STATE OF ILLINOIS — DEPARTMENT OF LABOR
160 N. LASALLE ST., STE. C-1300
CHICAGO, ILLINOIS 60601

IN THE MATTER OF:

SHERMAN VOEGTLE, as MEMBER OF THE
LABORER' INTERNATIONAL UNION OF
NORTH AMERICA AND TONY PENN AND
CLINT TAYLOR AND GLYN RAMAGE

STATE FILE NO. 2019-H-PK09-2299

DATE OF NOTICE:_/© /7 [ 2018

CERT. MAIL/RETURN RECEIPT:
2017 4640 000l 467 6797

PETITIONER(S).
v.
JOSEPH BEYER, DIRECTOR OF THE

ILLINOIS DEPARTMENT OF LABOR, and
THE ILLINOIS DEPARTMENT OF LABOR,

RESPONDENTS.
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NOTICE OF HEARING

PLEASE TAKE NOTICE that Joseph Beyer, Director of the lllinois Department of
Labor, and the lllinois Department of Labor [hereinafter, “Respondents”] have received
from Sherman Voegtle, As Member Of The Laborer' International Union Of North America
And Tony Penn As Business Manager of the Great Plains, And Clint Taylor Business
Manager of the Southern and Central lllinois, And Glyn Ramage Business Manager of the
Southwest lllinois Laborers' District Councils, [hereinafter, “Petitioner(s)"] written objections
to the prevailing wage determinations posted by the Department on its website on
August 15, 2018, and a request for hearing on those objections pursuant to Section ¢ of
the Prevailing Wage Act [hereinafter, “IPWA" or “Act"], 820 ILCS 130/0.01 et seq.

Pursuant to the PWA, Article 10 of the llinois Administrative Procedure Act, 5 ILCS 100/10-5
et seq., and 56 lll. Admin. Code 120.100 et seq., Respondents will convene a hearing on:

DATE: OCTOBER 24, 2018
TIME: 1:00 P.M.
PLACE: ILLINOIS DEPARTMENT OF LABOR

160 NORTH LASALLE STREET, SUITE C-1300
CHICAGO, ILLINOIS 60601

ADMINISTRATIVE LAW JUDGE:

CLAUDIA MANLEY

CHIEF ADMINISTRATIVE LAW JUDGE
ILLINOIS DEPARTMENT OF LABOR

160 NORTH LASALLE STREET, SUITE C-1300
CHICAGO, ILLINOIS 60601



The hearing involves the written objections and hearing request filed by
Peftitioner(s), attached hereto and made a part hereof (Exhibit A}.

The parties and their respective representatives must be prepared to proceed at
the hearing. The parties must present all information, documents, records or witnesses
necessary to substantiate their position(s) at the hearing.

Pursuant to 56 llinois Administrative Code 120.640, the administrative law judge
shall issue a Decision and Order. In the event no fimely or proper exceptions are filed, the
findings. conclusions, recommendations and order of the administrative law judge shall
automatically become the decision and order of the Director of Labor.

The proceedings are subject to judicial review in accordance with the provisions
of the Administrative Review Law, 735 ILCS 5/3-101 et seq. The Director of Labor's
determination on the objections is final and binding unless a party to this proceeding
applies for and obtains judicial review of the final administrative decision in accordance
with the provisions of the Administrative Review Law.

s 2
Josghh Beyer

Director of Labor




STATE OF ILLINOIS — DEPARTMENT OF LABCR
CONCILIATION/MEDIATION DIVISION
160 N. LASALLE ST. STE. C-1300
CHICAGO, IL 60601

EXHIBIT A

IN THE MATTER OF:

STATE FILE NO.

SHERMAN VOEGTLE, as a member of the
LABORERS® INTERNATIONAL UNION OF
NORTH AMERICA, and TONY PENN, Business
Manager of the GREAT PLAINS, CLINT TAYLOR,
Business Manager of the SOUTHERN AND
CENTRAL ILLINOIS, and GL.YN RAMAGE,
Business Manager of the SOUTHWEST
ILLINOIS LABORERS’ DISTRICT COUNCILS,

Petitioners,
V.
JOSEPH BEYER, DIRECTOR OF THE

ILLINOIS DEPARTMENT OF LABOR and the
ILLINOIS DEPARTMENT OF LABOR,

Respondents.

OBJECTIONS AND REQUEST FOR SECTION 9 HEARING

Petitioners, Sherman Voegtle, as a member of the Laborers® International Union of North
America, and Tony Penn, Business Manager of the Great Plains District Council, Clint Taylor,
Business Manager of the Southern and Central Illinois District Council, and Glyn Ramage of the
Southwest [llinois Laborers® District Council, (collectively the “Midwest Laborers™, by and
through their attorney, Ellen Schanzle-Haskins, General Counsel for the Midwest Laborers, seek
to formally object to the Prevailing Wage determinations published by the llinois Department of

Labor (“Department”) on its website on August 15, 2018 and request a hearing on these objections



pursuant to Section 9 of the Illinois Prevailing Wage Act (820 ILCS § 130/9). In support, the
Midwest Laborers state further:

1. Sherman Voegtle is a2 member of the Laborers’ International Union of North
America who engages in public workers construction in the State of Illinois in the past and
presently and is a member of Local 459, Belleville, Illinois.

2. The Midwest Region of the Laborers is composed of three District Councils; 1)
Great Plains, Tony Penn, Business Manager, 2) Southern and Central Illinois, Clint Taylor,
Business Manager and 3) Southwest Illinois District Council, Glyn Ramage, Business Manager,
which represent ninety three counties in Illinois.

3. LIUNA is a national labor organization consisting of the members of Local
Laborers® Unions.

4, The Midwest Region is a regional labor organization and an affiliate of LIUNA,
which represents Local Unions throughout ninety three of the 102 Illinois counties in Northern
Central and Southern Iilinois, excluding the counties of Cook, Will, DuPage, Lake, Kane, Kendall,
Boone, Grundy, and McHenry.

5. The Midwest Region District Councils and their respective Local Union members
frequently work on Prevailing Wage construction projects and further provide information on
wages prevailing in their 93 counties on behalf of the Midwest Laborers®, including providing
information to the Illinois Department of Labor (the “Department™) in order to assist in the
ascertainment of the current, yearly prevailing wages.

6. Section 9 of the Illinois Prevailing Wage Act states:

The Department of Labor shall during the month of June of each calendar year,
investigate and ascertain the prevailing rate of wages for each county in the State.

7. The Illinois PWA defines the prevailing rate of wages as:



[TThe howly cash wages plus annualized fringe benefits for training and
apprenticeship programs approved by the U.S. Department of Labor,
Bureau of Apprenticeship and Training, health and welfare, insurance,
vacations and pensions paid generally, in the locality in which the work is

being performed, to employees engaged in work of a similar character on

public works.

8. The PWA provides that:

Sec. 3. Not less than the general prevailing rate of houtly wages for work of a
similar character on public works in the locality in which the work is performed,
and not less than the general prevailing rate of hourly wages for legal holiday and
overtime work, shall be paid to all laborers, workers and mechanics employed by

or on behalf of any public body engaged in the construction or demolition of public
works. 820 ILCS 130/3.

9. Historically, and as part of the yearly Section 9 wage determination process, the
Midwest Region District Councils, their signatory contractors, and their Local Unions, submitted
IDOL official Prevailing Wage Certification Forms to the Department. These materials listed the
number of members, rates, and fringe benefits paid to the following Prevailing Wage
Classifications: Laborer (8710), Skilied Laborer/Foreman A007, Material Tester 1 (A005),
Material Tester 2 (A006), and Asbestos Abatement — General (8712) in the ninety-three counties
which comprise the Midwest Region and its District Councils. The Midwest Region and the
District Councils have also worked with contractors and gathered and provided the Department
with supplemental information regarding proper rates, hours and specific contractor information,
including collective bargaining agreements which show rates prevailing in the 93 counties for the
above referenced crafts effective in May and August of each calendar year.

10.  Historically, the Department abided by its statutory obligation to ascertain the

prevailing rates in the month of June, and would then post the Prevailing Wage rates for each



established classification consistent with the materials provided by the Midwest Laborers, its
signatory contractors and its District Councils.

11. On or about June 1, 2018, the Department notified some of the Midwest Laborers
via email correspondence that it was going to be conducting a new, internet-based Prevailing Wage
survey for the 2018 ascertainment, and the Department informed the Midwest Laborers that it
would not accept any previously or subsequently submitted paper materials or official IDOL
certifications, as the Department had utilized previously in 2016 and 2017.

12. The Department further indicated it had developed a survey for the unions which
did not allow the unions to provide comprehensive information as was the previous IDOL practice.

13, The Department further embarked on a new plan to solicit new and existing
contractors to complete electronic surveys in which contractors were asked to list, in the new
electronic survey, public works projects and hours worked “between June 1, 2017 and May 31,
2018” but among other things, solicited information without specifying the contract number or
other project identification, without specifying if the “contractor” was an entity covered by the
Prevailing Wage Act, without specifying whether the reported work was performed on a federally
funded project (Davis-Bacon wages) or a state of Illinois Prevailing Wage project executed
pursuant to the Prevailing Wage Act and without indication of the date the rates were paid, so as
to ensure the rate reported would accurately reflect the actual rates prevailing as of the August 15,
2018 posting. (See attached Exhibit F)

14.  In furtherance of this new, unilaterally adopted internet-based Prevailing Wage
survey process, IDOL emailed newly created electronic survey forms to certain handpicked
contractors in Illinois, with instruetions that the contractors must corr}plete the new survey forms

electronically, and with the added instructions to the contractors to provide rates of pay for public



construction but without identifying or specifying that federal construction rates generally could
not lawfully be applied in the ascertainment of Illinois rates. This failure to be specific ostensibly
was taken to allow lower “Davis-Bacon™ federal rates to be used in the ascertaining the prevailing
wage for Hlinois public works construction, when higher rates prevailed, in contravention of the
provisions of the Prevailing Wage Act and past practice of the Department and the Illinois Courts.

15.  The Illinois Supreme Court has interpreted the language of the PWA to exclude
the specific use of federal project “Davis-Bacon™ calculation, averaging of rates over a one-year
period as opposed to ascertaining the current rate in June, and the use of wages paid on private
construction work from the calculation of the Illinois prevailing wage rate, thereby limiting the
calculation of the Illinois prevailing wage to wages currently paid on Illinois public works in the
locality where the work is to be performed. Hayen v. Ogle County, 101 IlL. 2d 413, 416-17 (1984)
(emphasis in original).

16.  Petitioners assert that, in Illinois, the prevailing wage must be based on current
Illinois public works wages ascertained in June through August 15 of each calendar year, not wage
rates on federally funded projects or on private construction projects or rates averaged over a year.
The Office of the Illinois Attorney General has long taken the same position. See 1993 WL 107971
(Il A. G. Burris).

17. On August 15, 2018 the IDOL posted the 2018 rates without explanation and
Petitioners began to complain that the rates were not accurate. The Department exceeded its
statutory authority in rejecting the notification of objections filed by unions while insisting instead
that unions had to file additional formal Section 9 objections.

18. On August 21, 2018 the IDOL announced, that they had unilaterally adopted a new

methodology for the August 15, 2018 posting of the “2018 prevailing wage rates”. The IDOL



announced that while the collective bargaining agreements had been gathered from the unions,
those documents which show the current rate prevailing in the locality were disregarded and not
used in ascertaining the 2018 prevailing wage rates, unless no contractor responded to the survey
for the given county. The IDOL thus disregarded current rate information in its newly created
methodology and further did not account for any increase in rates between June of 2018 and the
statutory August 15,2018 posting so as to comport with the Prevailing Wage Act, choosing instead
to rely on data solely provided by contractors, much of which is inaccurate on its face due to the
flawed methodology. (See attached Exhibit A the August 21, 2018 “methodology™)

19.  The 2018 survey process and methedology developed by the Defendants further
does not comport with the legislative intent of the PWA to assure that workers are paid the rate
prevailing in the locality in June of each calendar year. According to the methodology adopted by
the IDOL, without input from the public, the rate posted was not tied to the rate prevailing as found
in the collective bargaining agreements in place in June in the respective locality but was only
based on the contractor survey whose response indicated the largest number hours worked between
Jupe 1, 2017 and May 31, 2018. Asrates posted as of May 31, 2018 are 2017 rates, the rates paid
by non-signatory contractors do not necessarily prevail. This methodology freezes the 2017 rates
in place in many instances and does not reflect the intent of the Prevailing Wage Act.

20.  Itisthe Laborers’ position that 1) the new methodology adopted does not comport
with the Prevailing Wage Act; and 2) does not reflect the current rates being paid fo workers under
the classifications of Laborer (8710), Skilled Laborer/Foreman A007, Material Tester 1, Asbestos.
This methodology does not provide a true or accurate picture of the rates of pay for various trades

in counties of [1linois.



21.  Asdescribed above, the Midwest Laborers’ timely submitted extensive wage, and
fringe benefit documentation to the Department, and collective bargaining agreements but for the
first time, in many instances their submissions were ignored. Had the Laborers submission been
given equal consideration, the data would show that the Midwest Laborers members and signatory
contractors perform the overwhelming majority of the work by the relevant classifications on
public works projects in the Midwest Laborers’ ninety-three county region. This evidence would
thus establish that the rates for the relevant classifications in the respective ninety-three Illinois
counties, which took effect on June 1, 2018, currently prevail for purposes of the Aungust 15, 2018
posting of Section 9 of the Hllinois Prevailing Wage Act. Based on an analysis of rates posted for
the Laborers (See attached Exhibit B, C and D) the 2018 rates and methodology is ﬂéwed,

including, but not limited to the following:

 Some of the contractors who were solicited to complete the new electronic surveys
had engaged in no public works project construction during the preceding year and
some entities who subinitted surveys are not covered under the Prevailing Wage
Act, and as such, should not have been allowed to complete surveys used to
determine the wages paid on public works projects only.

* Insome instances, non-signatory contractors completed surveys indicating that they
had done as little as 2 hours of work in a county but were selected and used as the
basis for the 2018 rate, without consideration of the collective bargaining
agreements submitted by Plaintiffs for that same county, and have resulted in an
inaccurate rate. Thus the elimination of consideration of collective bargaining
agreements in the methodology effectively froze the 2017 rates in place and 2017

rates are not reflective of the increase that actually prevails in the county.



In some instances the methodology exposed 2017 rate violations apparently
committed by contractors who did not pay the proper 2017 rates, a class A
misdemeanor. For example, various contractors have revealed that they paid less
than the posted official 2017 prevailing wage to their workers, in contravention of
the PWA. The Department, however, used the rate violations as a basis to post the
new 2018 rate.

In some instances the Department misapplied their own methodology by posting
the 2018 prevailing wage rates based on a survey by a contractor who submitted
535 hours at 2017 rates, which was used to set the prevailing wage rate, while a
signatory contractor reported 933 hours in the same county (Effingham). The
signatory contractor’s survey was rejected.

In many instances the hours submitted by non-signatory contractors demonstrate
that rates paid should have been paid at highway rates but were paid at lower,
building rates. As such these rates for this type of work do not prevail in the
locality.

In many instances the contractors who submitted hours in a county which were
identified as public works projects were in actuality, private construction projects,
yet their hours were not only utilized to set the rate but were made impossible to
track because the Departments’ survey required no indication of the date or location
of the project.

In many instances, although the rates in the locality increased pursuant to a

collective bargaining agreement, the hours reported by non-signatory contractors



were frozen at 2017 levels and the disregarded of the collective bargaining
agreements and hereby caused the freezing of inaccurate 2017 rates in place.

¢ In some instances, the Department created a new category of benefits called “other
fringe benefits” which contravenes the Department’s statutory authority. (See
Exhibit E)

22.  When equated to the longstanding and officially established ascertainment process
for correctly posting updated Illinois prevailing wage for particular types of work, the 2018 survey
was a drastic and unprecedented departure from the intent of the prevailing wage act.

23.  The Department’s actions have placed the Midwest Laborers’ member and
signatory contractors at a competitive disadvantage. The Department’s methodology which
freezes 2017 wage rates in place, it’s confusing and ill-functioning new online survey process, and
the obvious flawed methodology that precludes data necessary for a clear picture of the rates
prevailing in the locality, have created a business climate clouded by uncertainty for the Midwest
Labarers’, their signatory contractors, and Illinois workers. This competitive disadvantage also

translates to a loss of work opportunities for the Midwest Laborers’ members.

WHEREFORE, for the reasons set forth above, Petitioners Sherman Voegtle, as a member
of the Laborers’ International Union of North America, Tony Penn of the Great Plains, Clint Taylor
of the Southern and Central [Ilinois, and Glyn Ramage of the Southwest Illinois Laborers’ District
Councils, object to the Prevailing Wage determination posted on the Department’s official website
on August 15, 2018 and respectfully request a hearing on these objections pursuant to 820 ILCS §

130/9.



August 12, 2018

Ellen Schanzle-Hasking

General Counsel

Laborers® International Uinion

of North America, Midwest Region

1 North Old State Capitol! Plaza, Ste 525
Springfield, Illinois 62701

(217)522-3381
eschanzle-haskins@midwestlaborers.org

SHERMAN VOEGTLE, as a member of the
LABORERS’ INTERNATIONAL UNION OF
NORTH AMERICA, and TONY PENN of the
GREAT PLAINS, CLINT TAYLOR of the
SOUTHERN AND CENTRAL ILLINOIS, and
GLYNN RAMAGE of the SQUTHWEST
ILLINOIS LABORERS® DISTRICT COUNCILS,

By:
Ellen Schanzle-Haskins, Attorney for Petitioners
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/1072018 2018 Prevailing Wage Methodology - Conciliation and Mediatian Division

S Hlinois Department ol

fo
(/idol/)
IDOL (/idol/Pages/default.aspx) : Laws and Rules {/idol/Laws-
Rules/Pages/default.aspx) : Conciliation and Medjation Division
(/idol/Laws-Rules/CONMED/Pages/default.aspx) - 2018 Prevailing
Wage Methodology (/idol/Laws-Rules/CONMED/Pages/2018-
Prevailing-Wage-Methodology.aspx)

2018 Prevailing Wage Methodology

After posting Statewide 2018 prevailing wage rates on August 15,
2018, the Department of Labor has received a number of inquiries
regarding specific posted rates. In an effort to answer these and
future inquiries, the Department offers the following explanation of its
process for ascertaining, investigating, and determining the 2018
rates.

During the month of June 2018, the Department conducted a
comprehensive, on-line survey of wage and fringe benefit rates paid
to workers in various established categories of work on public works
projects in Illinois between June 1, 2017 and May 31, 2018. The
survey solicited information from Illinois-based companies \@9_,_,/
engaged in construction or demolition work, as well as from unions
whose members likely performed such work in Illinois.

The union portion of the survey asked respondents to provide
information about what categeries of work their members performed
(based on trade categories and sub-categories the Department had
previously used in connection with ascertaining and publishing
prevailing wage rates), and in which Illinois counties members had
performed such work. The union portion of the survey asked

hitps:/iwww2 illinois goviidol/Laws-Rules/CONMED/Pages/204 8-Prevailing-Wage-Methodology.aspx

Exhibit A
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9/10/12018 2018 Prevailing Wage Methodology - Conciliation and Mediation Division
respondents to provide the hourly rate of wages and fringe benefits
members were to be paid during the month of June 2018 for work
performed in each relevant category and county. Respondents were
also required to email the Department copies of collective bargaining
agreements or other documentation that would show that the rates
contained in their responses were in effect during the month of June
2018, The full format and text of the union portion of the survey, as
well as instructions for filling it out, can be found here (/idol/Laws-
Rules/CONMED/Documents/2018%20PW%20Survey/Union%20Instru
ctions.pdf).

The contractor portion of the survey asked respondents to advise
whether they had performed any work on public works projects in
Illinois between June 1, 2017 and May 31, 2018. Respondents
indicating they had not performed any such work were not permitted
to continue to submit information in response to the survey.
Respondents who indicated they had performed such work were asked
to provide information regarding what categories of work they
performed (based on the same established trade categories and sub-
categories used in the union portion of the survey), and in which
Ilinois counties such work was performed. The contractor portion of
the survey asked respondents to advise how many hours workers
employed by respondents had spent performing work in each relevant
category and county between June 1, 2017 and May 31, 2018, and to
provide the hourly wage and fringe benefit rates paid during the
month of June 2018 to workers performing such work. The full format
and text of the contractor portion of the survey, as well as instructions
for filling it out, can be found here (/idol/Laws-
Rules/CONMED/Documents/2018%20PW%20Survey/Contractor%20I
nstructions.pdf).

htips:#www2 illinols.goviidoliLaws-RulesfCONMED/Pages/2018-Prevalling-Wage-Methodotogy.aspx




9/M10/2018 2018 Prevailing Wage Methodelogy - Conciiation and Mediation Division

After the survey closed, the Department compiled and organized
survey data. As part of this process, the Department discounted
certain contractor responses because, after appropriate follow-up with
relevant respondents, the Department determined these responses
contained erroneous information. Likewise, the Department
discounted certain union responses, either because the respondent
failed to submit to the Department a collective bargaining agreement
or other documentation confirming the submitted rates were in effect
during the month of June 2018, or because, after reviewing the
respondent’s submitted documentation, the Department determined
that the submitted rates were not in effect during the month of June
2018. The remaining responses were considered valid.

For each of the over 6,000 rate “combinations” (that is, categories
and/or sub-categories of work in each Iilinois county), the
Department determined which valid response for that combination
contained rates that “prevailed”—that is, which wage and fringe
benefit rates contained in a valid survey response should be published
as the prevailing wage rates for that combination. The Department'’s
determinations were based on the following criteria, which were
applied uniformiy and consistently across each of the 6000+
combinations:

» If the Department received one—and only one—valid response
from a contractor for the combination, the Department published
the wage and fringe benefit rates contained in that response as
the prevailing wage rates for the combination.

» If the Department received more than one valid response from
contractors for the combination, the Department published the
wage and fringe benefit rates contained in the response submitted
by the contractor indicating that it had worked the most hours in
the combination between June 1, 2017 and May 31, 2018 as the
prevailing wage rates for the combination.

hitps:llwv»wz.iliinois.goviidoliLaws-RuieleONMED!Pagesl201a-Prevailing-Wage-Methudc!ogy.aspx
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YIUIZU T8 2018 Prevalling Wage Methodology - Concifiation and Mediation Division

» If the Department received no valid responses from contractors,
and a valid response from one—and only one—union, for the
combination, the Department published the wage and fringe
benefit rates contained in that response as the prevailing wage
rates for the combination.

» If the Department received no valid responses from contractors
and a valid response from more than one union, for the
combination, the Department published the wage and fringe
benefit rates contained in the response submitted by the union
who, Department records indicated, had, in prior years, submitted
wage and fringe benefit rates that the Department had published
as the prevailing wage rates for the same combination in those
years,

« Finally, if the Department received no valid responses at all for
the combination, the Department republished the previously
published rates for the combination.

I

In order to present a complete picture of how these criteria were
applied in each case, the Department is providing here (/idol/l aws-
Rules/CONMED/Documents/ZO18%20PW%205ur\/ey/2018%20Prevaili
ng%20Wage%20Survey%20Responses.xls) the full set of valid
responses the Department received in response to the 2018 survey,
For ease of reference, the dataset also includes union responses
deemed not to be valid because the respondent did not provide the
required confirming documentation. The dataset includes each
combination for which the Department received at least one valid
response and/or invalid union response, the names of all entities who
provided such responses, the hourly wage and fringe benefits each
such entity reported were paid (or payable) to workers in the
combination during the month of June 2018, and, in the case of
entities who responded to the contractor portion of the survey, the
number of hours the entity reported were worked in the combination
between June 1, 2017 and May 31, 2018.

hl!ps:ﬂwww2.iIEinois.govﬁdollLaws—RulesiCONMED/F‘agesIZO1B-Prevaiiing-Wage-Melhodc!ogy.aspx 416



2/10/2018 2018 Prevailing Wage Methodclogy - Concliation and Medtation Divisicn

Pursuant to the Prevailing Wage Act, parties who disagree with the
Department’s determination of specific prevailing wage rates are
entitled to file an objection and request a hearing. Such filing must be
received by the Department within thirty days of the publication of
rates to be considered timely.

CHILD BEREAVEMENT LEAVE ACT (/IDOL/LAWS-
RULES/CONMED /PAGES/CHILD-BEREAVEMENT-AND-
LEAVE-ACT.ASPX)

CHILD CARE ACT OF 1969 (/IDOL/LAWS-
RULES/CONMED /PAGES/CHILD-CARE-ACT.ASPX)

CURRENT PREVAILING WAGE RATES (/IDOL/LAWS-
RULES/CONMED/PAGES/2018-RATES.ASPX)

ECA REPORTING REQUIREMENT SUBMISSION
(/IDOL/LAWS-RULES/CONMED/PAGES/ECA.ASPX)

EMPLOYEE CLASSIFICATION ACT (/IDOL/LAWS-
RULES/CONMED /PAGES/EMPLOYEE-CLASSIFICATION-
ACT.ASPX)

EMPLOYEE SICK LEAVE ACT (/IDOL/LAWS-
RULES/CONMED /PAGES/EMPLOYEE-SICK-LEAVE-
ACT.ASPX)

ENVIRONMENTAL PROTECTION ACT (/IDOL/LAWS-~
RULES/CONMED/PAGES/EPA.ASPX)

EQUAL PAY ACT OF 2003 (/IDOL/LAWS-
RULES/CONMED /PAGES/EQUALPAY.ASPX)

HISTORICAL PREVAILING WAGE RATES (/IDOL/LAWS-
RULES/CONMED/PAGES/RATES.ASPX)

PREVAILING WAGE ACT (/IDOL/LAWS-
RULES/CONMED/PAGES/PREVAILING-WAGE-ACT.ASPX)

hitps:ffwww2 illinois.goviidolLaws-Rules/CONMED/Pages/2018-Prevailing-Wage-Methodology.aspx
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TWELVE COUNTIES SOUTHWESTERN ILLINOIS
LABORERS’ DISTRICT COUNCIL

Laborers’ International Union of North America

Glyn Ramage 20 Bronze Pointe North Phone: (618) 234-2704
Bustness Manager Swansea, IL 62226 Fax: (618) 234-2721
Greg Kipping Website: swilde.com .
~ Secretary-Treasurer « IR 2o Email:gramage@swildc.com
August 27, 2018
lllinois Bepartment of Labor ~

Attn: Paul Kersey

Manager Conciliztion & Mediation
160 N. L§Saile,'5te. G308
Chicago, IL 60601

Dear Mr. Kersey,

On behalf of the Laborers’ 3,000 lliinois contractors and 9,000 plus Construction Craft Laborer members

“and workers in the State of illinois, please consider this an official notice that the Southwestern illinols
Laborers' District Council disagrees with the 2018 rates posted by the Department on August, 15, 2018
with respect to the counties in our jurisdiction.

We sirongly urge the Départment to follow the precedence created last year and correct the posted
retes as soon as possible so that they comport with the wages prevailing in the locality in accordance
with the Ilinois Prevailing Wage Act.

We have provided a wage chari that shows the correct rates for the counties of the Southwestern
lllinois Laberers' District Council. (See Attachment)

If you have any guestions or.if we can assist you in correcting the rates, please reduce correspondence
to writing and email myself at GRamage@swildc.com.

Glyn Ramage, Blsiness Manager
SW L Laborers’ District Council

ilp

Attachment

Exhibit B



2018 PREVAILING WAGE CHART

12 COUNTIES SW IL

EFFECTIVE DATE County Trade Titie “ | Region Type Base Wage | Foreman Wage | OTM-F | OTSa QT Su OT Haol HIW Pension | Training
8/1/2018 Bond ASBESTOS ABT-GEN ALL ALL 26.88 27.38 15 1.5 -2 2 6.30 21.06 0.80
8/1/2018 Bond ASBESTOS ABT-MEC All BLD 26.88 27.38 1.5 1.5 2 2 6.30 21.06 0.80
8/1/2018 Bond LABORER All ALL 26,38 26.88 1.5 1.5 2 2 6.30 21.06 0.80
8/1/2018 Calhoun ASBESTOS ABT-GEN ALL ALL 31.09 31.59 1.5 1.5 2 2 5.30 16.85 0.80
8/1/2018 Calhoun ASBESTOS ABT-MEC All BLD 31,09 31.59 15 1.5 2 2 6.30 16.85 0.80
8/1/2018, |[Calhoun LABORER All ALL J0.59 31.09 15 1.5 2 2 6.30 16.85 0.80
8/1/2018 Clinton ASBESTOS ABT-GEN ~ ALL ALL 27.00 27.50 1.5 1.5 2 2 71.28 19.96 (.80
8/1/2018 Clinton ASBESTOS ABT-MEC Al BLD 27.00 27.50 1.5 1.5 2 2 7.28 19.96 0.80
8/1/2018 Clinton LABORER All. ALL 26.50 27.00 1.5 15 2 2 7.28 19,95 .80
8/1/2018 Greena ASBESTOS ABT-GEN All ALL 31.09 31.59 . 1.5 1.5 <2 2 6,30 16.85 0.80
8/1/2018 Greene ASBESTOS ABT-MEC All BLD 31.08 31.55 1.5 15 2 2 6.30 16,85 0.80
8/1/2018 Greens LABORER All ALL 30,59 31.09 1.5 1.5 2 ‘2 6.30 .16,85 (.80
8/1/2018 Jarsey ASBESTOS ABT-GEN ALL ALL 31.08 31.59 1.5 1.5 2 2 6.30 16.85 0.80
8/1/2018 Jersey ASBESTOS ABT-MEC All BLD 31.09 31.58 1.5 15 2 2 6.30 16.85 0.80
8/1/2018 Jersey LABORER All AlL 30.59 31.09 1.5 1.5 Z z 6,30 16.85 1.43
8/1/2018 Macoupin ASBESTOS ABT-GEN ALL ALL 30.63 31.13 1.5 15 2 2 6.30 17.31 0.80
8/1/2018 Macoupin ASBESTOS ABT-MEC All BLD 30,63 31.13 1.5 15 2 2 6.30 17.31 0.80
8/3/2018 Macoupin LABORER All ALl '30.13 30.63 1.5 1.5 2 2 6.30 17.31 1.43
8/1/2018 Madison ASBESTOS ABT-GEN NW ALL 26.80 27.30 1.5 1.5 2 2 6.30 21.14 0.80
8/1/2018 Madlson ASBESTOS ABT-GEN SE ALL 26.80 27.30 1.5 1.5 2 2 6.30 21.14 0.80
8/1/2018 Madizan ASBESTOS ABT-MEC SE BLD 26.80 27.30 1.5 1.5 2 2 6.30 2134 0.80
8/1/2018 Madison ASBESTOS ABT-MEC NW BLD 26.80 27.30 1.5 1.5 2 2 6.30 21.14 0.80
8/1/2018 Madison LABORER NW ALL 26.30 26.80 1.5 1.5 2 2 6.30 21.14 0.80
8f1/2018 Madison LABORER SE ALL 26.30 26.80 1.5 15 2 2 6.30 21.14 0.80
8/1/2018 Monroe ASBESTOS ABT-GEN ALL Al 28,38 28.88 1.5 15 2 2 7.28 18.58 0.80
8/1/2018 Manroe ASBESTOS ABT-MEC All BLD 28.38 28.88 1.5 1.5 2 2 7.28 18,58 0.80
8/1/2018 Marnroe LABORER All AlL 27.88 28.38 15 15 2 2 7.28 18,58 0.80
8/1/2018 Montgomery |ASBESTOS ABT-GEN All ALl 26.88 27.38 15 1.5 2 2 6.30 21.06 0.80
8/1/2018 Montgomery [AS8ESTOS ABT-MEC All BLD 26.88 27.38 1.5 1.5 2 2 6,30 21,06 0.80
8/1/2018 Montgomery |LABORER all ALL 26,38 26.88 15 15 2 2 6.30 21.06 0.80
8/1/2018 Randolph ASBESTOS ABT-GEN ALL ALL 29,55 30,05 15 15 2 2 7.28 3741 0.80
8/1/3018 Randelph ASBESTOS ABT-MEC All BLD 29.55 . 30.05 15 15 2 2 7.28 17.41 0.80
8/1/2018 Randolph LABORER ALL 28,05 29,55 1.5 15 2 2 7.28 17.41, 0.80
8/1/2018 St Clalr ASBESTOS ABT-GEN BLD 27.00 27.50 15 15 2 2 7.28 19.86 0.80
8/1/2018 St. Clair ASBESTOS ABT-MEC BLD 27.00 27.50 1.5 1.5 2 2 2.28 19.56 0.80
8/1/2018 5t Clair LABORER ALL 26.50 31.28 15 15 2 2 7.28 19.96 0.80
8/1/2018 St. Clair LABORER AlL 26.50 27.00 1.5 1.5 2 2 7.28 19.96 0.80
8/1/2018 Washington  [ASBESTOS ABT-GEN AlL 29.55 30.05 15 1.5 2 2 7.28 17.41 0,80
8/1/2018 Washington  |ASBESTOS ABT-MEC BLD 29,55 30.05 1.5 1.5 2 2 7.28 17.41 0.80
B/ij2018 Washinpton  [LABORER ALL 289,05 29,55 15 1.5 2 2 7.28 17.41 0.80
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Great Flains Lahorers® District Council
2018 Prevailing Wage Chart

H.at

{

T

1443

innebage, Dekalb 12 Lahipeer Bidg nw 32T 3125 3925 152 £.00¢ bt
|Winnebage, Dekaln 32 Laborar H 3540 A EEES 1900 1835 35380 1443 352 T52¢ H

Winnehage, Dekalb 32 Haterial ezt 1all 3kzs 3340 1445 152 1.5% K

Winngbuge, Dekalb 32 Matedalfestil ak 35.00 3875 1449 852 152 0

Peorig, V¢ Tazewd] 185 Lsbares Bldg 2542 EE YRR 2182 2682 2842 16,84 820 1.8+ AQ

Pearia, KW Tazewtl 165 Laborer HH 2378 3133|3008 150 305 3203 1658 [X7] AT A0{

Futlon, SE Tarewed ET Labocar Bldg-FullapiTazawett 062 42| 2852 3042 2362 3042 1040 4.25 500+ 0]

Adams 21 Laborer EGgAdams 2190 2555 2540 2115 10.40 925 213 0}

Haxzsek, WsDoaough 2% Eabovor Bldg-HnekidcOngh 2158 943 29,03 pLEK] 10.00 825 400 hu_

Brown, Mason, Bike, Sehuyler ut L — 632 247 2772 2541 10.40 925 300 A0

Follon, SE Tazewsl 231 LiEorer WH-FultsniTmawsh 3261 ELES L4t 511 10.00 335 7.5+ Ab)

Adams =0 Loborer HH-Adams 2450 3040 % X 2350 3100 1005 925 4.00 8]

Haacock, MeDsaough 211 Labesat B HichMeDegh PIE7] 3040 X x 28.:3 . 1000 a5 £57 29|

Rrown, Mason, Fike, Schuytes E Lubsster Ml BowvatdacPikelSchuylar 285 240 X % 2053 .80 10.50 425 484 A0

Reek island, Marcer 309 Lsherer Bidy 2374 2546 x X 2524 2675 1140 195 35 40| Ctasa i 25.24/26.95 Class H125.8802T44
Reck lsizad, Mercer 08 Laborer KM 732 4885 X X x E 1140 100 135 80]Class B 27522943 Class | 20485875
MeLean 52 Lahoter Bidg 205 Hos| 3005 3145 3485 3205 1210 125 253+ 20

Mebean 362 Lakgrer HH 3204 FPE 3258 3184 1153 1250 20 333+ A
{Buwrear, Putnam LaSale 383 Labarer Bldg A4 SLEE | 35 1254 EIRED EERES 242 92 250 £l

Bueay, Pulnam, L3Sale 383 Labaorer HiE 34 3214 | 2057 3258 344 13 1242 132 L5k A8

Headeryon, Wasmen, Knox, Hanry, W. Sack 538 Laborer Bdg 214 304 [ 2844 3014 3014 LA 1206 §52 2.50¢ &0

Hendergen, Warren, Knox, Henry, W, Stark 538 Laborzr 2.5 20441 2369 A4 29.65 30.44 1143 132 2A%F 9

JoBaviss, Sephenson, Casvell, Oale, Lee, Whitzsida 2 Labo:er Bidy LET H2E] 3335 1128 4135 4225 1348 292 53¢ 23

JaDavies, Siephencon, Camall, Cale, Les, Whltesida 721 Laborer Al 3040 85| 128 4200 4125 1200 1358 152 555+ 10

JaBavies, Stepheason, Caroll, Ogle, Lez, Whiteside 2 Wateriallest | 21 4125 42.00 1443 152 7152 28

JoDavies, Stephenson, Camoll, Oale, Lae, Whitesidi R Ualerial lest 1] 4260 4215 14.45 (3] 7.52 K|

Ferd, lroquofs, Kankakaa 75 Laborer Blda AL 3730  a63g 3738 EIAT ELET) 1230 432 630 30| Astiestos taining 1.30
Ferd, Loguols, Kankehee 51 Laborer K 326 B[ 3126 3125 426 3925 1230 692 S0+ A0|Asheslos wairing 130
Ford, Vaqucls, iankaliee 751 Hstedfal Tester] All 126 3826 1230 [X]] £.00 T

Ford, lroqueis, Hankalep 751 Rlateria) TasierJ All 26 39.2¢ 1230 [X7) £.00 0]

Woodford, E. Stark, Livingatop, Merahal 535 taborer Bldy 2894 3058] 2954 3054 2034 324 $0.64 [31] 336+ 0]
|¥audford, £ Stark, Livingstan, 586 Lubores HlE 27 B2A| umn 1328 33713 FIET) .44 120 3.90F |
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Southern Centrai (llinols Laborers' District Councif
2018 Prewvailing Wage Posting

Monday Health | Pension/
Fareman through Insurance | Retirement [ Vacation | Training | Other
Geographlc |Class | Hourly | Hourly [Overtime Friday OT| Saturday | Sunday | Hollday | Hourly Hourly Hourly ; Hourly | Hourly
County Trade |Division Type | Wage | Wage |Type Rate | OTRata [ OT Rate | OTRate | Fringe Fringe Fringe | Fringe | Fringe |County - Explanations
Alexander  |Laborer | Al 1A 28.21 28.66|After 8 hours | 1.5 15 2 7.28 15.15 0 0.20 Alexander |Correct - No contractor surveys submitted|
Alexander Laborer All Bid 27.21 27.66After 8 hours 15 1.5 2 7.28 15.15 ol 0.80 Alexander |No Foreman Wages Listed - $27.66
- Wissinger Construction survey Tratning is
Alexander  (laborer | ANl |Hwy | 27.21 27.66| After 8 hours 15 15 L2728 1515 0 0.80 Alexander jlisted a1 $1.31
Cass  |Laborer All Ash 29.55 30.80(After 8 hours 15 15 2 6.30 16,66 0 0.80| [Cass Correct - No contractor surveys submitted
T B - ’ Slide Tech Survey was used - Wages
posted $26.46, foreman posted $27.71,
No Health & Weifara, Pension or Training
Posted, Other Fringe benefits posted
Cass Laborer All Bld 27.05 28.30|After & hours 1.5 1.8 2 630 16.66 0 0.80 Cass $23.10 should be 50
B L. Brennan Survey was used - Wages
posted $28.50, foreman posted $33.21,
Health & Welfare posted $9.25, pension
Cass ~|laborer Al JHwy | 29.38 30.13 [After 8 hours 15 1.5 - 16.96 a ¢.80| Cass posted $14.00
Kam Services Survey was used - Pension is
Champalgn |taborer | Al [Ash 32,12 33.37|AfterBhours | 15 5 2 2 6.30 16.15 0 0.90 Chamnpalgn |posted at $15.40
Halversan Survey was used - Foreman
Charmpaign _{taborer |  All tid 29.62 30.87After 8 hours 15 L5 2 2 6.30 6150 0O 0.80 Champaiga ishould be $30.87
Qpen Road Survey was used - Vacation is
Champaign |laborer | Al [Hwy | 3172 32.72|After 8 hours i5 15 2 6,30 16.23 ¢ 0.80 Champalgn |$2.50. Should be 30
) Triple A Survey was used - Wages posted
at $30.47, foreman posted $31.72,
Christian _ jlaborer | Al fAsh 31.10 32.35]After § hours 3 N 2 630 16.66 0.90 [|Christian  |Pension posted $16.00
Christian Laborer all Bid 28.60 29.85 |After 8 hours 15 L5 2 6.30 16.66 0 0.80 Christian Carrect - No contractor surveys submitted
United Contractors Midwest survey used -
Christian _ (Laborer Alf Hwy | 7038 30.13|After 8 hours 15 15 2| 630 16.96f 0 0.80 Christlan  |Correct .
I No contract sutvey submitted, Penslon
Clark _ Jlsborer All Ash a0.58 31.84|After 8 hours 15 15 2 6.30 16.86 a 0.90 Clark posted at 515,58
Grunloh survey used - Tralning posted at
Clerk _ |taborer Al | 28.08| _ _ 29.34|After 8 hours 15 15 2 630| 1686 0] o080l  |clark 51.93
Ne-Co survey used - Vaction posted at
Clark  [Laborer All Hwy | 2965 30,85 | After 8 hours 15 1.5 2 6.30) 17.88 0 0.80 Ciark $2.00 should be 50
Kam Services Survey was used - Foreman
posted $31.84. H&W posted $7.03,
Clay Laborer All Asb 28.21 28,86 |After 8 hours 15 1.5 2 2.28 15.15 0 0.001 Clay Pension posted $14.28
i Hair Plumbing survey used. No foreman
Clay Laborer Al Bld 27.21 27.66 [ After 8 hours 18 18 2 7.28 15.15 0.80 Clay wage
Clay |Laborer All Hwy 27.10, 27.66After 8 hours 15 15 2 7.28 1548 0.80 Clay Correct - Reyhan Brothers survey used
KAM Services survay used - Penslon -
Coles Labarer All Asb 30.59 31.84 |After B hours 1.5 15 2 5,30 16.86 0 0.20 Coles posted $15.58
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Southern Central linois Laborers' District Council
2018 Prevailing Wage Posting

Monday Health Penslon /
Foreman through Insurance ] Retirement | Vacation | Training { Other
Geographic (Class | Hourly | Hourly {Overtime Friday OT[ Saturday | Sunday | Holiday | Hourly Hourly Hourly | Hourly | Hourly
County Trade Division Type | Wage | Wage ([Type Rate O7 Rate | OT Rate | OT Rate | Fringe Frinpe Fringe | Fringe | Fringe [County Explanations
o T Grunlah survey used - Tralning posted at
Coles taborer Al |Bid | 28089 2934(after8hours | 15| 15 2 2 6.30 16.86 o 0.80 Coles $1.33
Ne-Co survey used - Foreman posted $42,
Coles Lahorer All Hwy 29.65 30.65|After 8 hours 15 1.5 2 z 6.30 17.88 ol 080 Cales Vacation posted $2.00 should be 50
! a e T 1deal Evironmental seevey used - Wages
27.83, Foreman 28.28, H&W 7.03,
Crawfaord Labaorer Al Ash 28.21}  28.66|After 8 hours 15 15 2 2 7.28 15.15 Q 0.80 Crawford  |Pension 514,28 o
‘Wolfe Restoration survey used - Qvertime
after 40, Wages 26.83, No Foreman
Crawford Laborer Al IBld 27.21 27.65|AfterBhowrs | 15 15 2 2 7.28 15.13 0 0.80 Crawford _ fwages, H&W $7.03, Pension $14.28
Crawford Laborer All Hwy 27.21 27.66(After B hours 1.5 1.5 2 2 7.28 15,15 4] 0.80 Crawford  [Correct - Reyhan Brothers survey used
..... T - T No contractor survey - Local 159 survey
submitted correctly. Pension posted at
Cumberland [taborer All Ash_ [ 30.59) 3184 after Bhours 1.5 15 22 630 686 0 050 Cumberland |$15.58
Mo contractor survey - Local 155 survey
submitted carrectly. Pension posted at
Cumbertand |Laborer Al [Ble | 2809 29.34|After & hours 15 15 2 2 630 16.86 0 0.80 Cumberland |$15.58 . n
Cumberland _(Laborer |Hwy | 29.65 30.65 | Alter 8 hours 15 1.5 2 L2 830 17.88 0 0.80( . _ |Curnberland |{Correct - No Employer surveys submitted
Triple A Ashestos survey used - Wages
posted $31.56, Foreman posted 532,81,
Dewitt  Ilaborsr | A [Ash 32.12 33.37[After 8 hours 15 s 2 2 6.30 16.15 o} 0sgo Dewitt Pension posted $15.40
Wayne Litwiller Excavatin survey - Wages
posted $29.06 No foreman wages, OT
Dewitt Laborer All Bld 29.62 30.87|After 8 hours 1.5 1.5 2 2 6,30 16.15 0 0.80| Dewitt Sunday & Holiday 1.5, Penslon $15.40
Dewitt |Laborer All Hwy | 3172 32.72|After 8 hours 15 1.5 2 2 630 1623 0 0.80 Dewitt Corgect - Reyhan Brothers survey used |
ideal Enviarnmental survey used -
Douglas Laborer Al Asb 30.59 31.84|After 8 hours 1.5 1.5 2 2 6,30 16.86 0 0.90 Douglas Pension posted $15,58
Grunich survey used - Tralning mmann. at
Douglas Laborer All Bld 28.09 29.3a1After 8 hours i5 15 2 2 6.30 16.86 0 0.80 Dauplas $1.33
Douglas Labarer All Hwy | 2965 30.65|After 8 hours 15 5 2 2 6.30 17.88 o 0.80 Douglas Correct - Feutz Construction survey used
KAM Services susvey used - Pension
Edgar _{Labarer All Ash 3059 31.84|After 8 hours 15 15 2.2 6,30 16.86 ¢ 0.90 Edgar posted $15.58
Dirt Poor LLC. Survey used, no fareman,
Edgar tahorar Al |Bid 28.09 29.34:After 8 hours 1.5 L] - 2 6.30 16.86 Q 0.80 Edgar Pension posted $15.58,
Ne-Co Ashalt survey used - Foreman
posted at $42.00, Vacation posted at
Edpar taborer [ Al Hwy |_29.65 30.65[After 8 hours 21— 1 2 2| B30 17.88 0 0.801 _ |Edgar 52.00, should be $0
Edwards Laborer All Ash 28.21 28.66|After 8 hours 1.5 1.5 2 2 7.28 15.15 4] 0.80 Edwards Correct - Mo contractor surveys submitted
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Southern Central llinols Laborers’ District Councii
20138 Prevailing Wage Pasting

Monday Health | Pension/
Foreman through Insurance | Retirement |Vacation | Training | Other
Geographic |Class | Hourly { Hourly |Overtime Friday OT| Saturday | Sunday | Hollday | Hourly Hourly Howrly | Hourly | Hourly
Comty  |Trade [Divisfon Type | Wage | Wage |Type Rate 1 OTRate | OT Rate | OT Rate | Fringe Fringe Fringe | Ftinge | Fringe [County Explanations .
Edwards  [Laborer All Bid 7.2 27.66 |after 8 hours 15 is 2 2 7.28) 1515 O 080  [Edwards Correct - No contractor surveys submitted
Edwards Laborer All Hwy : 2721}  27.66iAfter 8 bours 1.5 1.5 2 2 7.28) 1515 0 0,80 Edwards Correct - Mo contractor surveys submitted
KAM Services survey used - H&W posted
Effingham  [Laborer All Ash | 2821 28.66)After 8 hours 18 15 2 2 7.28 1535 b} 0.90 Effingham_ |$7.03, Pension posted $14.28
Grunioh survey wsed - Training posted at
Effingham _ |taborer | Al Blg 27.21 27.66(AfterBhours | 1.5 15 20 . 2f 728 15.15 0 0.80 . |effingham _|$1.21 .
Esker- Walker survey used 535 hours,
Kinney had 933 hours and should have
been used, wages posted 26.83, no
Effingham _|Laborer | Al Hwy | 2723 27.66G|After 8 hours 18] _ L5% 2 2 7.28 15.15 a 0.80 Effinghiam  (foreman, HAW 7.03, Pension $14.28
Triple A Asbestos survey used - Wages
Fayette _ [Laborer All Ash | 28.21 2866 |After8hours | 15 15 2 2 7.28 35.15 0l __ 050 Fayette $27.83, H&W $7.03, Pension $14.28
Hair Plumbing survey used - no foreman,
Fayette Labaorer All Bld 27.21 27.66(After 8 hours § is5 15 2 S 1 13.15 0 0.B0 Fayette Trainlng posted at $1.14 .
Fayette taborer Hwy | 27.21 27.66|AfterBhours § 1.5 1.5 2 2 7.28 1535 _ 8 0.80 Fayette Correct - Reyhan Brothers survey used
Franklin Labarer Al tAsh 2821 28.66|After 8 howrs 15 15 - 7.28 1515) @ 0.50 Franidin___[Correct - Local 773 survey used .
Lake Contracting survey used - no
Frankiin laborer [ AN |Bld | 27.21 27.66|After 8 hougs i5 15 2 2 7.28) 1515 0 0.80 Franklln foreman posted .
Straight Line Strlping survey used {only 2
work hoursjwages posted $26.83, no
Franklin Laborer All Hwy | 27.21 27.66[After 8 hours 1.5 15 2 .2 118 15.15 0 0.80 Franklln foreman, H&W 7.03, Pension $14.28
Gallatin taborer { Al Asb | 2821  28.66|After 8 hours 15 i5 A2 7.28 15.1% 0 0.90 Gallatin Correct - Na contractor surveys submitted
Gallatin_ Laborer Al Bld | 27.21 27.66|After 8 hours s 15 2 2 7.28 15.18 0 0.80 Gallatin Correct - No contractor surveys submitted
Gallatin Laborer All Hwy | 27.21 27.66|After 8 hours | 15 15| 2 2 7.28 15.15 0| _o0e8o Gallatin Carrect - No cantractor surveys submitied
Gallatin___ |laborer | Al [D&C | 2041 20.86 |After 8 hours st 15 2 2 7.28 i5.35| 0 0.80 Gallatin Correct - No contractor syrveys submitted
Hamilton  jtaborer All Ash 82 28 66 After 8 hours 15 1.5 2 2 7.28 15.15) O 0.90 Hamilton _ |Correct - No contractor surveys submitted
Lake Contracting survey used - no
Hamiiton  ilaborer All Bid 27.21|  27.65|after 8 hours 15 1.5 2 2 7.28 518 O 0.80 Hamilton  lforeman pasted .
Hamilton _|Laborer All Hwy | 2721 27.66|After B howrs 15 1.5 2| 2 7.28 15.15 o] 0.80 Hamilton _ |Correct - No contractar surveys submitted
Hamilton Laborer All Q&C 20,41 20.86|After 8 hours 15 1.5 2 2 728 1538 1] 0.80 Hamtltan  [Cofrect - No contractor surveys submitted
Hardin Laborer All Ash 28,21 2B.66|After 8 hours 15 15 2 2 7.28 15.15 0 0.50 Hardin Correct - No contractor surveys submitied
Hardin Lzharer All Hwy 27.2%| 27.66|After 8 hours 15 1.5 2 .2 7.28 1515 0 0.80 Hardin Correct - No contractor surveys submitted
Hardin Lahorer All Hwy 27.21 27.66|After B hours 15 1.5 2 2 7.28 15.15 a 0.80 Hardin Correct - No confractor surveys submitted
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Southern Centeal lllinois Laborers' District Counci)
2018 Prevailing Wage Posting

Monday Health | Pension f
Foreman thraugh Insurance | Retirement | Vacation{ Training | Other
Geographic [Class | Hourly | Hourly |Ovartime Friday OT | Saturday | Sunday | Holiday | Hourly Hourly Hourly | Hourly | Hourly
County Trade Division Type | Wage | Wage |Typa Rate OT Rate [OT Rate | OTRate | Fringe Fringe Fringe | Fringe | Fringe ICounty Explanations
Hardin Laborer Al [0&C j 2041 20.86(After 8 hours 15 15 2 2 7.28 15.15 0 0.80 Hardin Correct - No contractor surveys submitted
R | - Correct - KAM Services survay used,
Jackson Laborer All Ash 2821 28.66(After 8 hours 15 15 2 2 7.28 15.15 0 0.50 Jackson incorrect Building rate posted ]
T Sesser Pave & Seal survey usad, Wages

posted $26.83, Haalth & Wef. Pasted

Jackson Laborer All Bid | 27.21 27.66 |After 8 hours 15 15 2 2 7.28 15.15 0 0.80 Jackson $7.03, Pension posted $14.28
Stralght Line Strlpping survey used, wages
posted $26.83, Health & Wef. posted

lackson |laborer | AN [Hwy [ 27.21 27.65|After 8 hours 15 15 2 2 7.28 1515 0 0.80)  llackson 7.03, Penslon posted $14.28

Jackson  Jlaborer Al O&C | 20.41 20.86|After 8 hours 15 15 2 2 7.28) 1315 0 0.80 Jackson Correct - No contractar serveys submitted
KAM services survey used, foreman
posted $31.84, Health & Wef. Posted

Jasper  |Laborer Al lash 28.21 28.651After 8 haurs 15 13 2 2 728/ _ 1515 ) Jasper $7.03, Pension posted $14.28
KA Lewis Const. survey used, OT after 40
vs. 8, wages posted $26.83, Health & Wef.

Jasper Laborer Al 1Bd | 2721 27.66/After8hours | A5 15 2 2 7.28] 15.15 a 0.80 Jasper Posted 37,03, Pension posted $14.28,
El Water COOP survey used with only
three hours submitted, E) Water
Cocperative may not qualify as a
contractor, wages posted $26.93, No
foreman wages posted, Health & Wef,
Posted $7.03, Pension posted $14.28,
Tralning posted $.81, Vacation posted

Jasper  |laborer All Huwy 27.21 27.66|After 8 hours 1.5 1S 2| 2 7.28 15.15 o) 080 Jasper $1.50 should be 50
KAM services survey used, foreman
posted $31.84, Health & Wef. Posted

lefferson Laborer All Ash | 2821 28.66(After 8 hours 15 15 2 2 7.28 Bas| o 0.90 lefferson  157.03, Pension posted 514.28
Hair Plumbing survey used, no foreman

lefferson labocer | Al Bld 27.21 27.66 |After 8 hours 15 15 2 2 7.28 15,15 0 0.80 Jefferson _ jwage posted, Tralning posted $1.14,
Nollau Nursuries Survey used, foreman o

lefferson Labarer All Hwy | 27,21 27,66 /After 8 hours 1.5 15 2 2 7.28 15.15 0 0.80 lefferson  |wages posted

Johnson Laborer Alt Ash | 2821 28.66(After 8 hours 15 15 2 2 7.28 15,15 Q 0.90 Johnson Correct - No contractor surveys submitted

Johnson Laborer All Bld 2721 27.66]After 8 hours i5 a5 2 2 7.28 15.15 Q] 080 Johnson Correct - No contractor surveys submitted
Kinney Contractors suvey used, no
foreman wage posted, trainlng posted

lohnson Laborer All Hwry 27,21 27.66|After 8 hours 15 15) 2 2 7.28 15.15 0 0.80 Johnson $1.39

Ichnson Laborer All O8C | 7041 20,86 |After 8 hours 15 15 2 2 7.28 15.15 a 0.80 Johnson Correct - No contractor surveys submitted
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Southern Central Lliinois Laborers' Diskrict Councit
2013 Prevailing Wage Posting

Monday Health Pension f
Foreman through Insurance | Retirement | Vacation | Training | Other
Geographlc [Class [ Hourly | Hourly [Overtime Friday OT| Saturday | Sunday | Holiday | Hourly Hourly Hourly | Hourly | Hourly
County Trade Dlvision Type | Wage | Wage [Type Rate OTRate |OTRate | OT Rate | Fringe Fringe Fringe | Fringe | Fringe |County o Explanations
Lawrence  [Laborer | Al Ash 28.21 28.65(Alter 8 hours 1.5 18] 2l 2 .28 15.15 o 0.50 laweence  |Correch - No contractor susveys submitted
Lawrence  (Laborer All Bld 27,21 27.66|After 8 hours 1.5 15 2 2 2.28 15,15 0 c.80 Lawrence  [Correct - No contractor survays submitted

Halverson Constr. Survey used, Health &
Welf. Posted $7.03, Pension pasted $9.00,
Vacation posted $9.0 should be 50, other
Lawrence laborer | All Hwy 27.21(  27.66]After Bhours 15 15 2 2 7.28 15.15 0 0.80 Lawrence  |benefits posted $.34 should be $0

T Triple A Asbestos survey used, Wages
posted 531.14, foreman posted $32.39.

logan _ [ahorer All Ash 3179 33.04{After 8 hours 18] 15 2 2 6.30 16.66 Q 0.90 Jeogan Pensjon $16.00 o
B.1. Hoerr inc. survey used, Pension
Logan _jlaborer 1 All Btd 20,29 30.54iAfter Bhours | 1.5 _.isy 2 2 630 16.66 4] 0.80 Logan posted 17,19
United Contractars Midwest survey used -
Jtogan __ |Laborer All Hwy | 2938 30.33|afterBhours [ 1.5 5 2 2 5,30 16.96 0l 080 Logan Correct
o ’ KAM Services survey used, Pension Is
Laborer All Asiy 30.89 32.14|After 8 hours | 1.5 15 2 2 6.30 W87 0 0.90 Macon posted $15.58 —_—
Laborer All Bid 26.39; _ 29.64|After 8 hours | 15 1.5 2 2 630 16.87 g 0.80 Macon Christy - Foltz survey used - Correct
United Contractors Midwest survey used -
Laberer All___ Hwy | 29.65|  30.65|after 8 hours 13 15 2 2 630  17.88 o080 Macon Carrect
Marlon_ Laborer all Ash 28.21 28.66|After 8 hours 15 5 2 2728 1515 0. 050 Marion Carrect - No contractor surveys submitted

Wolfe Restoration survey used - no
fareman wage posted, OT an Sat. posted
at 2 should be 1.5, Health & Welfare

Marion Laborer Ali Bld _; 272 27.66|After 8 hours L5 13 2 2 7.28 15.15 0 0.80 Marlan posted $7.03, Penslon posted $14.28

Guinzy Construction survey used, no
foreman wage posted, Pension posted
$9.47, Other fringe benefits posted at

Marfan  |Laborer Al JHwy | 27,21 27.86(After B hours i5 A5 2 2 1.8 15.15 o 0.80 Marion $5.68 should be S0 .
Massac  |laborer | All Asb 2321 28.66)\after Bhours [ 1.5 i5 2 2 2.28 15.15 o 0.90 MBassat Correct - No contractor surveys submitted
Massac Laborer All Bld 27.21 27.65)After 8 hours 1.5 15 2 2 728 15.15 0 0.80 Massac _  |Correct - No contractor surveys submitted
Massac Laborer All Hwy 27.21]  27.66|After 8 hours 1.5 15 2 2 7.28 i5.15 ] 0.80f Massac Correct - No contractar surveys submitted
Massac Laborer All Q&C 20,41, 20.86}After 8 hours 1.5 1.5 2 2 7.28 15.15 4] 0.80 Massac Corract - No contractor surveys submitted
Menzard Laborer All Asb | 31,77 33.02[After 8 hours 15 . 2 2 630 16.65 0| .. 090 Menard Carrect - No contractor surveys submitted
Menard Laborer All Bld 2927 80.52After 8 hours 15 15 2 2 6.30 15.66 0 0.80 Menard Correct - No contractor surveys submitted
__smnma Laborer All Hwy 25.38 30.13[After B hours 15 15 2 2 6.30 16.96 4] 0.80 Menard Reyhan Brothers survay used - Correct
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Southern Central |liinois Laborers* District Council
2018 Prevailing Wape Paosting

Monday Health | Pension/
Foreman through Insurance | Retirement | Vacation | Tralning | Other
Geographic |Class [ Hourly | Hourly |Ovartime Friday OT| Saturday | Sunday | Holiday | Hourly Hourly Hourly | Hourly | Hourly
County Trade  [Divislon  |Type | Wage | Wage |[Type Rete OT Rate | OT Rate | OT Rate | Fringe Fringe Fringe | Fringe | fringe |County L Explanations
TTTTITTTT B I - Triple A Asbestos survey used - Wages
posted $28.96, Foraman wages posted
Morgan  [Laborer Al Asb 29.55 30.80/After8 hours | 1.5 15 2 2 630 1666 0 0.80 Morgan $30.21, Penston posted $16.00
. | ’ Laverdlere Construction survey used - no
foremen wages posted, Pensicn posted
$13.58, Vacztion posted $3.04 should be
Morgan  {kaborer | AWl |Bld | 2705  28.30|After B hours 151 15 2 2l B30] 1666 0 0.80 Moaorgan $0 .
Halverson Survey was used - Foreman
posted a$31.22, Pension posted $13.58,
Morgan tahorer 1 Al Hwy 28.38 30.13 [After B hours 1.5 15 2 2 6,30 16,56 4] 0.B0| Morgan Vacatlon posted $3.00 shouldbe S0
Moultrie-N _ jtabarer | Nerthern |Asb 30.59 31.84[After § hours i5 15 2 2 630 16.86 o} __ 0s90f Mouitrie-N |Carrect - No contractor surveys submitted
o No contretor surveys submitted - Penslan
posted at $15.58. Union survey should
Moultrie-N__|Laborer | Northern j8ld | 2809 29.341After 8 hours 1.5 15 22 6.30 16.86 0 0.80 Moultrle-N |have been used N
| United Contractors Midwest survey used -
Moultrle taborer AN |Hwy | 29.65 30.65After 8 hours 15 15 2 2 630f 1788 o 0.80 Mouluie  |Correct o
Maouitrle-§ _[Laborer Al lash 2B.39 29.64After 8 hours 15 15 2 2 630 1687 g 0.90 Moultrie-5 Correct - No contractor surveys submitted
No contractor survays submitied -
Pension posted at $15.58, Unlan survey
Moultrle -5 iLaborer All Bid 28.39]  29.64fAfter B hours 15 15 2 2 6.30 16.87 0 0.80 Moultrie-5__[should have heen used
Perry Laborer All Ash 2821 28.66|After 8 hours 15 15 o2 2 7.28 15.15 0 090  [Perry Correct - Local 773 survey used o
Lake Contracting survey usad - no
Perry Laborer All Bld 7.2 27.66 ) After 8 hours 15 1.5 2 2 7.28 15,15 0 0.80 Perry foreman posted
A Killian Carporation mcEm_.‘a_._..u.mn_ u_umzm_o:
posted $9.47, Other Fringe 8eneflts
Perry Laborer Al Hwy | 27.21 27.66|After 8 houss 15 i3 2 2 128 15.15] 0 0.80 Perry posted $6.09, should be 50
Perry Laharer All 0&C | 2041 20.85|After8hours | 15 135 2 2 7.28 _15.a8 0 0.80 Perry Correct - No contractor surveys submitted
Pope Laborer | Al Asb 28.21 28.66(ARer8hours | 15 15 2 2 7.28 15.15 a 0.90 Pope Correct - Mo contractor surveys submitted
jPope  JLaborer All Bld 2221 27.66}After 8 hours 15 15 2 2 7.28 L1535 0 0.80 Pope Correct - No contractor surveys submitted
Pape Laborer All Hwy 27,21 27.66|After 8 houts ; 1.5 1.5 2 2} 728 15.15 0 0.80 Pope Correct - No contractor surveys submitted
Pope Laborer All Q&C | 2041 20.86|After 8 hours 15 15/ 2 2 7.28 1515 a 0.80 Pope Correct - No contractor surveys submitted
Pulaski Laborer All Ash pi:fal 28.66|After 8 hours 15 15 2 2 7.28 15.35 a 0.50 Pulaski Correct - No contracior surveys submitted
Wissinger Construction survey used - No
foreman wage posted, Tralning Is posted
Pulaski Laborer All Bld 27.21 27.66|After 8 hours 1.5 1.5 2 2 7.28 15.15 o 0.80 Pulaski ats$1.31
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Southern Central [llinois Laborers' District Councll
2018 Prevalling Wage Posting

Monday Health | Pension/
Foreman through Insurance | Retirement | Vacation | Training | Other
Geographic |Class | Hourly | Hourly |Overtima Friday OT| Saturday | Sunday | Holiday | Hously Hourly Houwrly | Houtly | Hourly

County Trade Divislon Type | Wage | Wage [Type . |_ Rate OT Rate | OT Rate | OT Rate _Fringe Fringe Fringe | fringe | Fringe [County Explanations

Pulaski  laborer All Hwy | 27.21 27.66|After B hours 1.5 15 2 2 7.28 15.15 ¢ 0.80 Pulask Correct - No contractor survays submitted

Pulaski Laborer Al |OBC | 20,41 20.86After 8 hours | 1.5 15 2 2 7.28 15.15 Q 080l  [Pulaski Correct - No contractor surveys submitted

Richland Laborer All Ash 28.23  28.66]After 8 hours 15 15 2 2 7.28 1515 0 090 Richland __|Correct - No contractor surveys submitted

’ T Iini Builder survey was used - Wages
posted $26,83, No foreman wages
posted, Health & Welf. Postad at $7.03,
I Labarer Alf gld 2721 27.66/After 8 hours 15 15 z 2 728 15,15 0 0.80 Richland  |Pension posted at $14.28

Richiand Laborer | Al Hwy | 27.21 27.66)After 8 hours 15 15 2 2 7.28 15.18 0 0.80 Richland __|Reyhan Brothers survey used - Carreat |

Sallne [taborer Al Asb 28.21 2B.66|After 8 hours L5 15 2 2 7.28 15.13 0 0.90f  Isaline {Correct- No contractor surveys submitted
Wolf Restoratlon or Sesser Pave & Seal
survey used - Wages posted 526.83, No
foreman wage posted, Health & Welfare

Saline teborer | Al [8\d 27.21f _ 27.66}After 8 hours 15 15 2 2 728l 1515 o 0.80 Saline posted $7.03, Pension posted $14.28

R Straight Line Stripping survey used -

Wages posted 514.28, no foreman wage
posted, Health 8 Welf. Posted $7.03,

Saline k3borer | Huwey 27,23 27.66(Afler B hours 15 1.5 2 2 728 15,15 0 0.80 Safine Pension posted 514,28

Sziine Laberer Al ORC | 2041|  20.86(After 8 hours s 1.5 2 2 7.28 15.15 0 0.80 Saline Correct - No contractor surveys submitted
KAM Services survey used - Wages posted
$381.12, no foreman scale posted, Pension

Sangamon _ |Labarer Al |asb | 3177  33.02|after 8 hours 15 15[ 2 2 6.30 16,66 0] ..080|  _I[Sangamon jposted $16.00 .-
Harold Q'Shea Builders survey used -

Sangamon __ [Labarer Al Bld 29.27 30,52 |After 8 hours A5 13 2 2 6.30 16.66 0 080 Sangamon  |Training posted $1.33

Sangamon _ flaborer All Hwy | 29.38 30.13 [After 8 hours 15 15 2 2 6.30 16.95) 0 0.80 sangamon _ |Reyhan Brothers survey used - Correct

Scott taborer | All Ash 28.55 30.80{After 8 hours 1.5 1.5 2 2 6.30 16.66 Q 0.90 Scott Correct - No contractor surveys submitted

Scote Laborer All Bid 27.05 28,30{After 8 haurs 15 15 2 2 6.30 16.66 ] 0.80 Seott Correct - No contractor surveys submitted
Kianey Contractors survey used - Tralnlng

Scott Laborer All Hwy 2838  30.13|After 8 hours 1.5 1.5 2 2l 630 16.96 0 0.80 Scott posted at 51.14
Triple A Asbestos survey used - Pension -

Sheiby Laborer Al Asb 30.58] 31.8a|After 8 hours 5 1.5 2 .2 6.30 16.86 0 0.90 Shetby posted at $15.58
No contractor surveys submitted - Local
155 rates shouid have been pasted.

Shelby Laborer All Bld 28.09 29.34)After 8 hours i5 18 2 2 6.30 16.86 0 0.80 Shetty Pension posted at $15.58

shelby Laborer Al fHwy | 20.65|  30.65|After 8 haurs 15 15 2 2l &30 17.88 o 080 — [shelby |Reyhan Brothers survey used - Correct

Union Laborer All Ash 28.21 2B.6B}After 8 haurs 15 15 2 2 7.28 15.15 0 0.50 Union Correct - No contractor surveys submitted
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Southern Central |

2018 Prevailing Wage Posting

ois Laborers' District Council

Monday Health | Pansion/
Foreman through Insurance | Retirement | Vacation | Tralning | Other
Geographlc |Class | Houcly [ Hourly |Overtime Friday OT| Saturday | Sunday | Holiday {| Hourly Haurly Hourly | Hourly | Hourly

County Trade  |Divislon Type | Wage | Wage [Type Rate | OTRate | OTRate] OT Rate | fringe Fringe Fringe ¢ Fringe | Fringe |County Explanations
Wissinger Brother survey used - No
foreman wage posted, Training posted

Unlon  flaborer ( Al [mld ] 27.21|  27.66|After 8 hours 15 15 2 2728 15.15 0 080 Union $1.31

Unioen Laborer All Huwy 7.2 27.66|After 8 hours 15 15 3 2 7.28 1515 0 0.80 Union Carrect - No contractor surveys submited

Union Laborer Q&C | _20.41 20).86 (After 8 hours 151 18 2 2 7.28 15.5 g 0.80 Union Correct - No contractor surveys submitted
KAM Services survey used - Penslon

Vermillion __{Laborer All Asb | 31.07 3233 After8hows | 1S 15 2 2 6.30 6158 0 0.80 Vermiliio  |posted $15.40
Berrys Garden Center survey used -
Wages posted $22.39, no foreman wages
posted, OT on Sunday pasted 1.5 should
be 2, Health & Welfare posted 0,
Penslon posted $0, Tralnlng posted S0,

Veremillion  {Laborer All Bid | _2857 29.82;After 8 hours 15 15 2 2 630 16,15 a 0.80 Vermillion _|Other fringe bieneflts posted $21.15,

Vermillion _faborer | All Hwy | 31.72 32.72[After 8 hours 15 15 22 €30 16.23 4] 0.80 Vermillion _|Feutz Contractors suvey used - Correct

Wabash taberer CAIL - iAsh 28.21 28.66|After 8 hours 35 1.5 i 2 _7.28 1515 0 0.50 Wabash Correct - No contractor surveys submitted

Wabash ~  llaborer | Al |8l 27.21 27.66|After 8 hours | 15 15 o2 2 7.28 15.15 0 0.80 Wabash Correct - No contractor surveys submitted

Wabash _ |eborer [ All Hwy | 27.21 27.56|After 8 hours 15 as] 2 2 7.28 15.15 a 0.80 Wabash Correct - No contractor surveys submitted

Wayne Laborer All Ash 28,23 28,66 After 8 hours 15 1.5 2 2 7.28 15,15 2 0.50;  [wayne Correct - No contractor surveys submitted
Wolfe Restoratlon survey used - Wages
$26.83, No foreman wage posted, Health
& Welfare posted $7.03, Pension posted

Wayne Laborer All Bld | 2721 27.66[After 8 hours 18 15 Fil 2 7.8 1518 0 0.80 Wayne 514.28

Wayne Laborer All Huwy 27.21] 27.66[After B hours 15 15 2 2 728 15.15 0 0.80 Wayne Reyhan Brothers survey used - Correct

White Labarer | Al Asb 28.21(  2B.6G(After 8 hours 15 15 2 R L 15.15 g 0.90 White Correct - No cantractor surveys submitted

White _|Lbarer AR__ |Bld | 2721  27.66|After 8 hours 15 15 22 728 15.15 0 0.80 White __ [Coirect - No contractar survays submitted
Killlan Corpuration survey used - No
foraman wage posted, Pension posted
$9.47, Other fringe benefits posted $6.12,

White Laborer All Hwy | 2221 27.661After 8 hours. 15 15 2 2 738 1Bagf D 0.80 White should be 50 i

Williarmson | Laborer All Ash 2821 2885AfterBhours | LS 15 2 2 7.28 15.15 0] o080 Williamson [Correct - No contractor surveys submitted
Lake Contracting survey used - no

Willlamson  [Laborer Ali Bid 27.21 27.6G1After 8 hours 15 15 2 2 7.28 15.15 0 0.80 Willimson_|foreman wage posted
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Southern Central lllinois Laborers® District Council
2018 Prevailing Wage Posting

Maonday Health | Pension/
Foreman thraugh Insurance | Retirement | Vacation | Training | Othar
Geographic [Class | Hourly | Hourly |[Quartime Friday OT} Saturday | Sunday | Haliday | Hourly Haurly Hourly | Hourly | Hourly
Colnty _{Trade Division Type | Wage | Wage |[Type Rate OT Rate | OT Rate | OT Rate | Fringe Fringe Fringe | Fringe | Fringe |County Explanations ]
T Stralght Line Striping survey used - Wages
posted $26.83, no foreman wage posted,
Health & Welfare posted $7.03, Penslon
Willlamsen_ {taborer Al Hwy | 27.23 27.66[After 8 hours ) 15 2 2 7.28 1535 0 0.B0, Willlamson |posted $14.28 -
Williamson  [Laborer All O&C 20.41 20.86|After 8 hours 15 1.5 2 2 7.28 15,15 0 .80 Williamson _|Carcect - No contractor surveys submitted
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2018 Prevailing Wage Rates
Adams County, Ulinois

9.13.1¢

Other
Base |Foreman Fringe
County Trade Title Region | Type [Class | Wage Wage |OTM-F |OTSa [OTSu |OTHol |H/W |Pension |Vacation [Training Benefit
Adams ASBESTOS ABT-GEN Al | BLD 24,65 264 15| 15 2 2 o] 1188 0 08 o
Adams ASBESTOS ABT-MEC ALL | BLD 3156| 3256f 15 15 2 2| 825 3 0 0 0
Adams BOILERMAKER Al | BiD | 37 395 15| 15 2 2| 7.07] 2372 15 105 0
Adams BRICK MASON All | BLD 30.29 31.8| 15/ 15 2 2| 91| 1118 ol 085 0
Adams _ |CARPENTER Al | BLD 31.39 15| 15| 15| 15 845 17 0] 054 0
Adams CARPENTER COAl | Awy | 333] 38505 15| 15 2l 2| 855 17.5 of o052 o
Adams CEMENT MASON B All | BLD 28.51 15 15 2 2 of o 0 0| 2187
Adams  |CEMENT MASON ) All | HWY 20| 3025 15| 15 2 2| 91| 13.26 ol 0468 0
Adams CERAMIC TILE ENSHER Al | BLD 31.03|  31.03) 15| 15 2 2l 91 87 o 015 0
Adams _|ELECTRIC PWR EQMT OP Al | AL 4509 5652| 15| 15 2 2| 74| 1282 of o045 0
Adams ELECTRIC PWR GRNDMAN Al | ALL 30.81) 56.52| 15| 15 2| 2| 667 862 of o031 0
Adams ELECTRICPWRLINEMAN | Al | ALl 50.11| 5652 15| 15 2 2| 7.25|  14.03 0 0.5 0
Adams ELECTRIC PWR TRK DRV Al_F Al | 3232 ses2| 15| as| 2 2| 672 905 ol 032 0
Adams ELECTRICIAN Al | BID 29.91 15 15| 15| 15 74 911 0 08l  ©
Adams  |ELECTRONIC SYS TECH Al | BLD 2825 3025] 15| 15 2 2| 735] 12 0 0.4 0
Adams ELEVATOR CONSTRUCTOR All | BLD 4478|5038 2 2 2| 2| 1543] 16.61 3.58]  0.61 0
Adams GLAZIER Al [ BLD 35.91 15| 15 s 2 0 0 0 0| 16.09
Adams HT/FROST INSULATOR AL | BLD | 3842| 3942] 15| 15 2 2| 9.65] 1211 3.8 064 0
Adams _ |IRON WORKER Al | ALl - 26 2 2 2| 15 793 13.66 o o051 0
Adams _|LABORER Al__| B | | 2318 15 15 2 2 0 0 0 o] 2168
Adams LABORER i Al | HWY 27.75 15 15 2l 15 9]  13.47 0 0.8 0
Adams LATHER Al | 8D 32.24| 3443 15| 15 2 2| 855 175 o o054 o0
Adams MACHINIST All | BLD | 4838 so88 15| 15§ 2 2| 723 895 185 147 0
Adams  |MARBLE FINISHERS ALL | BID 3048 3048 15| 15 2 2| 857 858 0 0.1 0
Adams MARBLE MASON Al | BLD 3029| 318 15| 15 2| 2] 93| 1118 o] o035 0
Adams MILLWRIGHT Al__| BLD 3174 3399 15| 15| 15 2| 84s5| 1711 09| 054 0
Adams MILLWRIGHT Al | Hwy 34.98| 3673 15 15 2| 2 855 1852 0| 052 0
Adams OPERATING ENGINEER Al | 8D 1| 3635 151 a5 15| 15l 108 1015 0] 195 0
Adams OPERATING ENGINEER Al | BLD 2| 3432] 3836 15| 15 2 2| 113| 106 o] 205 0
Adams  |OPERATING ENGINEER Al | 8D 3| 3053] 3836 15| 15 2 2| 113] 106 o] 205 0
Adams OPERATING ENGINEER Al | 8LD 4| 37.89 15 15 2 2| 108 1015 o] 195 229
Adams _ |OPERATING ENGINEER | All | HWY 1 4187 ) 15 15 2 2| 108 1015 o 208 0
Adams OPERATING ENGINEER Al | Hwy 2| 3817 o/ 15 15 2 2| 11.3] 106 ol 205 0
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2018 Prevalling Wage Rates 9,13.1¢
Adams County, Hinais

Other

Base |Foreman Fringe

County  [Trade Title Region | Type |Class | Wage | Wage |OTM-F QT Sa (OT Su |07 Hol |H/W |Pension {Vacation [Training | Benefit
Adams OPERATING ENGINEER | Al | HWY 3 3109 0 15| 15 2 2{ 113 10.6 of 205 0o
Adams _ |OPERATING ENGINEER Al | Hwy 4| 4438 o 15 15 2 2| 113 106 0| 205 0
Adams  IPAINTER T T 115 1 2l 2 0 0 0 o| 17.18
Adams  IPAINTER OVER 30FT Al | Al 3213 3363 15 15[ 2 2| 59| 10.63 0 0.5 0
Adams _ |PAINTERPWREQMT | All | AL 32.13| 3363 15| 15/ 2 2| 59| 1063 0| 065 0
Adams _[PILEDRIVER A eo || 3324 3549 15| 15 2 2| 855 175 o 054 0
Adams |PILEDRIVER Al | Hwy [ 333| 3505) 15 15| 2| 2f 855 17.5 0 052 0
Adams _ |PIPEFITTER Al | AL 39.2| 4704 15 15| 2 2| 63| 151 o 17 0
Adams _ [PLASTERER Al | BWD [ | 3125 I 2l o o 0 o 226
Adams |PLUMBER - AT Al | 39.6] 15f 15| 2 2| 705 1435 0 134 o
Adams  |ROOFER Al | BLD 30[ _15f 15 2 2| 104 87 0| 053 0
Adams  |SHEETMETAL WORKER Al | BLD 2813 15 1sf 2] 15 714 1221  096] 0.5 0
Adams _ |SPRINKLER FITTER Al | BD ase2| ase2| 15| 15 2 3 oe7| o8 o 077 0
Adams STONE MASON Al | BLD 30.29 31.8] 15 15 2l 2l ea| 1118 IS 0
Adams _ |TERRAZZO FINISHER loaw | Bo | | 3048 3048 15| 15| 2 2| 857 858 o o1 o
Adams _ |TERRAZZO MASON AL | BlD | 3198/ 3198] 15/ 15| 2 2| 857| 858 0 0.1 0
Adams _ |TILE LAYER - ALL | BLD 293} 3135 15| 15| 2 2 735 125 0 04 0
Adams [TILE MASON o Al | BLD 32.53) 3253 15| 15 2 2 91 871 0 015| o
Adams _ [TRUCKDRIVER Al | ALL i 37.36] a117| 15[ 15| 2 2| 1265 635 0| o2 0
Adams  [TRUCK DRIVER Al | Al 2| 3769 15\ 15[ 2 2l 1165|635 o 025 0
Adams _ |TRUCK DRIVER Al | ALL 3y 3798 4a117] 15| 15| 2|° 3| 1265 635 o] 035 0
Adams___|TRUCKDRIVER Al | ALL 4l 383 15 15 2 2| 1165 6.5 o] o2 0
Adams _ |TRUCK DRIVER . Al | AL 5| 3932] 4117 15| 15| 2 2| 1265| 6.5 0f 025 D
Adams [TRUCKDRIVER Al | O&€ | 3| 2073] 3294/ 15| 15 2 2| 12.65| 635 o 025 0
Adams_  [TRUCK DRIVER Al | 0&C 2| 3015 3204 15[ 15| 2 2| 1265 635 0| 0.5 0
Adams _ |TRUCK DRIVER Al [ o0& | 3| 3038 3294 15[ 15| 2] 2| 1265 635 o 0.5 o
Adams _|TRUCKDRIVER Al | 0&C 4/ 3064 3294 15| 15[ 2 2| 1265 635 0 025 0
Adams  |TRUCK DRIVER Al | 0&C 5| 3146) 3294 15| 15 2 2 1265 635 o] 05 0
Adams _ [TUCKPOINTER Al | BLD 3029) 318 15[ 15| 2 2[ 9af 1118 of oss 0




INSTRUCTIONS FOR COMPLETING THE 2018 ILLINOIS PREVAILING WAGE SURVEY
FOR CONTRACTORS

This document contains instructions for filling out the 2018 iilinois Prevailing Wage Survey for contractors.
Moving sequentially through each screen you may encounter while completing the survey, these instructions
first present an image or screenshot of each screen, followed by specific instructions for filling out each field in

the screen.

SCREEN ONE — DOL Survey Login for Contractors

Dept. of Labor - Prevailing Wage System

< “Weicome 1o the Hlinols Depariment of Laab:fs (DOL} 20138 Prevalling Wage Survey.

' DOLUSERID: ' CRI2343678 1
— i

PiN:  sesvseveers

Wi encourage you to copy and paste the DOL User 1D and PIN when logging in. Piease
note that the PIN 1s case sensitive,

If your organization did not receive a [etter with a DOL User iD and PIN, you may
register here.

On this screen, please enter the unique DOL User ID {starts with CR) and PIN your organization was given, and
select <Log On>.

[instructions continue on the following page.]
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SCREEN A — Contractor information

Contractor Information (Screen A)

Please revie: the conacl mformalron for your cnmpan, if you miake any updates, press e "Save” butlon o coatinue 1o the next step Ifaliof .
‘the informaiicn Is current and cormecl, please click "Ccnunue wiinal Saving " . : R

* Required Fields. Please provide acourale information in ALL requirad fislds.

..Address information

# Adaress Line 1

| (312) 987-6540 i

anes

i

l

Fexlie limiled 1o 150 characters.

Specin] Note

Company Mame Address Line 2
{ C:unsvucuun Com[_)al;_y o i 123:, iiénn;t T _5 _ — e e
= City . _“ Slate ® le Code .
?fd;-;ns\;u]é - nunms “ v ' soonu _._!

~ Contact information

* First Name Middle Name # Last Name
_J_m;n i v i s _...} L e Sn;i:h e e e ;
* Title * Primary Emall seconﬂary Emau
i Presmenl }smllh@ccns-i;;c’l;c;n com ) : S i
* primary Phone Secondary Fhone Fax Number

Continue without Saving .

This screen aliows you to provide the name and contact information of your organization. Certain fields on
the screen may already be populated based on prior survey responses. If fields on this screen are already
populated, please review to ensure all Information is complete and accurate. If you have no additions or

revisions to make on this screen, select <Continue without Saving>.

If any or all fields are not populated or need to be corrected, please enter the information reguested, and

select <Save and continues>.



Company Name: Enter the complete name of your company.

Address: Enter the complete mailing address for your company’s main place of business, along with city, state,
and ZIP code.

Contact Information: Enter the name, title, and contact information of the person to whom any inquiries
about your company’s survey responses.

Once you have completed this page the system will record any changes to your contact information and you
will move on to the Contractor Trades Information screen.

SCREEN B -~ Contractor Trades Information [Wages and Benefits by Trade and County]

Contractor Trades Information {Screen B)

© Please review your llst of Trac!ﬂsrCounlles and make any updates ne&der! Press lhe 'Asd Ne\'. TradelCoum; (Screen cr buﬁon 10adg new
TradeJCcunty to your fist. Use the “Egil,” "Delete," and “Copy” lunciions io \spdaze Hlems on the Iist, When you are Tinisheq, please press the
. "c:enlfy" bunon o urfclaliy racord yuurinrozmadan : . : . :

Trades List

Dd you perform any public works conswuction projects from 6/1/2017 through 5/31/20187 ® Yes O No
This Includes any project negardiess of whether it was awarded by compatitive tldding, purchase arder, or any other method.

Are your employees’ wages and benefits dsigrmned under a collective bargaining agreement? O Yes @ No

Please include ALL Trades/Gounties used,

; 'Trade Name 1 SOC Cotle .- (o5 Couny - % Ciass I Type 5] ~Totat Hours Worked .
" CARPENTER {8422} . Champalgn IBLD 500,00 Edil;Cup}'EDeiele

This screen allows you to enter information about trades and counties in which your company performed
public works construction projects between June 1, 2017 and May 31, 2018. Certain fields on the screen may
already be populated based on prior survey responses. if fields on this screen are already populated, please
review to ensure all information is complete and accurate.



NOTE: A public works project is any fixed work construction project constructed or demelished by any public
body (i.e., government entity) or that is paid for wholly or in part out of public funds. If you have any
tuestions about whether a project your company performed work on qualifies as a public works project,
please contact DOL at 312-783-1585 or email DOL.PWSurvey@illinois.gov.

After you have answered the two yes/no questions on this screen, and assuming your company performed
public works projects in lllinois during the relevant time period, you may use this screen to update information
about work performed in trades and counties already listed and/or to add new trades and counties where
your company performed work on public works projects. Each time you add or update such information on
Screen C (as explained below), you will be re-directed back to this screen, and may continue to add new
entries and/or update information in existing entries until your response to this portion of the survey is
complete.

If you are entering information for a new trade, class, or type of work, or a new geographical area, select
<Add New Trade/County {Screen C)>. You will be directed to Screen C. {Please hote, you may add as many
new trades as needed to reflect work performed by your company on public works projects in Hlinois between
June 1, 2017 and May 31, 2018.)

You can also edit information previously provided for an already-listed trade by selecting <Edit> in the Action
column of the row, Again, you will be directed to Screen C, where you will be able to edit previously submitted
information.

You can delete an entry by selecting <Delete> in the action column of the row. You will be presented with a
pop-up box to confirm that you wish to delete the listed information.

if you are providing information for the same trade but in a different county or for a different trade ot the
same wage and benefit rates, select <Copy> from the Action column and the previously entered wage/benefit
information will appear in a new entry. You will then have the opportunity to make edits on Screen C.

When you have finished inserting entries for all trades and counties where your company performed work,
select <Certify> to official record your responses, You will then be directed to the certification page. (The
certification process is explained further below.)

SCREEN C ~ Entering Wage and Benefit information by Trade and County

linstructions continue on the following page.]
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This screen allows you to edit information from previous entries, or to add a new entry. For each hew entry
provided on Screen B, you will be given the opportunity to add/edit information on this screen, and will then
be returned to Screen B.

To begin adding a new trade or editing an existing trade:

From the drop-down menu, select a trade in which workers represented by your organization worked on
public works projects from June 1, 2017 through May 31, 2018. The combination of trade, county, geographic
division, class, and type is limited according to existing classifications. [If your company paid workers on public
works projects in multiple trades, you should create a separate entry for each such trade.

County: From the drop-down menu, select a county in which your company worked on one or more public
works projects between June 1, 2017 and May 31, 2018. If your company performed work on public works
projects in more than one county, you will need to create a separate entry for each county.

Trade: From the drop-down menu, select a trade in which your workers were engaged on public works
projects in the selected county between June 1, 2017 and May 31, 2018.

Geographic Division: In some counties, rates for work on public works projects in certaln trades can depend
on where in the county the work was performed. From the drop-down menu, please select the part of the
county (if applicable to the county and trade selected) in which your company performed work in the selected
trade. If you are uncertain as to which geographic division (if any) may apply to the work in question, please
contact DOL at 312-793-1585 or DOL.PWSurvey@illinois.gov.

Type: In some trades and in some counties, rates for work on public works projects can depend on the specific
type of work performed. if wages or benefits change according to the type of work performed in the selected
trade and county, enter the type here. If you are uncertain as to which type (if any) may apply to the work in
question, please contact DOL at 312-793-1585 or DOL.PWSurvey@illinois.gov,

Class: [n some trades and in some counties, rates for work on public works projects may vary based on class
subdivisions. If wages or benefits change according to the class of work performed, enter the class number
here. If you are uncertain as to which class (if any) may apply to the work in question, please contact DOL at
312-793-1585 or DOL.PWSurvey@illinois.gov,

1. Number of workers: Enter the number of workers your company employed to perform work on public
works projects in this trade and county between June 1, 2017 and May 31, 2018.
2. Hours worked on public works: Enter the number of hours workers your company employed to

perform work on public works projects in this trade and county between June 1, 2017 and May 31, 2018.
NOTE: if o worker performed work on a public works project in this county in different classes and/or types of
work within a single trade, or performed work in a different trade in this county between June 1, 2017 and May
31, 2018, that worker’s hours and pay should be apportioned appropriately among the different categories.
3. Hourly wage paid on public works: Enter the hourly base wage paid to workers during the month of
June 2018 on public works projects for the trade, county, geographic division (if applicable), class (if
applicable}, and type {if applicable).

4, Foremen: If you employed foremen on public works for the trade, county, geographic division {if
applicable), class (if applicable), and type {if applicable) between June 1, 2017 and May 31, 2018, and
continued to do so during the month of June 2018, please provide a separate entry for foreman wages and
benefits. A foreman is an employee who performs construction work while supervising other construction
workers, Employees whose duties are primarily administrative or supervisory should not be considered
foremen. If you answer “yes” in response to question 4, question 4a will appear.
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4a, This question will appear if you indicated that you employed foremen on public works in the trade,
county, geographic division, class, and type. Enter the hourly base wage paid during the month of June 2018
to foremen on public works projects for the trade, county, geographic division {if applicable), class {if
applicable), and type (if applicable).

5. Hourly cost for health insurance/welfare: Enter the hourly contributions for health insurance/welfare
made during the month of June 2018 on public works projects for the trade, county, geographic division (if
applicable), class {if applicable}, and type (if applicable).

6. Hourly cost for pension/retirement: Enter the hourly required contributions for pension/retirement
made during the month of June 2018 on public works projects for the trade, county, geographic division (if
applicable), class (if applicable}, and type (if applicable).

7. Hourly cost for vacation: Enter the hourly required contributions for vacation made during the month
of June 2018 on public works projects for the trade, county, geographic division (if applicable), class (if
applicable}, and type (if applicable).

8. Hourly cost for training: Enter the required contributions for training made during the month of June
2018 on public works projects for the trade, county, geographic division {if applicable), class (if applicable), and
type (if applicable).

If benefits are paid by the employer on some basis other than hourly, the empioyer’s contribution should be
calculated on an annual basis, then divided by 2,080 hours to establish an annualized hourly value. The 2,080
hours may be adjusted as appropriate for part-time or seasonal work.

9, Additional compensation paid for prevailing wage compliance: Enter the hourly amount paid to
workers during the month of June 2018 on public works projects for the trade, county, geographic division (if
applicable), class (if applicable), and type (if applicable), to compensate for the difference between benefits
ordinarily paid by the employer and the benefit package that is considered to prevail for the trade and county,
geographic division (if applicable), class {if applicable), and type (if applicable).

10. Overtime Practice: From the drop-down menu, choose the option that most closely resembles the rule
governing overtime for the workers in question. The options are: after 8 hours in a day, after 40 hours in a
week, or salaried position with no overtime

11-14. Overtime, Weekend, and Holiday Pay Rates Enter the hourly wage multiplier applicable for overtime
hours worked during the regular work week {(Monday through Friday} as well as wage multiplier applicable on
Saturdays, on Sundays, and on major holidays. The multiplier given should be for wages you pay regularly.
Notes: Enter any additional explanation that assist the Department of Labor in understanding the information
you are providing.

When you have finished entering ail required fields (*), select <SAVE>. You will be returned to the Contractor
Trades Information screen (Screen B). If you select <CANCEL>, no data entered will be recorded.

[instructions continue on the following page.]



Certification Page

Certify Your mformation

In liew of a writier signaturs, typing yaur name in the box below and clicking

"Approve,” cenlifies the information you provided is accurate and truthful to the best of
Your knowlsdge

* Required Fields. Plaase provide aceuiate information In ALL reguired fields

* | agree to the above [}
statement

* Certified By (First |
and Last Name)

When you select <Certify>, you will be presented with a pop-up box asking you to certify the information you
provided. To certify, select the check box and type in your first and last name. Select <Approve> to finalize.
The system will log you out and send you to a confirmation page.

[instructions continue on the following page.]



Confirmation Message

Confirmation

Your infarmation has been ceriifizd and officially recarded Thank you for your cooperation
We recommsnd hai you case alt browsers at this time

tog Of

When you have finished the survey and certified your answers, this is the final confirmation page you will see.
We encourage you to print this screen for your records.



ERROR SCREENS

Throughout the site, the system will let you know if you have provided information the system does not
recognize and/or have omitted necessary information by returning you to the screen on which you attempted
to submit information and indicating which portions of your entry need to he corrected.,

; DOL USERID: | CRe2130879

BiIN: LTI T T %

We encourage you 1o copy and paste the DOL User ID and PIN when logging In. Please
note that the PIN is case sensitive, ‘

it your arganization did not recelve a tetter will a DOL User ID and PIN, you may
reqister here,

[END of instructions.]



TERRY O'SULLIVAN

General President

ARMAND E. SABITONI

Generaf Secretary-Treasurer

Vice Pr gsidenzs :
TERRENCE M. HEALY
RAYMOND M. POCING
© JOSEPH . MANCINELLI

ROCCO DAVIS
Special Assistant to the
General.President

VINCENT R. MASINO
DENNIS L. MARTIRE
ROBERT E. RIGHARDSON
RALPH E. COLE
JOHN F. PENN
OSCAR De L& TORRE
SERGIO RASCON
ROBERT F. ABBOTT
SAMUEL STATEN, IR,
PAUL V. HOGROGIAN

THEODORE T, GREEN
General Cou.?sel

HEADQUARTERS:
905 16th Street, NW
Washington, DC
20006-1765
202-737-8320
Fax: 202-737-2754
www.liuna.org

MIDWEST REGIONAL OFFICE
1 Horth Dl Stake Captol Plazz » Suite 525 » Springlield, IL 82701
Phaze:r {217) 522-33582 » Fan: (2171 5223588

September 12, 2018

Illinois Department of Labor
Attn: Joe Beyer, Director
160 N. LaSalle

Chicago, Illinois 60601

Illinois Department of Labor
900 S. Spring Street
Springfield, IL 62701

Re:  Pefition Challenging Prevailing Rates Posted Augusi 15,
2018

Dear Mr. Beyer:

I represent the 93 Iilinois countics of the Midwest Region of the
Laborers” International Union of North America, hereafier “Petitioner.” Iam
writing on behalf of Petitioners to provide written notice objecting io the
Wlinois Department of Labor 2018 Provailing Wage Rates, posted Aungust 15,
2018 Notice is provided pursuant to 820 ILCS Section 130/9 and is solely
limited to 130/9.

Petitioner is a labor union representing workers in Illinois; petitioners
Collective Bargaining Agreements have established prevailing wage rates for
the craft of Laborers, Materials Testers and Asbestos Workers on public
projects and as Laborer members are employed at the posted prevailing wage,
Laborers are financially impacted by these rates.

Petitioner has assembled summaries of the errors and omissions in {he
2018 prevailing wage rafes published by the Deparimeni. I have attached the
surnmaries as Exhibits for each of the three Laborers’ District Councils (Great
Plains, Southern & Central and Southwest Illinois).

Petitioner requests a section 9 investigatory hearing o establish the
proper prevailing wage rates for the Laborer, Material Tester and Asbestos
Worker classifications for the counties and regions as identified in the
Exhibits attached. Petitioner includes an entry of appearance and further notes
that some issues, which will be further briefed in a Petition scheduled 1o be
delivered and filed with your Chicago office by Friday, may currently be
under consideration in the St. Clair County Circuit Court case of Ofler 1
IDOL, Chaviano (in his personal capacity), Hui (in her personal capacity and
Kersey (in his personal capucityy 17 MR 134
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So that we may prepare for the hearing, please forward to me the
contractor surveys and other information the Department of Labor relied upon
in making the 2018 wage rate determinations, To the extent that the
Department relied on information provided by the Laborers, please do not
forward same at this time.

Thank you for your attention to this matter. Please contact me if you
have any questions.

llen Schanzle-Haskins General Counsel
Laborers’ International Union
of North America, Midwest Region
1 North Old State Capitol Plaza, Ste. 525
Springfield, Illinois 62701
(217) 522-3381
ARDC#2473518

ce: [DOLhearings
Attachments



CERTIFICATE OF SERVICE

Under penalties ofrowded by law, including pursuant to Section 1-109 of the Code of Civil
Procedure, | _& ackn | o non- attorney, affirm, certify or on oath state, that | served
notice of the attached Notice of Hearing upon all parties to this case, or their agents
appointed to receive service of process, by enclosing a copy of the Notice of Hearing in
Case No. 2019-H-PK09-2299 and a copy of the Certificate of Service in an envelope
addressed to each party or party’s agent at the respective address shown on the Certificate
of Service, having caused each envelope to be served by U.S. mail certified mail return
receipt requested and at 100 W. Randolph Street, Chicago, lllinois on the __{ " day of
Octobec , 2018 prior to 4:30 p.m. and placed on the lllinois Department of Labor’s
official website at and placed on the lllinois Department of Labor's official

website at www.state.il.us/agency/idol/

Sherman Voegtle /The Laborer' International Union
Of North America And Tony Penn And Clint Taylor
And Glyn Ramage

c/o Ellen Schanzle-Haskins, Esq.

Laborers' International Union of

North America, Midwest Region

1 North Old State Capitol Plaza, Ste. 525
Springfield, IL 62701
Eschanzle-haskins@midwestlaborers.org

Via messenger:

Joseph Beyer

Director of Labor

llinois Department of Labor
160 N. LaSalle St., Ste. C-1300
Chicago, IL 60601

lllinois Department of Labor
c/o Benno Weisberg
General Counsel

llinois Department of Labor
160 N. LaSalle St., Ste. C-1300

Chicago, IL 60601 (' 7} 0 Vo o
v

Subscribed and Sworn to this__\  day of Oc¥ooee. , 2018

il
Notary PulBlig ¢ J

OFFICIAL SEAL
ROSEMARY ECHEVERRY-VAZQUEZ
NOTARY PUBLIC, STATE OF ILLINOIS

My Commission Expires Sep 21, 2020




