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ATTORNEY GENERAL RAOUL FILES LAWSUIT AND CONSENT DECREE WITH 

RIVIAN SUBCONTRACTORS OVER UNPAID OVERTIME WAGES 

Raoul’s Office Has Recovered Over $700,000 in Unpaid Wages for Workers at Rivian, 

Litigation Continues to Recover Back Wages Still Owed 

Chicago  — Attorney General Kwame Raoul today announced a consent decree with 

construction subcontractors building a new production line for Rivian Automotive Inc. (Rivian), 

expanding on a settlement reached in December 2021. The settlement requires two 

subcontractors to pay over $300,000 in back wages and penalties to resolve allegations that they 

failed to pay Mexican laborers for overtime worked.  

A joint investigation conducted by the Attorney General’s office and the Illinois Department of 

Labor (DOL) revealed that a chain of subcontractors hired to construct Rivian’s new production 

line in Normal, Illinois failed to pay overtime wages to their Mexican workers at the site. The 

consent decree Raoul filed today requires China-based Guangzhou MINO Equipment Co. 

(MINO) and Florida-based BIW Automotive Solution Inc. (BIW), to pay owed overtime wages 

and civil penalties totaling $315,000 to 59 workers who were denied overtime wages they 

earned. 

“Any company doing business in our state must follow Illinois’ laws that require workers to be 

fairly paid for the time they work,” Raoul said. “These settlements should send a message that 

employers cannot hide behind subcontractors to avoid responsibility for stolen wages, and I 

appreciate the Illinois Department of Labor’s collaboration. I am committed to holding 

businesses – large and small – accountable for violating laws that safeguard workers and support 

law-abiding businesses in Illinois.”  

“Illinois law requires that employees are paid in full and on time, including overtime wages,” 

said Illinois Department of Labor Acting Director Jane Flanagan. “When employers skirt the 

law, it harms workers and undercuts law-abiding businesses. This resolution is the result of hard 

work and cooperation between IDOL and the Office of the Attorney General and should serve as 

an example of both agencies efforts to hold employers accountable for stolen wages.” 
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The investigation by the Attorney General’s office and DOL was based on a tip from the IBEW 

Local 197 related to alleged workplace violations by Rivian subcontractors. Two additional 

defendants, Mexico-based SDS Industrialservicio S.A. de C.V. (SDS) and its president, have 

refused to cooperate with the Attorney General’s investigation or engage in settlement 

discussions. The Attorney General’s office also filed a lawsuit today to ensure that they also pay 

penalties owed under Illinois law. 

According to the Attorney General’s office, MINO, BIW and SDS used an elaborate 

subcontracting arrangement to deny overtime pay to Mexican laborers at Rivian’s facility in 

Normal. After Rivian hired MINO to build assembly lines, MINO subcontracted work to BIW. 

BIW then further subcontracted to SDS to obtain much of the workforce MINO used to fulfill its 

obligations to Rivian. Although SDS was responsible for paying the workers, MINO and BIW 

shared significant control over their work and their conditions of employment. The investigation 

by Raoul’s office and the DOL revealed that employees at the Rivian plant typically worked 

between 60 and 80 hours per week, seven days a week. Illinois law requires an overtime 

premium of 150% of regular hourly wages for each hour worked over 40 in a week. SDS’s 

employees did not receive any overtime wages required by law.  

Under the consent decree Raoul’s office filed today, MINO agrees to pay 59 affected employees 

$170,000 in owed overtime wages and penalties, and BIW will pay an additional $145,000. The 

Illinois Minimum Wage Law allows employees to recover up to triple the amount of damages for 

any underpayment of wages to which they are entitled. Through the settlement, Raoul’s office is 

recovering about 150% of the overtime wages that employees should have received if they had 

been paid the required overtime premium rate. Raoul’s office intends to vigorously pursue SDS 

and Semmelweis, the absent defendants, for the remainder of the money owed to workers. 

The agreement announced today builds on the Attorney General’s ongoing actions to protect 

laborers at Rivian. In December 2021, Attorney General Raoul announced settlements with 

subcontractors, including MINO, that recovered $390,000 on behalf of 54 other workers at the 

Rivian site. In total, the Attorney General’s office has recovered over $700,000 in unpaid wages. 

Raoul’s lawsuit against SDS and its president will continue. 

The litigation is part of Attorney General Raoul’s ongoing work to protect workers in Illinois 

from unlawful employment practices. In February 2020, Attorney General Raoul joined a 

coalition of 18 attorneys general in filing a lawsuit challenging a U.S. Department of Labor rule 

that would have eliminated key protections for workers under the Fair Labor Standards Act. The 

rule, which was ultimately invalidated, would have undermined protections against the unlawful 

conduct uncovered during the Attorney General’s investigation into Rivian’s subcontractors.  

Bureau Chief Alvar Ayala and Assistant Attorneys Generals Javier Castro and Henry Weaver 

handled the case for Raoul’s Workplace Rights Bureau. 

Attorney General Raoul encourages workers who have concerns about wage and hour violations 

or potentially unsafe working conditions to call his Workplace Rights Hotline at 1-844-740-5076 

or to file a complaint online. 

 

https://www.illinoisattorneygeneral.gov/pressroom/2020_02/20200226.html
https://illinoisattorneygeneral.gov/rights/WorkplaceRights_ComplaintForm.pdf
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