade and press "Save" fo
record your entry or press "Cancel" to return to the Union Trades List without saving.

UnionfLocal: IBEW:Local 9 DOL USER ID: UN77734632

Page 1 of 2

County™ Grundy

Trade”™ ELECTRIC PWR LINEMARN

Internet speed.)

Geographic Division™ All
Type®  ALL

]
Class None

GENERAL INFORMATION

1. Number of Workers in this trade and county who
performed work on public works job(s) from 8/1/2017 to

5/31/2018%

2. Hourly wage rate paid during the month of June 2018 on
public works job(s) Sthr*

3. Hourly wage rate paid during the month of June 2018 to
foremen on public works job(s} $/hr™

4. Employer hourly cost for heaith insurancel/welfare sihr*

hitpsizemsapps.illinois.goy Prevailing W age/Union/Trade Clone 3b3236e2-930d-4250-948...

* Required Fields. Please provide accurate information in ALL required fields.

If you have selected a County and the Trade drop down list is
empty, please wait §-10 seconds and click on the Trade drop
down list again. (The time to populate will depend on your

500

5180

56.80

1204

4
4

6/12/2018



State of Hiinots | Prevailing Wage System: Home Page 2 af 2

§. Employer hourly cost for pension/retirement $/hr” 17 18
6. Empiloyer hourly cost for vacation $/hr™

7. Employer hourly cost for training S/hr” 323

OVERTIME {OT) INFORMATION

8. OT Practice™ After 8 hours in a day N

==

9. M-F OT Rate Multiptier” 1.5 N

=7

10, Saturday OT Rate Multiplier”™ 1.5 N

i
=

11. Sunday OT Rate Multiplier” 20 N

a

12. Holiday OT Rate Multiplier” 2.0 N

I
[

ADDITIONAL NOTES

Use this space to enter ' extis limited to 150 characters.
additional notes

Save Cancel

Copyright ® 2018 State of illinois
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"State of llinois | Prevailing Wage System: Home Page | of 2

2

Copy Union Trade (Screen C)

Please correct any of the foliowing information for the Union Trade and press “Save” to
record your entry or press “Cancel” to return to the Union Trades List without saving,

UnionfLocal: IBEW Local 8 DOL USER IB:  UNT7734632

* Required Figlds. Please provide accurate information in ALL required fields.

County®  Kankakee v

Trade™ ELECTRIC PWR LINEMAN :J

if you have selected a County and the Trade drop down list is
empiy, please wait 5-10 seconds and click on the Trade drop
down list again. (The time to populate will depend on your
Internet speed.)

Geographic Division™ All _.‘fJ
Type®  ALL v
Class®  None ]

GENERAL INFORMATION

1. Number of Workers in this trade and county who 800
performed work on public works job(s) from 6/1/2017 to
5/31/2018™

2. Hourly wage rate paid during the month of June 2018 on 5180
public works job(s) sihe®

3., Hourly wage rate pald during the month of June 2018 to 56 90
foremen on public works job(s) $/nr”

i 4. Employer hourly cost for health insurance/welfare $fhr” 12 04
i

hitps:Zemsapps.iihinois.gov - Prevailing Wage/Union/ ] rade( lone 6dabidb3-3de-4569-891...  6/12/2018



State of lllinois  Prevailing Wage Sysiem: Home Page 2 of 2

§. Employer hourly cost for pension/retirement $ihr™ 17 18
6. Employer hourly cost for vacation S/hr” 0
7. Employer hourly cost for training $/hr” 3.23

OVERTIME (OT) INFORMATION

8. OT Practice”™ After 8 hours in a day N

Le
(o,

9. M-F OT Rate Multiplier™ 15 \

|
[

10. S8aturday OT Rate Multiplier” 15 N

|
T

11. Sunday OT Rate Multiplier® 2.0 N

I
T

12. Holiday OT Rate Multiplier™ 2.0 N

i
.

ADDITIONAL NOTES

Use this space to enter  1¢Xtis limited to 150 characters.
additional notes

Save Cancel

Copyright © 2018 State of lilinols

https:iiemsapps.illinois.gon PrevailingWage Unions [rade Clone-6dabtdbs-f3de-4569-891... 671272018
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Copy Union Trade {Screen C)

Please correct any of the following information for the Union Trade and press "Save" to
record your entry or press "Cancel” to return to the Union Trades List without saving.

Unionflocal: IBEW:Local 8 DOL USER ID: UN77734632

* Required Fields. Please provide accurate information in ALL required fialds
County™ Wil |

Trade” ELECTRIC PWR LINEMAN _:/J

If you have selected a County and the Trade drop down list is
empty, please wait 5-10 seconds and click on the Trade drop
down list again. (The time to populate will depend on your
Internet speed.)

Geographic Division®  All i

Type* ALL

<

Class™ None

<

GENERAL INFORMATION

1. Number of Workers in this trade and county who 500
performed work on public works job(s) from 6/172017 to
5/31/2018"

2. Hourly wage rate paid during the month of June 2018 on 51.90
public works job{s) S$/hr*

3. Hourly wage rate paid during the month of June 2018 to 56 90
foremen on public works job(s) Shr*

4. Employet hourly cost for health insurancefwelfare sthr* 12 04

htips:#iemsapps.illinois.covPrevailing W age Union Trade Clone 04115624-a4d9-4012-hdf... 671272018



State of THlinois | Prevailing Wage System: Home Page 2 of 2

5. Employer hourly cost for pensionfretirement Stht”™ 17 18
6. Employer hourly cost for vacation $/hr” 0
7. Employer hourly cost for training $fhr” 323

OVERTIME (OT) INFORMATION

8. OT Practice™ After 8 hours in a day _*:‘_‘

9. M-F OT Rate Multipiier™ 1.5 ~

10. Saturday OT Rate Muitiplier” 13 N

11. Sunday OT Rate Multiplier” 20 L"‘j

12. Holiday OT Rate Multiplier™ 2.0 ~
ADDITIONAL NOTES

Use this space to enter 1 €xtis limited to 150 characters.
additional notes

Save Cancel

Copyright @ 2018 State of iilinois

hitps:i/cmsapps.illinois.gov-PrevailingWage U nion’ Frade Clone/04113624-a4d9-4012-bdf..  6/12/2018
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4

Copy Union Trade {Screen C)

Please correct any of the foliowing information for the Union Trade and press "Save" to
record your entry or press "Cancel” to return to the Union Trades List without saving.

Union/Local: iBEW:Local 9 DOL USER ID: UN77734632

* Required Fields. Please provide accurate information in ALL required fields.

County™  Cook il

Trade®  ELECTRIC PWR EQMT OP _“il

If you have selected a County and the Trade drop down list is
empty, please wait 5-10 seconds and click on the Trade drop
down list again. {The time to populate will depend on your
internet speed.)

Geographic Division®  All f_J
Type®  ALL N
Class™  None |
GENERAL INFORMATION
1. Number of Workers in this trade and county who 250
performed work on public works job(s) from 6/1/2017 to
5/34/2018*

2. Hourly wage rate paid during the month of June 2018 on 51.80
public works job(s) $/hr*

3. Hourly wage rate paid during the month of June 2018 to 58 90
foremen on public works job{s) $ihr*

4. Employer hourly cost for health insurancel/welfare $/hr” 12 04

https://emsapps.illinois.gov Prevailing Wage Union!/Trade Clone ‘8{76704d-c50d-4284-a%... 6122018



State of Hiinois | Prevailing Wage Sy stem: Home

5. Employer hourly cost for pension/retirement $thr”
8. Employer hourly cost for vacation $fhr”

7. Employer hourly cost for training $the”™

OVERTIME (OT) INFORMATION

8. OT Practice”

9. M-F OT Rate Multiplier®

10. Saturday OT Rate Multiplier™
11. Sunday OT Rate Multiplier™

12. Holiday OT Rate Multiplier™

ADDITIONAL NOTES

Use this space to enter |1 ext is limited to 150 characters.
additional notes

0

323

After 8 hours in a day

15

20

20

Page 2 of 2

<

e | | ¢ le
= | I [T

Save Cancel

Copyright © 2018 State of Illinois

htips://emisapps.illinois.govi/Prevailing Wage/UnionTrade/Clone/§176704d-¢50d-4284-a%...

61212018



State of Illinois | Prevailing Wage Svstem: Home Page [ of 2

Copy Union Trade (Screen C)

Please correct any of the following information for the Union Trade and press "Save” to
record your entry or press "Cancel” to return 1o the Union Trades List without saving.

Unionil.ocal: IBEWLocal 9 DOL USER ID: UN77734632

* Required Fields. Please provide accurate information in ALL requred fields.

C(;)m‘n‘;:‘f’{r Grundy _\i]

Trade™ ELECTRIC PWR EQMT OP ii

if you have selected a County and the Trade drop down list is
empty, please wait 5-1¢ seconds and click on the Trade drop
down list again. (The time to populate will depend on your
Internet speed.)

Geographic Division™ Al M
Type* ALL _V_'l
Class®  None v

GENERAL INFORMATION

1. Number of Workers in this trade and county who 250
performed work on public works job(s) from 6/1/2017 to
5/31/2018%

2. Hourly wage rate paid during the month of June 2018 on 5180
public works job(s) $/hi*

3. Hourly wage rate paid during the month of June 2018 to 56 80
foremen on public works job(s} S

4. Employer hourly cost for health insurancelwelfare $ihr™ 12 04

hitps://emsapps.illinois. goviPrevailing Wage Union/Trade:('lone/171544d5-9319-4704-b8d... 6/12/2018



State of [Hinois | Prevailing Wage System: Home Page 2 0f 2

5. Employer hourly cost for pensioniretirement $hr”™ 17.18
8. Employer hourly cost for vacation $/hr”* e
7. Employer hourly cost for training Sfhr”™ 323

OVERTIME {OT) INFORMATION

8. OT Practice™ After 8 hours in a day ¥
8. M-F OT Rate Multiplier™ 15 N
10. Saturday OT Rate Mulfiplier™ 15 _‘:;J
11. Sunday OT Rate Multiplier” 20 N
12. Holiday OT Rate Muliiplier” 20 :ﬂ

ADDHTIONAL NOTES

Use this space to enter  1eXtls limited to 150 characters.
additional notes

Save Cancel

Copyright © 2018 State of Hlinois

hutps:/emsapps.illinois.goy PrevailingWage'Union/Trade Clone 171544d35-9319-479d-b8d... 6/12/2018



State of llinois Prevailing Wage Svstem: Home

Copy Union Trade (Screen C)

Please correct any of the following information for the Union Trade and press "Save™ to
record your entry or press "Cancel” to return to the Union Trades List without saving.

Union/Local: IBEW:Local 9 DOL USERID: UN77734832

Page 1 of 2

County* Kankakee

Trade™ ELECTRIC PWR EQMT OP

Internet speed.)

Geographic Division™ Al
Type* ALL

Class™ None

GENERAL INFORMATION

1. Number of Workers in this trade and county who
performed work on public works job(s) from 6/1/2017 to
5/31/2018*

2. Hourly wage rate paid during the month of June 2018 on
public works job(s) $/hr*

3. Hourly wage rate paid during the month of June 2018 to
foremen on public works job{s) $/hr™

4. Employer hourly cost for heaith insurancelwetfare $/hr*

htips:/iemsapps.illinois gov ‘Prevailing Wage Union/Trade Clone/6dd0547¢-472¢c-4ce3-bhee...

* Required Fields. Please provide accurate information in ALL required fields.

If you have selected a County and the Trade drop down list is
empty, please wait 5-10 seconds and click on the Trade drop
down list again. {The time to populate will depend on your

250

51.90

56.90

12 04

~|
~

61222018



State of Hlinois | Prevailing Wage Svstem: Home Page 2 of 2

5. Employer hourly cost for pensioniretirement Sthr* 1718
6. Employer hourly cost for vacation Sfhr Y
7. Employer hourly cost for training $/hr” 3.23

OVERTIME {OT) INFORMATION

8. OT Practice™ After 8 hours in a day e
9. M-F OT Rate Multiplier® 1.5 N
10. Saturday OT Rate Multiplier”™ 1.5 M
11. Sunday OT Rate Multiplier” 20 M
12, Holiday OT Rate Muitiptier” 20 N

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters.
additional notes

Save Cancel

Copyright © 2018 State of Illinois

htps:/emsapps.illinois.gov/Prevailing Wage/Union/Trade Clone '6dd0547c-472c-dee3-bee...  6/12/2018



State of [llinois | Prevailing Wage System: Home

Copy Union Trade {(Screen C)

Please correct any of the following information for the Union Trade and press "Save" to
record your entry or press "Cancel” to return to the Union Trades List without saving

Unjon/Local: IBEW:Local &

DOL USER iD:  UN77734632

Page 1 of 2

Ccn.mty’zr

Trade”™

Geographic Division™
Type*

Class™

513112018

public works job({s) Sthr™

hups:/emsapps.iilinois.goy /PrevailingW ageUnion/Trade'Clone ab0c3c80-2h46-4fad-826..

Wit

ELECTRIC PWR EQMT OP

* Required Fields. Please provide accurate information in ALL required fields.

<

If you have selected a County and the Trade drop down list is
empty, please wait 5-10 seconds and click on the Trade drop

down list again. {The time to populate will depend on your

internet speed.}

All

ALL

None

GENERAL INFORMATION

1. Number of Workers in this trade and county who
performed work on public works job(s) from &/1/2017 to

2. Hourly wage rate paid during the month of June 2018 on
3. Hourly wage rate paid during the month of June 2018 to

foremen on public works job(s) $/hr”

4. Employer hourly cost for health insurance/welfare $ihr™

250

51.90

86 g0

12 04

V]
~

N
—

6/1

erp

Al

018



Siate of Hlinois | Prevailing Wage Svstem: Home Page 2 of 2

5. Employer hourly cost for pension/retirement Sthr* 17.18
8. Employer hourly cost for vacation Sthr™ 0
7. Employer hourly cost for training Sihr™ 323

OVERTIME {OT) INFORMATION

8. OT Practice” After & hours in a day M
9. M-F OT Rate Multiplier™ 15 Nt
10. Saturday OT Rate Multipfier” 15 ]
11. Sunday OT Rate Muitiplier” 20 ]
12, Holiday OT Rate Multiplier™ 2.0 |

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters.
additional notes

Save Cancel

Copyright © 2018 State of lilinocis

hutps:#/cmsapps.illinois.gov/Prevailing W age 1ion/Trade ‘Clone ah0c3¢80-2b46-21ad-826...  6/12/2018



State of Hlinois | Prevailing Wage Svstem: Home Page 1 of 2

- E -

Copy Union Trade (Screen C)

Please correct any of the foliowing information for the Union Trade and press "Save" to
record your entry or press "Cancel” to return 1o the Union Trades List without saving.

UnionfLocal: IBEW Local 9 DOL USER ID: UN77734832

* Required Fields. Please provide accurate information in ALL required fields.

County”  Cook v

Trade” ELECTRIC PWR GRNDMAN :.J

If you have selected a County and the Trade drop down list is
empty, please wait 5-10 seconds and click on the Trade drop
down list again. (The time to populate will depend on your
Internet speed.)

Geographic Division” Al i]
Type*  ALL ~
Class™  None Xf

GENERAL INFORMATION

1. Number of Workers in this trade and county who 300
performed work on public works job(s) from 6/1/2017 to
5/31/2018™

2. Hourly wage rate paid during the month of June 2018 on 40 48
public works job(s) $thr*

3. Hourly wage rate paid during the month of June 2018 to 56 80
foremen on public works job{s) Sthr*

4. Employer hourly cost for heaith insurancefwelfare Sthe™ 838

hitps://emsapps.illinois.gov/PrevailingWage 1 nion/Trade/Clone/7edb67 1c-dad6-4b1d-b3d... 6/12/2018



State of Hlinois | Pres ailing Wage System: Home Page 20f 2

5, Employer hourly cost for pensionfretirernent $/hr 13.40
6. Employer hourly cost for vacation Sihr™ 0
7. Employer hourly cost for training $/hr” 2 51

OVERTIME {OT) INFOCRMATION

8. OT Practice™ After 8 hours in a day N

|
=

9. M-F OT Rate Multiptier® 1.5 \

|
(I

10. Saturday OT Rate Multiplier® 1.5 \

|
| I

11. Sunday OT Rate Multipiier” 2.0 \

T

12. Holiday OT Rate Multiplier™ 20 N

|
=

ADDITIONAL NOTES

Use this space to enter 12Xt is limited to 160 characters.

additional notes

Save Cancel

Copyright © 2018 State of Hlinois

hitps://emsapps.illinois.gov/PrevailingWage Union/Trade Clone Tedb67 ] c-dad6-4b1 d-b3d... 6/12/2018



State of Illinois | Prevailing Wage System: Home Page § of 2

Copy Union Trade (Screen C)

Please correct any of the following information for the Union Trade and press "Save” to
record your entry or press "Cancel” to return o the Union Trades List without saving.

Unionfiocal: IBEW:Local g DOL USER ID: UN77734632

* Required Fields. Please pravide accurate information in ALL required fields.

County™  Grundy 1}

Trade®  ELECTRIC PWR GRNDMAN XJ

if you have selected a County and the Trade drop down list is
empty, please wait §-10 seconds and click on the Trade drop
down list again. (The time to populate will depend on your
Internet speed.)

Geographic Division™ Al X.I
Type* ALL _YJ
Class™  None v|

GENERAL INFORMATION

1. Number of Workers in this trade and county who 300
performed work on public works job{s) from 6/1/2017 to
5/31/2018%

2. Hourly wage rate paid during the month of June 2048 on 40 48
public works job(s) $/hr*

3. Hourly wage rate paid during the month of June 2018 to 56 90
foremen on public works job(s) $/he*

4. Employer hourly cost for health insurancefwelfare Sthr™ g 39

lmps:,’.-’cmsapps.i1Iinois‘gov"Prevajling\\'age Union/rade Clone/0c07ech0-c71h-2d2e-bd6... 6/12/201 8



State of [llinois | Prevailing Wage Sistem: Home

5. Employer hourly cost for pensioniretirement $/hr-
6. Empioyer hourly cost for vacation $/hr™

7. Employer hourly cost for training Stnr

OQVERTIME {O7T) INFORMATION

8. OT Practice™

9. M-F OT Rate Multiplier*

10. Saturday OT Rate Multiplier™
11. Sunday OT Rate Multiplier”

12, Holiday OT Rate Multiplier*

ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters.
additional notes

13.40

257

After 8 hours in a day
15
15
20

20

Pape

2012

e Le o
. I M Mo

|~
&

|«
e

Save Cancel

Copyright © 2018 State of lllinois

https:/emsapps.illinois.gos /Prevaiting Wage Union/Trade Clone Vel7ech0-c71b-1d2e-bd6...  6/12/2018



‘State of 1llinois ! Prevailing Wage System: Home Page 1 of 2

Copy Union Trade (Screen C)

Please correct any of the following information for the Union Trade and press "Save” to
record your entry or press "Cancel” o return to the Union Trades List without saving.

Union/Local: IBEW:Local 8 DOL USERID: UN77734632

* Required Fields. Please provide accurate information in ALL required fields

County™ Kankakee _\:’_I

Trade™ ELECTRIC PWR GRNDMAN

<

If you have selected a County and the Trade drop down list is
empty, please wait 5-10 seconds and click on the Trade drop
down list again. (The time to populate will depend on your
Internet speed.)

Geographic Division™ Al :ﬁJ
Type* ALL i’
Class™ None i]

GENERAL INFORMATION

1. Number of Workers in this trade and county who 300
performed work on public works job(s) from 6/1/2017 to
5/31/2018*

2. Hourly wage rate paid during the month of June 2018 on 40.48
public works job(sj $thr*

3. Hourly wage rate paid during the month of June 2018 to 56 80
foremen on public works job(s) $/hr™

4. Emplayer hourly cost for health insurancefwelfare $/hr™ 838

hitps://emsapps itlinois.gov/Prevailing Wage Unjon/Trade Clone f2a96022-51ab-4951-9691... 6/12/2018



State of lllinois | Prevailing Wage System: Home Page 2 of 2

5. Employer hourly cost for pensioniretirement $ihr™ 13.40
8. Employer hourly cost for vacation S/he™ 4]
7. Employer hourly cost for training $/he” 251

OVERTIME (OT) INFORMATION

8. OT Practice™ After 8 hours in a day v
9. M-F OT Rate Muitiplier™ 1.5 ~
10. Saturday OT Rate Multiplier” : 15 |
11. Sunday OT Rate Multiplier™ 2.0 ~
12. Holiday OT Rate Multiplier” 2.0 N

ADDITIONAL NOTES

Use this space to enter  1extis limited to 150 characters.
additional notes

Save Cancel

Copyright © 2018 State of Hllinois

hitps://emsapps. illinois.gov/Prevailing Wage Union/Trade Clone- 2296022-531ab-19512969¢... 67122018
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-

Copy Union Trade (Screen C)

Please correct any of the following information for the Union Trade and press "Save” to
record your entry or press "Cancel” to return to the Union Trades List without saving.

Unionflocal: IBEW:Local 8 DOL USER ID: UN77734832

* Required Fields. Please provide accurate information in ALL required fields

County™ Wil v

Trade®  ELECTRIC PWR GRNDMAN ]

If you have selected a County and the Trade drop down list is
empty, please wait 5-10 seconds and click on the Trade drop
down list again. {The time to populate will depend on your
Internet speed.)

Geographic Division™ Al ij
Type™  ALL V]
Class®  None v
GENERAL INFORMATION
1. Number of Workers in this trade and county who 300
performed work on public works jobis) from 6/1/2017 to
5/3112018*

2, Hourly wage rate paid during the month of June 2018 on 40 48
public works job(s) $/hr*

3. Hourly wage rate paid during the month of June 2018 to 56 90
foremen on public works job(s) $/hr”

4. Employer hourly cost for health insurancelwelfare Sihr™ 9 38

hups:‘cmsapps.illinois.gov/Prevailing Wase Union/Trade CloneOb6c2eba-36b8-dfea-86b...  6/12/2018



State of Iliinois | Prevailing Wage System: Home Page 2 of 2

5. Employer hourly cost for pension/retirement $ihr™ 13 40
6. Employer hourly cost for vacation S/hr” 0
7. Employer hourly cost for training $thr™ 251

OVERTIME {OT} INFORMATION

8. OT Practice™ Afier 8 howrs in 2 day :'_l

8. M-F OT Rate Multiplier” 15 N

10. Saturday OT Rate Muitiplier* 15 N

11. Sunday OT Rate Multiplier® 2.0 N

12, Holiday OT Rate Multiplier® 20 N
ADDITIONAL NOTES

Use this space to enter Text is limited to 150 characters.
additional notes

Save Cancel

Copyright © 2018 State of lilinois

hitps://emsapps.illinois.gov PrevailingWage Union/Trade Clone ‘ObGc2eba-36b8-4fea-86b...  6712/2018



e

el et uily

Pierce, Matt <mjp@ulaw.com>

Re: FW: [External] Technical Error On Site

1 message

Pierce, Matt <mjp@ulaw.com> Tue, Aug 21, 2018 at 5:24 PM
To: "Kersey, Paul" <Paul.Kersey@illinois.gov>

Mr. Kersey:

| wanted to follow up to clarify my earlier email. In case it was not entirely clear, IBEW Local 9 is requesting a
correction of both the wage rates and the fringe benefit rates highlighted in the table | previously attached. Thus, the
Union is requesting corrections for the posted rates for Cook County electric power lineman's base wage, foreman
wage, health and welfare, pension, and education benefits; Cook County electric power groundman's base wage,
foreman wage, health and welfare, pension, and education benefits; and Will County electric power groundman's base
wage, foreman wage, health and welfare, pension, and education benefits.

Thank you,

Matt Pierce

Asher, Gittler & D'Alba, Lid

200 West Jackson Boulevard, Suite 720
Chicago, IL 60606

312.263.1500 {phone)

312.263.1520 {fax}

www. ulaw.com

The contents of this e-mail message and any attachments are intended solely for the addressee(s) identified in this
message. This communication is intended to be and to remain confidential and may be subject to applicable
attorney/client and/or work product privileges. If you are not the intended recipient of this message, or if this message
has been addressed to you in error, please immediately alert the sender by reply e-mail and then delete this message
and its aftachments. Do not deliver, distribute or copy this message and/or any atiachments if you are not the
intended recipient, and do not disclose the contents or take any action in reliance upon the information contained in
this communication or any attachments. Receipt by anyone other than the intended recipient(s) is not a waiver of any
attorney-client, work product or other applicable privilege.

On Tue, Aug 21, 2018 at 1:11 PM, Pierce, Matt <mjp@ulaw.com> wrote:
Mr, Kersey:

Thank you for following up with me. | am writing on behalf of IBEW Local No. 9. The Union submitted wage and
fringe benefit rates on June 12, 2018, for the Counties of Cook, Grundy, Kankakee, and Will, for the following job
classifications: electric power lineman, electric power equipment operator, and electric power groundman. The rates
posted by the DOL on August 15 reflect some of the rafes submitted by Local 9, but there are errors in the rates for
electric power lineman and groundman in Cook County, as well as eleciric power groundman in Will County.

The first attached document highlights the rates that were incorrectly posted. | am also attaching the current
MSECA-Local @ collective bargaining agreement. Exhibit A, at p. 26, provides the wage rates for 2017-2018. Next,
the attached memorandum of understanding, executed by the Union and the employer on June 3, 2018, reflects the
increased wage rates for the period of June 3, 2018 through June 1, 2018. | am also atiaching a printout provided
by the Union of the information they sent to the DOL during the survey.

Please let me know if any additional information or documentation is needed. Thank you for your atlention to this
matter.

Sincerely,

Matt Pierce



Asher, Gittler & D'Alba, Ltd

200 West Jackson Boulgvard, Sulte 720
Chicago, IL 80606

312.263.1500 (phone}

312.263.1520 (fax}

www, Liiaw.com

The contents of this e-mail message and any attachments are intended solely for the addressee(s) ideniified in this
message. This communication is intended to be and fo remain confidential and may be subject to applicable
attorney/client and/or work product privileges. If you are not the intended recipient of this message, or If this
message has been addressed to you in error, please immediately alert the sender by reply e-mail and then delete
this message and its attachments. Do not deliver, distribute or copy this message and/for any attachments if you are
not the intended recipient, and do not disclose the contenis or take any action in reliance upon the information
contained in this communication or any attachments. Receipt by anyone other than the intended recipient(s) is not
a waiver of any attorney-client, work product or other applicable privilege.

On Mon, Aug 20, 2018 at 3:08 PM, Kersey, Paul <Paul. Kersey@illinois.gov> wrote:

That page is no longer operational. Please forward a list of the entries that you want us io review to this address,
along with any supporting documentation.

Paul Kersey

Manager, Conciliation and Mediation
lllinois Department of Labor

180 N. LaSalle, Suite C-1300
Chicago IL 80801
paul.kersey@illinois.gov

312-793-8696

From: Garcia, Alejandra

Sent: Monday, August 20, 2018 3:00 PM

To: Kersey, Paul <Paul. Kersey@illinois.gov>
Subject: FW: [External} Technical Error On Site

From: DOL.Questions

Sent: Friday, August 17, 2018 8:40 AM

To: Garcia, Alejandra <Alejandra. Garcia2@illinois.gov>
Subject: FW: [Externai] Technical Error On Site



From: Pierce, Matt [mailio:mjp@ulaw.com)
Sent: Thursday, August 16, 2018 11:54 AM
To: DOL.Questions <DOL.Questions@lllincis.gov>
Subject: [External] Technical Error Cn Site

I am attempting to submit a request for a technical correction to the posted prevailing wage rates at the following
page: htips:/fmww2 illincis.govfidolLaws-Rules!CONMED/Pages/Informal-Prevailing-Wage-Revisions.aspx

However, where the form is supposed to appear, the page instead states: "There was a problem with the form.
Please contact the webmaster if the issue persists.”

Please advise.

‘ :Thankyou.

Matt Pierce

~Asher, Gittler & D'Alba, Lid
- 200 West Jackson Boulevard, Suite 720
- Chicago, IL 80606

©£312.263.1500 {phone)

312.263.1520 (fax)

. www. ulaw.com

" The contents of this e-mail message and any attachments are intended solely for the addressee(s) identified in

- this message. This communication is intended to be and to remain confidential and may be subject to

applicable attorney/client and/or work product privileges. If you are not the intended recipient of this message,
or if this message has been addressed fo you in error, please immediately alert the sender by reply e-mail and
then delete this message and its attachments. Do not deliver, distribute or copy this message and/or any
attachments if you are not the intended recipient, and do not disciose the contents or take any acfion in
reliance upon the information contained in this communication or any attachments. Receipt by anyone other
than the intended recipient(s} is not a waiver of any attorney-client, work product or other applicable privilege.

State of lllinois - CONFIDENTIALITY NOTICE: The information contained in this communication is confidential,
may be attorney-client privileged or attorney work product, may constitute inside information or internal
deliberstive staff cornmunication, and is iniended only for the use of the addressee. Unauthorized use,
disclosure or copying of this communication or any part thereof is strictly prohibited and may be unlawful. If you
have received this cornmunication in error, please notify the sender immediately by return e-mail and destroy
this communication and ail copies thereof, including all attachments. Receipt by an unintended recipient does
not waive attorney-client privilege. attorney work product privilege, or any other exemption from disclosure.



Pierce, Matt <mjp@ulaw.com>

Prevailing Wage Inquiry

1 message

Kersey, Paul <Paul.Kersey@illinois.gov> Fri, Aug 24, 2018 at 2:51 PM
Teo: "mjp@ulaw.com” <mjp@ulaw.com>

This email responds to your inquiry regarding certain prevailing wage determinations posted on the Department of
Labor’s website on August 15, 2018.

Please be advised that the Department has posted on its website a detailed and comprehensive explanation of its
methodology for determining the Statewide rates the Department published on August 15, 2018, as well as a
spreadsheet listing all survey submissions that were considered in determining the published rates. That explanation
and data can be found at the following link:

hitps:/fwww2.illinois.gov/idol/Laws-Rules/CONMED/Pages/2018-Prevailing-Wage-Methodology.aspx

We believe the explanation and data provided on the Department’s website will provide the information you need o
answer your inquiry. if, after reviewing this material, you believe your organization provided rate information in
response io the Department's prevailing wage suivey that contained errors resulting in the Department'’s posting what
you feei fo be incorrect rate(s), please respand o this email confirming that your organization made a data-entry error
when responding to the survey and advising, with specificity, which rate information was incorrecily submitted, as well
as the correct information that should have been submitted. The Depariment will consider any such supptemental
submission from your organization and, in light of the methodology speiled out in the explanation, will make any
necessary and appropriate changes io the rates in question.

Likewise, if you believe one {or more) of your arganization’s signatory contractors provided rate information in
response fo the Department's prevailing wage survey that contained errors resulting in the Department’s posting what
you feel fo be incorrect rate(s), we encourage you to contact any such contractor(s) and, to the extent they agree that
their survey submissions contained errors, request that they send an email fo me confirming, with specificity, which
rate information was incorrectly submitted, as well as the correct information that should have been submitted. The
Department will consider any such supplemental contractor submissions and, in light of the methodology spelled out
in the explanation, will make any necessary and appropriate changes to the rates in question.

To the extent you do not believe your own, and/or one or more of your organization’s signatory contractors', survey
response(s} contained any errors, but you still disagree with one or more of the Department’s rate determinations, we
reiterate (as noted in the explanation) that you have the right to file a formal, written objection and request a hearing
pursuant to Section 9 of the Prevailing Wage Act. As stated in the Act and noted in the explanation, any such writien
objection and hearing request must be received within thirty days of the Department’s posting on its website of the
rate(s} to which you are objecting. Please note that we do not consider the initial inquiry to which we are
responding here to have contained such a formai objection and hearing request. If you intend to file such an
objection and hearing request, you must specifically advise the Department that you are doing so.

Best regards,



Paul Kersey

Manager, Conciliation and Mediation
lllinois Department of Labor

160 N. LaSalle, Suite C-1300
Chicago iL 80601
paul.kersey@illincis.gov

312-793-8698

State of llincis - CONFIDENTIALITY NOTICE: The information contained in this communication is confidential, may
be attorney-client privileged or attorney work product, may constitute inside information or internal deliberative staff
communication, and is intended only for the use of the addressee. Unauthorized use, disclosure or copying of this
communication or any part thareof is strictly prohibited and may be unlawful. If you have received this communication
in arror, please notify the sender immediately by return e-mail and destroy this communication and all copies thereof,
including all attachments. Receipt by an unintended recipient does not waive atiorney-ciient privilege, attorney work
product privilege, or any other exemption from disclosure.



LETTER OF ASSENT - B

This is to certify that the undersigned employer has examined a copy of the current approved® _QOutaide Electrical
Work _Iabor agreement between® Middle Stateg Electrical Contractors Assnciatimn and Local Union

8 8 . IBEW,

The undersigned emplayer hereby agrees to comply with all of the provisions contained In the above mentioned agreement and
all approved amendments thereto, as well as subsequent approved agreements between® Middle State i
Contractors Association and Local Union ® 9 BEW. Itis understood that the signing of
this letter of assent shall be as binding on the undersigned employer as though he had signed the above referred to agreement, Including
any approved amendments thereto, and any subsequent approved agreements.

This letter of assent shall become effective for the undersigned employer on the *24th day of Mavy ., 2004 and shall
remain in effect unless and until terminated as provided in the following paragraph.

if the undersigned employer does NOT intend to comply with and be bound by all of the provisions in any subsequently approved
agreements between® _M4 i iatiag and Local Union® __ 9 IBEW, he shall
so notify the Local Union in writing at least one hundred (100) days prior to the termination date of the then current agreement.

The Employer agrees that if a majority of its employees authorizes the Local Union to represent them i collective bargaining, the
Employer will recognize the Local Union as the NLRA Section 9(z) collective bargaining agent for all employees performing electrical
construction work within the jurisdiction of the Local Union on alf present and future jobsites.

In accordance with Orders issued by the United States District Court for the District of Maryland on October 10, 1980, in Civil Action
HM-77-1302, if the undersigned employer is not a member of the National Electrical Contractors Association, this letter of assent shall not
bind the parties to any provisich in the above-mentiched agreements requiring payment into the National Electrical Industry Fund, unless
the above Crders of Court shall be stayed, reversed on appeal, or otherwise nuliified.

SUBJECT TO THE APPROVAL OF THE INTERNATIONAL PRESIDENT. IBEW A r peis - TF e e
(Tt o 1-:—.‘ El i
Utility Dynamics Corp. INVERIELGH . trmbuan - 1 V.
*Name of Firm
_ BOOERIOREE. 23 Commerce Drive JUN 4 2004
Street Address/P. Q. Box Number Edvin 0. Hil, Presiaant

» 11linois 60543 This appraval dogs rotmake the
flawega Imernaiion'ai a party to this agresment.
City, State (Abbr.) Zj

*Federal Employeydd calion No: 36-2776022

SIGNED FO SIGNED FOR THE UNION® . IBEW
BY’ BT O LT e

yd {original signature)
I.\éME“ R _Spencer NAME® Robert W. Pierson
T /g,ésident 5/26/04 TITLE/DATE Bus. Mer./ S/t pdd
i1
f/ e INSTRUCTIONS (All items must be completed in order for assent 1o be processed)
'TYPE OF AGREEMENT

Insert type of agreement. Example: Inside, Qutside Utility, Ouiside Commercial, Outside Telephone, Residantial, Mator Shop, Sign, Tree Trimming,
etc. The Lacal Union must obtein a separate assent io each agreement the employer is assenting to,
*NAME OF CHAFTER OR ASSOCIATION
Insert full name of NECA Chapter or Contractors Assaciation involved,
SLOGAL LINION
insert Local Union Number.
*EFFECTIVE DATE
Insert date that the assent for this employer becomes efiective. Do not use agreement date unless that is to be the effective date of this Assent.
*EMPLOYER'S NAME & ADDRESS
Print or type Company name & address,
*FEDERAL EMPLOYER IDENTIFICATION NO.
Insert the identification number which must appear on all forms filed by the employer with the Internal Reverue Senvics,
"SIGNATURES
*SIGNER'S NAME
Print or type the name of the person signing the Leffer of Assent. !nternational Office copy must confain actual signatures--nct reproduced--of a
Company reprasentative as well as a Local Union officer.

A MINIMUM OF FIVE COPIES OF THE JOINT SIGNED ASSENTS MUST BE SENT TO THE INTERNATIONAL OFFICE FOR PROCESSING. AFTER APPROVAL, THE
INTERNATIONAL OFFICE WILL RETAIN ONE COPY FOR OUR FILES, FORWARD ONE GOPY TO THE |BEW DISTRICT VICE PRESIDENT AND RETURN THREE COPIES
TO THE LOCAL URION OFFICE, THE LOCAL UNION SHALL HETAIN ONE COPY FOR THEIR FILES AND PROVIDE ONE COPY TO THE SIGNATORY EMPLOYER AND
QNE COPY TO THE LOCAL NECA CHAPTER. ¢

IAPORTANT: These forms are printed on special papar and fio catbon papar is requirad for duplicate copins. Remove from the pad encugh copies of the larmfar a complete sot and complele the fomm.

IBEW FORM 303 REV. 5/94 e@ wa




LETTER OF ASSENT—A

In signing this letter of assent, the undessigned firrz does hereby authorize °

as its collective bargaining representative for all matters

contained in or pertaining to the current approved *

e . e

lahor agreement between the *

Sy D s
A

and Local Union °__2___ IBEW. This authorization, in compliance with the current approved labor agreement,

shall become effective on the *_%Li% day of NS LS , L1 " Tt shall remain in effect until terminated by the
undersigned employer giving written notice o the ? Sicddie Stntes Tlootiient
Cepiniraetove Ascdeidaiion and to the Local Union at least one hundred fifty (150)

days prior to the then current anniversary date of the aforementioned approved labor agreement.

A BE R
A A {3 Enf Z: D
j _
SUBJECT TO THE APPROVAL OF THE INTERNATIONAL PRESIDENT, IBEW ,E S .
: !
LR AT gy e
NAME OF FIRM Do, MR BB Ly
P b L2 i .—:: 4“,;:\- ol "
5 Hecker & Company Inc. e B

{print or type)

SIGNED FOR THE EMPLOYER SIGNED FOR LOCAL UNION °__¥ IREW
BY ° SR VR SO L) S —
{original signature) (original signature)
TITLE TITLE Business Hoonoey
DATE DATE . I~ R A~ T7F
iNSTRUCTIONS

1 NAME OF CHAPTER OR ASSQCIATION + EFFECTIVE DATE

Insert full nome of NECA Chapter or Contractors Association Insert date that the assent for this employer becomes effective.

involved. Do not use agreement date unless that is to be the effective date

of this Ascent.
2 T¥YPE OF AGREEMENT

Insert type of agreement. Example: Inside, Qutside Utility, Out- ¢ EMPLOYERS NAME

side Commercial, Qutside Telephone, Residential, Motor Shap, Print or type Company name.
Sign, Trec Trimming, eote, The Local Union must obtain a
separate assen! to each apreement the employer is assenting to. ¢ SIGNATURES

3 ATON International Ofice copy must contain actwal signatures—not
LocAL U‘\IO.!\ reproduced—of a Company representative as well as a Local
Insert Local Union Number. Union officer.

A MINIIUDM OF FOUR COPIES OF THE JOINTLY SIGNED ASSENTS MUST BE SENT TO THE INTERNATIONAL OFFICE FOR PROGESSING.

TMPORTANT: Theso forms ave printed oo specizl paper and ne earbon paper in required for duplivete copivs. Remove irom the pad ensugh copies of the form for a
complete set and complete thke form; the imape will trsnsfer 1o sucsceding copies. CAUTION: do not write on padded forms; unuvged forms below will be spoiled.

IBEW FORM 302 el



LEIIEH UFr ASSENEI—A

In signing this letter of assent, the undersigned firm does hereby authorize ' Middle States Electrical

Contractars Asgociation as ils collective bargaining represemiative for all matters comtained in or

pertaining to the current and any subsequent approved 2 Qutside Electrical Work labor agreement between

and Local Unilon *# .9 |

the L_Midd]le States Eleectriral Contractors Assneiation
IBEW. In doing so, the undersigned firm agrees to comply with, and be bound by, &l of the terms and conditions
contained in said current and subsequent approved labor agreements. This authorization, in compliance with the

current approved [abor agreement, shall become cffective on the *30th day of May L1994 1 ghall remain
Middle States Electrieal

in effect until terminated by the undersigned employer giving written nolice to the !

Contractors Association and 1o the Local Union at least one hundred fifty (150} days prior to the

then current anniversary date of the applicable approved labor agreement.
The Employer agrees that if a majority of its employees authorize the Local Union to represent them in collective
bargaining, the Employer will recognize the Local Union as the NLRA Section 9(a) collective bargaining agent for all

employees performing electrical construction work within the jurisdiction of the Local Union on all present and future jobsites,

In accordance with Orders issued hy the United States District Court for the Distriet of Maryland on Oelober 10, 1980,
in Civil Action HM-77-1302, i{ the undersigned employer is not 2 member of the National Electrical Contractors Association,
this letter of assent shall not bind the parties 1o any provision in the above-mentioned agreement requiring payment into the
National Electrical Industey Fund, unless the above Orders of Court shall be stayed, reversed on appeal, or otherwise nullified.

SUBJECT TO THE APPROVAL OF THE INTERNATIONAL PRESIDENT, IBEW

NAME OF FIRM
s Hecker And Company, Inc.

{lype or prinl}

& Federal Employer ldentification No.; _36~2491 281

SIGNED FOR ;Pw
BY? ! TSN %’/ ,é

# \gu?ig'}aﬂ';ignnlum} o
R.A. Burke

APPEOVED T

INTERNATIONAL OFFIZE — 1, B, £ gy,

FEB 08 1995

Wick F. Burkard

NAME® NAME?
{Type or Print} [Type or Print}
. Business Manager
TITLE President TITLE
DATE June 9, 1994 DATE June 13, 1994
INSTRUCTIONS

' NAME OF CHAPTER OR ASSOCIATION
Insert full nume of NECA Chapter or Contractors Associnlion invelved.

2 TYPE OF AGREEMENT
Insert type of apreement. Example: Inside, Ouside Uility, Outside
Commercial, Outside Telephone, Residentiul, Motor Shop, Sign, Tree
Trimming, etc. The Local Unian must obtain a geparaie assent 10 cach
agreement the employer is ussenting to.

1 LoCcAL UNIGN
Insent Local Union Number.

1 EFFECTIVE DATE
Insert date that the assent {or this employer becomes effective. Do not
use agreement date unless thnt is to be the effective dute of this Assent.

5 EMPLOYER'S NAME
Print or iype Company name

® FEDERAL EMPLOYER IDENTIFICATION NG,

Insent the idemtification number which must appear on all forms Gled by
the employer with the Intermal Revenue Service,

" SIGNATURES

ESIGNER'S NAME
Prini ur type the name of the person signing the Letter of Assent.
Imernational Office copy must contain actual signatures—not repro-
duced—of a Company represeniative as well as a Loeal Union officer.

A MINIMUM OF FOUR COPIES OF THE JOINT SIGNED ASSENTS MUST BE SENT T0 THE INTERNATIONAL OFFICE FOIL PROCESSING.

IMPORTANT: These forme sre printed on special paper and no earbon paper 5 required for duplicate copies. Remove from the pad enough eapics of the form for a
complete sel and complete the fonn; e imuge will transfer to suctoeding copies. CAUTION: do ot wrile on padded forms: unused forms helow will be spoiled.

IBEW FORM 302 REV. 6/91
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o LETTER OF ASSENT—A

DY R PR

In signing this letter of assent, the undersigned firm does hereby authorize *

(2t intit oas ity collective bargaining representative for all matters

shall become effective on the ££:2% day of ___FL2 , +% %1t shall remain in effect until terminated by the

1

.

N

o

Sent

s oy
8

St

et
LR Y

1.

undersigned employer giving written notice to the 2

BT S,
UBtEEs W O Rl S b

and to the Local Union at least one hundred &fty (150)

days prior to the then current anniversary date of the aforementioned approved labor agreement.

B btV gy

SUBJECT TO THE APPROVAL OF THE INTERNATIONAL PRESIDENT, IBE_'

=

NAME OF FIRM

IETERe

Ty y

Ll T R
[T P R

£

5 Pimwer Riscitric Company frosident
(print or type)
' o
SIGNED FOR THE EMPLOYER SIGNED FOR LOCAL UNION:=_ < __ IBEW
«r“/ - Lo - N h.ﬂl”"" L PR . f
BY ©_.~ . AN ! e . BY ©__¢ ey L e
_“/‘; {original sipgnatere) (original signature)
R SoEN &, Dmges, w,
TITLE PRE SIS ENY TITLE
I P - e Lo PR g
DATE My TF. YTHYH DATE s Fpr ¥ + A
INSTRUCTIONS
1 NAME OF CHAPTER OR ASSOCIATION ¢ EFFECTIVE DATE
Insert full name of NECA Chapter or Contractors Association Insert date that the assent for this cmployer hecomes effective
involved, Do net use agreement date unless that is 10 be the effective date
of this Assent.
2 TYPE OF AGREEMENT . -
Ingert type of agrecment, Example: Inside, Quiside Thility, Out- s EMPLOYERS NAME
side Commercial, Outside Telephone, Rezidentin]l, Motor Shop, Print or type Company name.
Sign, Tree Trimming, etc. The Local Union must obtain a
separate assent to each agreement the employer is assenting to. 8 SIGNATURES
. International Office copy must contain actual signatures—not
3 LOCAL UNION reproduced-—of a Company representative as well as a Local
Insert Local Union Number. Union officex.

A MINIMUM OF FOUR GOPIES OF THE JOINTLY SIGNED ASSENTS MUST BE SENT TO THE INTERNATIONAL OFFICE FOR PROCESSING.

IMPORTANT: These forme ave printed on specisl paper and no cathon paper Jr sefiired for duplieate copies, Remere fram the pad enough copice of the form for a
eomplete sct and complete the fozm: the image will wansfer to suceending copies. CAUTION: do net wzlte un padded forms; unused forms below will be spoiled.

IBEW FORM 302 7 e v



This is to certify that the undersigned employer has examined a copy of the current approved® Outside Electricail
Work  labor agreement between®* Middle States Electrical Contractors Association and Local Union

3 g ., IBEW.

The undersigned employer hereby agrees to camply with all of the provisions contained in the above mentioned agreement and
all approved amendments thereto, as well as subsequent approved agreements between’Middle States Electrical
Contractora Association and Local Union ® 9 JBEW, It is understood that the signing of
this letter of assent shall be as binding on the undersigned employer as thotugh he had signed the above referred to agreement, including
any approved amendments thereto, and any subsequent approved agreements.

This letter of assent shall become effective for the undersigned employer on the * 24thday of May , 2004 and shaly
remain in effect unless and until terminated as provided in the following paragraph.

If the undérsigned employer does NOT intend to comply with and be bound by all of the provisions in any subsequently approved
agreements between® Middle States Flectrical Contractors Assoclation and Local Union® 9 |, IBEW, he shall
so notify the Local Union in writing at least one hundred (100} days prior to the termination date of the then current agreement.

The Employer agrees that if a majority of its employees authorizes the Local Union to represent thern in collective bargaining, the
Empioyer will recognize the Local Union as the NLRA Section 9(a) collestive bargaining agent for all employees performing electrical
construction work within the jurisdiction of the Logal Union on ail present and future jobsites.

.

In accordance with Orders issued by the United States District Court for the District of Maryland on Octeber 10, 1980, in Civit Action
HM-77-1302, if the undersigned employer is not a member of the National Electrical Contractors Association, this letter of assent shall not
bind the parties o any provision in the above-mentioned agreements requiring payment into the National Electrical Industry Fund, uniess
the above Orders of Court shall be stayed, reversed on appeal, or otherwise nuliified.

SUBJECT TO THE APPROVAL OF THE INTERNATIONAL PRESIDENT, IBEW - T e v
Pinner Electric L R é
*Name of Firm P.0. Box 749 A -
SEDB/ AL L b/ bhél 650 East Elm Avenue . f
Street Address/P. Q. Box Number ' v e
Brookfiéldl/IL/pOB13/ LaGrange, T1. 60525 . o
City, State (Abbr.) Zip Code - . T
SFaderal Employer Identification No; 6-3828063
SIGNED FOR THE/ONION . IBEW
B AAAR L
{original signature)

NAME® Robert W. Pierson

TITLE/DATE President — May 27, 2004 TITLE/DATE_Bus, Mgr./ %Zg%lggg

INSTRUCTIONS (All items must be completed in order for assent 1o be processed)

"TYPE OF AGREEMENT
Insertiype of agreement. Example: Inside, Cutside Utility, Outside Commercial, Cutside Telephone, Residential, Molor Shop, Sign, Tree Trimming,
ete. The Local Unien must oblain a separate assent 1o each agreement the employer is assenting to.
NAME OF CHAFTER OR ASSOCIATION
Insert full name of NECA Chapter or Contractors Association invoived,
3LOCAL UNION
insert Loceal Union Numbet,
‘EFFECTIVE DATE
Insert daie that the assent for this employer becomes effective. Do not use agreement date unless hat is to be the effecfive date of this Assent,
*EMPLOYER'S NAME & ADDRESS
Print or type Company name & address,
*FEDERAL EMPLOYER IDENTIFICATION NO. -
Insert the identification number which must appear on all forms flled by the employer with the Internal Revenue Service.
"SIGNATURES
*SIGNER'S NAME
Print or type the name of the person signing the Letter of Assent. Internaional Office copy must contain actual signatures—-not reproduced--of a
Company representative as well as a Local Union officer.

A MINIMUM OF FIVE GOPIES OF THE JOINT SIGNED ASSENTS MUST BE SENT TO THE INTERNATIONAL GFFICE FOR PROCESSING. AFTER APPROVAL, THE
INTERNATIONAL OFFICE WILL BRETAIN ONE COPY FOR OUR FILES, FORWARD ONE COPY TQ THE IBEW DISTRICT VICE PRESIDENT AND RETURN THREE COPIES
TO THE LOCAL UNJON OFFICE, THE LOCAL UNION SHALL RETAIN ONE COPY FOR THEIR FILES AND PROVIDE ONE COPRY TO THE SIGNATORY EMPLOYER AND
ONE COPY TQ THE LOCAL NECA CHAPTER.

IMPORTANT: These forms sre prinled on spaciat papar and ne cathon papar is required fer duplicate coples, Remeve lam the pad encugh copies ol the lomm fof 2 complale sat and complate the lorm.

1BEW FORM 303 REV. 6194 : - D e




Prevailing wage rates
1 message

Bill Darnstadt <BillDarnstadt@lyonspinner.com> Wed, Aug 29, 2018 at 2:17 PM
To: Paul.Kersey@illinois.gov

Mr. Kersey,

After reviewing the labor rates submitted by my firm | noticed that an error occur with the calculations of the various
benefits. | would like to resubmit the proper amounts that are allocated to each benefit category, the resubmission is
as follows:

Regular Linemans' Wage Rate $51.90

Foreman’s rate $56.90

Health Insurance $12.04

Pension/Refirement $17.18

Vacation None

Training $3.23

Other fringes $.12

All the above are hourly contributions.

The total package for a Regular Lineman would be $84.47, including wages and fringe benefits.

| hope this clarifies any issues that arose from the previously submitted report, the mistake was the calculations for the
various categories and not including all that pertained.

If you shouid have any questions or issues, please contact me directly per the below information.

Thank you for assistance in making these math comrections and resubmittals.

Bull

William R Darnstadt

CEG

Lycns & Pinner Elacine Companies
Duest Ling # 703.528-6802

e-mail billdarnstadi@lyonspinner.com

Celt # 708-417-2882



